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1. INTRODUCTION 



The purpose of Phase I of the study was to identify Intern background 
characteristics and Tvacher Corpss program characteristics that corre- 
lated most highly with desired intern exit characteristics. A secondary 
focus of the study was the question of the impact of Teacher Corps upon 
the regular teacher education program. 

The information about intern background characteristics (sex, 
ethnic group, experience working with children, etc. ) was collected 
during October and November 1972. The instrument used for that purpose 
was the Teacher Corps Intern Questionnaire {instruments. Fall, 1972). 
An exploratory examination of program characteristics was also made 
at that time for the purpose of revising specific variables. This was 
accomplished with the use of two instruments: the Project Director 
Interview Guide and the Group Discussion Guide (instruments, Fall, 1972). 

During the Spring Collection the concentration was on Teacher 
Corps program characteristics and intern exit characteristics. The 
specific program characteristics studied were based upon and developed 
from the set of 14 Categories of Program Variables (see Volume I for 
complete list) and included such variables as the characteristics of the 
cooperating institutions of higher education and local school districts 
in which the projects are located; the orientation of the project staff: 
the nature of interns' academic, community, and field-based experiences, 
as well as the nature of decision- making and evaluative mechanisms within 
projects. The instruments used can be found in the Program Variable 
Instruments section. The specific intern exit characteristics studied 
were the teaching skills, attitudes and knowledge base that projects 
believe facilitate the learning and growth of minority- group and low- 
income elementary school children. The instruments used to obtain 
these data are found in the section called Exit Variables Instruments. 

Institutional change in the cooperating IHE was also a part of the 
Spring data collection. The elements of competency- based teacher 
education which projects helped to introduce or expand in the regular 



For a definition, see Volume I, Chapter I. 
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teacher training program were studied as factors reflecting impact upon 
the cooperating institution of higher education. The interview usod for 
this purpose is found in the section called Institutional Change. 

The instruments contained in this volume are those used daring the 
two data collection efforts this past year. These are measures oi leacher 
Corps program characteristics, intern background and exit characterisiicfc 
as well as measures of the impact that the Teacher Corps project has had 
on the regular teacher training program of the cooperating institutions of 
higher education (IHE). Although for data collection purposes, the in- 
struments were printed on one side of the page only, we have presented 
them here printed on both sides to cut down the number of pages in this 
volume. 




II. DESCRIPTION OF INSTRUMENTS 



The instruments used in Phase I af the study were, for the most 
part, a combination o£ questionnaires and interviews. The exceptions 
were a group di>»cussion guide used during the Fall, two diXierent ob- 
servational im nents (the SRI Five-Minute Interaction, and Class- 
room Checklist instrument, and the CRI Observation Guide) and a check- 
list rating scale used in the Spring (the Team Leader Rating of Intern). 

The following is a description of each instrument developed by CRI 
for Phase I. 

•A. Data Collection Instruments: Fall. 1972 
^0 Intern Questionnaire 

This is a short questionnaire aimed at gathering demographic 
information (e.g., age, sex, ethnic background, marital status, and 
socio-economic status), occupational and experiential information related 
to teaching, and educational background information about interns. It 
was also designed to elicit information about interns' reasons for joining 
the Teacher Corps project, probable occupation or endeavor bad trainee 
not joined Teacher Corps, and the features of Teacher Corps that attracted 
the interns (as was currently perceived). 

^* ^^^^^^^^ Interview Guide and the Group Discussion 

Both of these are focused discussion instruments that, employ- 
ing basically the same questions, elicit information from first, the 
project director, and last, a group of staff and interns, about twelve pro- 
gram dimensions of Teacher Corps projects identified in advance by CRI 
staff. There was also a Group Discussion Guide used by the discussion 
recorder which was designed with added pages for writing notes. This 
instrument is a duplicate of the discussion leader's form and is therefore 
not included in this volume. Participants were given a courtesy sheet 
listing the topic areas to be discussed. These topic areas are found 
listed in the same manner on the discussion leader's form. 
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Some of the dimensions included in their statements are: the re- 
lationship of the Teacher Corps project to the institutions of higher 
education and to the local school district and school- based comnmnity; 
experience with competency-based teacher education; and ihe nature of 
the intern's experience in the cooperating schools. 

B. Program Variables Instruments; Spring, 1973 

I. Project Director Questionnaire and Interview Schedule 

The questionnaire portion of this instrument asks the project 
director about the following: (1) the general characteristics of his 
project site, of the cooperating IHE and of the local school district in 
which his project operates, and (2) his perceptions as to project goals 
.is well as data about his staff, the recruitment and selection of interns, 
elements of competency-based teacher education implemented in the 
program for interns, the degree of autonomy and stability of the project 
and its relationship with the community. 

The interview portion of the instrument seeks to assess such 
variables as the nature of the competency-based teacher education pro- 
gram that was implemented at the site. 

^- Program Development Specialist Questionnaire and Inu-rviow 
Schedule 

The questionnaire portion of this instrument asks particularly 
about the development and presentation of coursework to project interns 
with emphasis on the implementation of competency- based teacher 
e<iucation. Items also include the amount of influence that various indi- 
viduals and groups have had on project decisions. 

The interview focuses on information about ongoing fornial and in- 
formal evaluation of the project and the nature of the competency-based 
teacher education program that was implemented at the site. 

Team Leader Questionnaire and Interview Schedule 

The questionnaire portion of this instrument seeks informa- 
tion about the backgrounds and experiences of team leaders in the project, 
as well as about the training, both instructional, and practical, that 
interns receive in the program. In addition, information about the 



U-2 



cooperating school setting in which the intern works and about the com- 
munity component o£ the project is requested. 

The interview seeks to Hnd the team leader's definition of his role 
for interns and the ability of interns to bring change to the schools in 
which they work. 

Intern Questionnaire I 

This instrument seeks to assess the intern's general im- 
pressions and experiences within the project from initial contact, re- 
cruitment and selection, through academic coursework to field-based 
and community experiences. The instrument also elicits the intern's 
perceptions as to his ability to bring change to the public schools, as 
well as his impressions of the decision- making mechanisms within the 
project. 

5- Communi ty Coordinator Questionnaire and Interview Schedule 

The questionnaire portion of this instrument asks about the 
recruitment and selection of interns, decision- making in the cooperating 
schools and particularly about the community experiences of the interns. 

The interview focuses on the community coordinator's definition 
of his own role within the project and upon how the project has concep- 
tualized the notion of "community. " 

^* LEA Co ordinator Questionnaire and Interview Schedule 

This questionnaire requests information about the degree of 
innovation in the cooperating schools as well as the kinds of decision- 
making processes that occur there. 

The interview seeks to assess the LEA coordinator's initial in- 
volvement with Teacher Corps and his feelings about his role within the 
project. 

7* Coopera ting Teacher Questionnaire and Interview Guide 

Items in the questionnaire include the cooperating teacher's 
experience with Teacher Corps interns; the training provided to 
cooperating teachers by the project; the impact of the project upon the 
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school: and the kinds of dec is ion- making processes taking place In the 
cooperating school. The interview focuses upon the cooperating teacher's 
impressions of his role within the project and of the interns' ability to 
bring change to the public schools. 

^- Principal Questionnaire and Interview Schedule 

This instrument seeks information from the principals of 
cooperating schools about how these schools were chosen to participate 
in the Teacher Corps program, the kind of training the program pro-ided 
for principals, and the characteristics of the cooperating school which the 
principal heads. The interview asks specifically about the results of the 
decision to be involved with the project, as well as the principal's im- 
pressions of the supportiveness of the school environment. 

^* Superint endent of Schools Questionnaire and Interview Schedule 

This is a brief questionnaire directed at obtaining information 
such as: the number of students in the district, the annual per pupil ex- 
penditure for one district, and the percentage of pupils in the district 
that participate in Title I programs. The interview requests informa- 
tion about the hiring of Teacher Corps graduates in the district and the 
Superintendent's general impression of Teacher Corps interns. 

iO. University Instructor Questionnaire 

Items on this questionnaire range from information about the 
background and experience of university instructors to the extent of 
implementation of competency-based teacher education within the in- 
structional program; the instrument focuses especially upon data about 
training of interns through their university coursework and includes 
questions about decision-making processes within the project. 

Dean. School of Education Questionnaire 

This instrument seeks to find out about the orientation of the 
university's school of education, both with regard to faculty and to the 
regular teacher training programs. It particularly requests informa- 
tion about the low-income/minority group focus within the school of 
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education courses. The instrument also includes items about the degree 
of cooperation between the Teacher Corps project and other school ol 
education programs, and about the possible difficulties that were en- 
countered due to differences between the other programs and the Teacher 
Corps project. 

C- Exit Variables Instruments: Spring, 1973 
1. Intern Questionnaire II 

This questionnaire is divided into three portions, each in- 
dependent of the other and each measuring a different set of exit variables. 
The portions are: a CRI Teacher- Locus-of- Control Form, a Feagin 
Causes-of-Poverty Form, and a CRI Teacher Competence Self-Rating 
Form, 

a. CRI Teacher-Locu3-of-Control Form 

This is an 13- item attitude inventory about reasons 
that teachers perceive as being the cause for childrens' failure to learn 
to read. The instrument measured a teacher's sense of internal vs. 
external loci s of control concerning reading achievement of his/her 
pupils. It provides measures of whether failure to learn to read is 
construed as - result of the teachers' actions, the child's actions, or 
environmental impact. There are no right or wrong answers: only 
teachers' opinions are sought. Empirical relations between locus of 
control and pupil learning will be established during Phase II of the study. 

b. Feagin Causes-of-Poverty Form 

This is an 11 -item attitude inventory developed by Dr. 
Joe R. Feagin, University of Texas, to gather opinions in a national 
opinion survey on American attitudes toward poverty and welfare. It 
presents reasons for poverty and asks respondents which of these are 
important and which are not, e. g. , lack of thrift, lack of effort by the 
poor, or bad luck. These reasons are grouped into the categories of 
"individualistic, " "structural, " and "fatalistic, " for analysis purposes. 
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c. CRI Teacher Competence Self-Uatina Form 

This instrument is a set of 54 problems that were 
ictentiiied by 250 experienced teachers as being common, critical prob- 
lems faced by inner-city teachers. The instrument was used by CRI in 
a national study of inner-city teachers and teacher education for the 
Office of Economic Opportunity. In this instrument, the 54 problems 
are listed and teachers are asked to rate: (1) the extent of the problem 
at their school; (2) their own competence in coping with the problem; and 
(i) the source of that competence, e.g., previous experience, teacher 
trainin^4 program, or personal qualities. 

Direct Classroom Observation Guide 

This guide contains three sub-parts: a classroom checklist, 
an SRI Five- Minute Interaction (FMI) Instrument, and a CRI Classroom 
Observation Instrument. 

a. Classroom Checklist 

This instrument allows the observer to map the physical 
ijetting in which the classroom work is conducted and to describe how the 
wcirk is conducted. The observer uses the instrument to observe the 
number of groups of children and to note whether the teacher is working 
with children and what curriculum content area is being studied. 

The instrument was developed by Stanford Research Institute for a 
study of project Follow- Through. Because the instrument was prepared 
for very young children, it was not appropriate for all elementary school 
grades; for example, some activities listed would not be enjoyed by 
older elementary- schoolers. It was revised accordingly, for use in this 
study. 

b. SRI- FMI 

The FMI (Five-Minute Interaction) is a carefully de- 
signed and researched instrument also developed by SRI for its study of 
project Follow- Through. 

This instrument allows the observers to record the activity in a 
classroom by measuring both non-verbal and verbal interaction in the 
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time span of five minutes. The observer uses a code list divided into 
specific categories consisting of people (e.g.. teachers, students), 
activities (e.g.. request, response, or comment), and kinds of behavior 
(e.g. . happy, sad. angry). Using these code categories the observer is 
able to record the activity. wK.> does it. to whom the person does it. and 
how it is conducted. With the use of this instrument it is possible to 
determine how the teacher uses types of interaction in a classroom, 
materials, etc. 

c. CRI Classroom Observation 

This instrument was constructed to observe certain 
specific teacher behaviors in the natural classroom setting using rating 
scales that have been used separately in previous research with high 
inter.rater reliability. Certain forms of teacher. pupil interaction, the 
degree of responsibility of freedom given pupils in classroom decisions, 
and the explicitness of learning objectives are the major subjects of the 
observation, 

^* Team Leader Rating on Intern Competence 

This instrument records team leaders' assessments of 
interns' teaching competencies and other school- related activities. 
Items include rating the intern on his effectiveness in interacting with 
parents, on his ability to relate and communicate with low-income chiU 
dren. on how effectively he diagnoses the learning needs of children 
and on how he utilizes school and community resources. The instrument 
also seeks information about the intern's style of decision-making with 
pupils in the classroom and other teachers, the amount of responsibility 
or freedom given to pupUs in making decisions, the extent of development 
of new curriculum materials, and the extent to which an intern formulates 
learning objectives and differentiates these objectives for different children. 
^' Guide for Reconstruction of Activity Interview 

There are two major parts to this instrument that afford 
empirical information about the roles an intern plays throughout his 
school.based experience. The first portion of the instrument resembles 
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a questionnaire upon which the intern logs his general school and after- 
school activities for each day of his most recent teaching week. The 
intern thus reconstructs his teaching day as well as his after- school 
contact activities with parents and other community members. 

The second portion of the instrument is an Interview Schedule that 
provides for in-depth probes into what the intern has entered in his 
written Reconstruction Log. The instruments probe for data that assess 
how well the intern diagnoses pupil learning needs, and particularly what 
role he is playing vis-a-vis parents and the community at large. The 
instrument does not ask for general responses (e. g. , "How do you 
diagnose pupil-learning needs? ") but asks the intern to describe an 
activity, e. g. , diagnosis, as it was conducted in a specific situation on 
a specific day. 

^' Institutio nal Change Instrument: Spring. 1973 
^ • Institutional Change Interview Schedule 

This rs a two-part interview. The first segment is administered 
to the project director, and asks him what iqng- and short-term changes 
of die regular teacher education program he attempted to make and what 
successes were achieved- -either by intent or accidentally. The second 
segment, administered to all respondents, asks to what degree certain 
components of competency-based teacher education had been implemented 
into the teacher training program and whether the Teacher Corps had an 
impact on the implementation of these components. 



II- 8 



m. 1^2. Fall Xns-trui^t^+s. 



s 

c 

FOR CRI USE ONLY 



TEACHER CORPS INTERN QUESTIONNAIRE 



Please print your last name first 

Name : 

Last Name 



First Name 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Teacher Corps under a contract with the U.S. Office of Education. 
We are asking you to answer a series of questions about your background 
and past experiences. This information will give researchers an under- 
standing of the composition and characteristics of the experiences you 
as 6th cycle interns bring to the Teacher Corps. 

If you have any questions, please do not hesitate to ask them of 
the CRI staff members. 

Thank you for your participation in the study. 



OMB No. 51-S72052 

Approval Expires September 1973 
CRI - T.C. Form 010 
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TEACHER CORPS INTERN QUESTIONNAIRE: SECTION I 



The first part of this questionnaire contains three general questions. 
Please use the space provided below for your answers. If more 
space is needed, feel free to use the back of the page. 



1. If you had not become involved with the Teacher Corps program, 
what do you think you would be doing now? 



What is it about the Teacher Corps program that attracted you? 
(Include whatever is relevant. ) 



What do you feel were the experiences in your past that motivated 
your decision to apply for the Teacher Corps program? (Describe 
as many as possible.) 
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TEACHER CORPS INTERN QUESTIONNAIRE: SECTION U 



For each of the following statements circle the number or check the 
box which best applies to you. Please answer every question. 



4. To which ethnic group do you belong? 

Amerindian (American Indian) 1 

Black 2 

Chicano 3 

Oriental (Asian) 4 

Other Spanish Surname 

(please specify) 5 

White (■) 

Other 

(please specify) 7 

5. Sex: 

Male 1 

Female 2 

6. Age: 

18-21 yrs 1 

22-25 yrs , 2 

26-29 yrs. . 3 

30-33 yrs 4 

34-37 yrs 5 

38+ 6 

7. What is your current marital Status? 

Single , 1 

Married 2 

Separated/Divorced 3 

Other 4 



III- 4 



ERIC 



What was your marital status at the time you entered the Teacher 



Corps program? 

Single , , . . 1 

Married 2 

Separated /Divorced 3 

Other .4 

9. How many children do you have? 

None I 

2 

Two 3 

Three or more 4 



When you were a child did you speak any of the following languages 
or dialects in your home? (Check {u) as many as apply. ) 



Language and Dialect 


YES 
1 


a. 


Amerindian (American Indian) Language 
(please specify) 




b. 


Black Dialect (e, g. , Gullah, Guiche) 
(please specify) 




c. 


Chinese 




d. 


English 




e. 


Japanese 




f. 


Spanish 




g- 


Other 

(please specify) 
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Do you currently speak or understand any of the following languages 
or dialects? (Check (^) as many as apply. ) 



Language and Dialect 


YES 
1 


a. 


Amerindian (American Indian) Language 
(please specify) 




b. 


Black Dialect (e. g. Gullah, Guiche) 
(please specify) 




c. 


Chinese 




d. 


English 




e. 


Japanese 




f. 


Spanish 




g- 


Other 

(please specify) 
, — i 





1o you speak or understand any inner-city "street language"? 
(Circle as many as apply.) 



Black 1 

Spanish 2 

Other 

(please specify)__ 3 

Please circle the category which best describes the size of the 
metropolitan or rural area in which you were raised , (Estimate 
the population size at the time you were growing up.) 

Less than 2 5.000 people 1 

25,000 - 100,000 people 2 

100. 000+ people 3 

Please circle the category which best describes the size of the 
metropolitan or rural area in which you are teaching . 

Less than 25,000 people 1 

25,000 - 100,000 people 2 

100,000+ people ' 3 
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15. Check (^) the categories which best describe the ethnic composition 



of students in the elementary school which you attended. 



Ethnic Group 


Less than 


5% to ZSVo 


2S to 50^1 


5 1% to TB?". 


More iban 

75 ft 


. ... (American 
a. Amerindian i*.^;^.,* 












b. Black 












c. Chicano 












d. Oriental 












e. Other Spanish Sur- 
nanDC (please specify) 












L White 












g. Other 

(please specify) 













16. Check (•/) the categories which best describe the ethnic composition 
of students in the elementary school where you are teaching. 



Ethnic Group 


Leas than 
5% 


5% to 2 5% 


25 to 50% 


5 I to 75% 


More than 
75% 


a. 


. ... (American 
Amerindian j^^.^^, 












b. 


Black 












c. 


Chicano 












d. 


Oriental 












e. 


Other Spanish Sur» 
name (please specify) 












f. 


White 














Other 

(please specify) 






1 







17. What was the highest grade or year of schooling your father 
completed? (Circle the appropriate number) 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

18. What was the highest grade or year of schooling your mother 
completed? (Circle the appropriate number) 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 
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What type of educational institution did you attend prior lo enter- 
ing the Teacher Corps program? (Circle all that apply) 



Junior College I 

Four year College ,i 

Other (please specify) 1 

During your Pre-Teacher Corps college years, was it necessary 

for you to attend school part-time? 

Yes i 

(GO TO QUESTION 21 ) 

No 2 



(SKIP TO QUESTION 22) 

If you did attend school part-time, was it because: 
(Circle as many as apply) 

You had to support yourself or 



someone else. I 

You had children or other dependents 

to care for 2 

You had health problems 3 

Other 

(please specify) ^ 4 



How many years did you attend college before entering Teacher 
Corps? (Circle the appropriate number) 
123456789 10 

Was the college or university you attended public or private ? 



{Circle both i£ they apply) 

Public , . . 1 

Private 1 

What is the highest degree you presently hold? 

Bachelors Degree i 

(GO TO QUESTION 25) 

Masters Degree or higher .......... 2 

(GO TO QUESTION 25) 

None of the above 3 

(SKIP TO QUESTION 26) 
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Circle the category which describes the academic major for the 

highest degree you hold. 

Education , i 

Social Sciences z 

Humanities /Fine Arts ,,3 

Physical Sciences /Biological Sciences/ 
Math 4 

Other (please specify) 5 



Did you have a teaching credential or certificate before you entered 

the Teacher Corps program? 

Yes, ELEMENTARY 1 

Yes. SECONDARY 2 

No , 3 

Did you have experience working in a social service capacity in a 
low income or minority community before entering the Teacher 
Corps program in any of the following ways? (Check ✓ as many 
as appropriate) 





Yes 


Counseling 




Group Work 




Provided Transportation 




Organized Residents 




Clerical 




Developed Programs 




Directed /Administered Programs 




Other 

(please specify) 





What was the total nuinber of years you spent doing this work? 

(Circle only one) « 

' Summers only . . . . ^ 1 

Less than 1 year. •••2 

1-2 years ...3 

2 or more years 4 
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Z9. Did you have experience working with^children before entering the 



Teacher Corps Program? (Exclude your own children.) » 

Yes I 

(GO TO QUESTION 30) 

No 2 

(END OF QUESTIONNAIRE) 



I£ yes, what ages were the children? (Circle as many as apply. 

Preschool 

5-11 years (elementary) , 

12- 15 years (junior high) 

16-18 years (senior high) 

How long did you work with the children? (Circle only one.) 



Summers only 1 

Less than 1 year 2 

1-2 years 3 

2 or more years 4 



What type of work did you do with the children before you entered 
the Teacher Corps program? (Circle as many as apply.) 

Tutoring I 

Recreational 1 

Counseling 1 

Teaching (classroom) 1 

Other (please specify) 1 



YOU HAVE NOW COMPLETED THE QUESTIONNAIRE. THANK YOU 

VERY MUCH FOR YOUR PARTICIPATION. 
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TEACHER CORPS PROJECT DIRECTOR INTERVIEW GUIDE 



Hello, we are from Contemporary Research Incorporated (CRI). 

the nfr ""''"f ^/'""^^ ^^'^^^ ^^^^^^^ Corps program for 

Ihl^ Education. We are going to ask you some questions 

about your experience, perceptions, and impressions of the prosram. 
As a project director you have a great deal of knowledge, familiarity, 
and insight into the workings of Teacher Corps, and this makes you 
one ol the most important sources of information available to us. Your 
participation in this interview is most appreciated. 
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TEACHER CORPS PROJECT DIRECTOR INTERVIEW GUIDE 



OUTLINE OF DISCUSSION 
I. Overview of Program 

II. Discussion Topics 

• Relationship of the Teacher Corps project to the Institution 
of Higher Education, to the Local School District and to the 
Community 

• Integration of coursework with community and school -based 
experiences 

• Experience with competency-based teacher education 

• Implementation of team concept 

• Nature of the intern's experience in the cooperating schools 

• Utilization of and training in group process 

• Individualization and personalization of the program for interns 

• Recruitment and Selection 

• Program Integration 



III. Recommendations for Future Teacher Corps Cycle Programs 



IV. Spring Visits 



ERIC 
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OVERVIEW OF THE PRCX3RAM 



Would you please tell us a little about how your program works: 
a general overview or description. 

INTERVIEWER ALLOWS TEN MINUTES FOR OVERVIEW AND RECORDS 
RESPONSES BELOW. 
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Relation ship of the Teacher Corps project to the Institution of Higher 
Education, to the Local School District, and to the CommunitY 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION : 

We'd like to start out asking you about the relationship of this Teacher 
Corps project with the Institution of Higher Education, the local school 
district, and the community it serves. What has been your experience 
with each? (USE NAME OF INSTITUTION OF HIGHER EDUCATION) 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED^ 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED. 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD. ) 
(CHECK WHEN COVERED. ) 

A. The Institution of Higher Education 

1. What kind of relationship does your program have with the 

Institution of Higher Education? 

• administrative 

procedures 

• budget 

• courses 

• development 

of curriculum 

• admission 

requirements 



III- 1 5 

ERIC 



Relationship of the Teacher Corps project to the Institute of Higher 
Education, to the Local School District, and to the Community 



How did the program^s relationship with the Institution 
of Higher Education develop? 

• major milestones 

• persoris involve- 

ment 

• timelines 



^3* What problems or pressures, if any, have you encountered 

with university administrative personnel? 

• amendments 

• budget 

• goals of C* 

program 

• implementing 

change in regular 
program 



^4, Have there been any problems with the university professors? 



Relationship of the Teacher Corps project to the Institution o£ Higher 
Education, to the Loca^ School District, and to the Community. 



,5. What types of constraints, if any, does your program face 

because of the institution's academic requirements? 



6. How have you had to adapt the program to those academic 
requirements? 



J. Who has been the most helpful in developing a cooperative 

relationship with the Institution of Higher Education? (POSITION. 
BACKGROUND) 
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Relationship of the Teacher Corps project to the Institution of Highe 
Education, to the Local School District, and to the Community 



,8. How would you say your program has affected the Institution 
of Higher Education? 



_8a. Has the program been able to redesign required courses? 



8b. Which courses? 



_8c. Who helped redesign the courses? 
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Relationship of the Teacher Corps project to the Institution of Higher 
Education, to the Local School District, and to the Community 



B. The Local School District 

9. What kind of relationship does your program have with the 

local school district and cooperating schools? 

• emotional climate 

• administrative 

procedures 

• budget 

• cooperation of 

principals 

• relations with 

teachers 



.10. How did the program's relationship with the local school 
district and cooperating schools develop? 

• major milestones 

• persons involved 

• timelines 



.11. What problems or pressures, if any, have you encountered 

with local school district or cooperating school administrative 
personnel? 
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Relationship of the Teacher Corps project to the Institution of Highe 
Education, to the Local School District, and to the Community 



12* Have there been any problems with cooperating teachers? 



13* What types of constraints, if any, does your program face 

because of local school policy or requirements? 



14. How have you had to adapt the program to these policies 

or requirements? 



Relationship ol the Teacher Corps project to the Institution of Higher 
Education, to the Local School District, and to the Community. 



.15. Who has been the most helpful in developing a cooperative 

relationship with the local school district? 



16. How would you say your program has affected the local 

school district and cooperating schools? 



C. The Community 

.17. We know it is often difficult to establish a relationship with 

the community. What kind of relationship does your project 
have with the community? 

• emotional climate 

• community organi- 

zations involved 

• role of community 

in project 

• help given to 

community 
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Relationship of the Teacher Corps project to the Institution of Highe 
Education, to the Local School District^ and to the Community 



How did this relationship develop? What were some of the 
key experiences with the community? 



19* What problems or pressures, if any, have you encountered 

with community members and/or groups? 



20» What types of constraints, if any, does your program face 

because of community needs or pressures? 
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Relationship of the Teacher Corps project to the Institution of Highe 
Education, to the Local School District, and the Community 



21. How have you had to adapt the program to those needs or 
pressures ? 



22. Who has been the most helpful in developing a cooperative 

relationship with the community? 



How would you say your program has affected the community? 
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Relationship of the Teacher Corps Project to the Institution of Higher 
Education, to the Local School District, and to the Community 



GENERAL DISCUSSION 



o 
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Relationship of the Teacher Corps Project to the Institution of Higher 
Education, tb the Local School District, and to the Community 



GENERAL DISCUSSION {Continued) 
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• Nature of the Intern's Experience in Cooperating Schools 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION: 

Experiences in cooperating schools are generally cons-iered critical 
because they give interns an opportunity to observe and participate in 
actual teaching situations, work on a teaching team, and receive help 
and supervision. What kinds of school experiences does your program 
provide and specifically, how do these experiences benefit the interns? 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED.) 

A. Relationship of School Experiences to Competencies 

^ • How do each of these experiences relate to the specific 

competencies the program is trying to develop in the interns? 



m-26 



turu of the Intern's Experience in Cooperating Schools 



How does the program evaluate these competencies developed 
by field -based school experience? 



What criteria does the program use to evaluate the competencies 
developed by interns? 
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• Nature of the Internes Experience in Cooperating Schools 



B> Cooperating Teacher Relationship to Program 
_^4* Who selects the cooperating teachers? 



5. How are they oriented to the program? 



C> School Settings 

6. How would you describe the characteristics of the cooperating 
school which provides the most supportive environment for 
the growth of low-income children? 



7- How would you describe the characteristics of the cooperating 

school which provides the least supportive environment for 
the growth of low-income children? 
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Nature of the Intern's Experience in the Cooperating Schools 



GENERAL DISCUSSION 
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Nature o£ the Intern's Experience in the Cooperating School 



GENERAL DISCUSSION (Continued) 
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• Implementation of the Team Co n cept 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION: 

The concept of teaming runs through all Teacher Corps programs. How 
is the concept implemented in your program, and how important is it? 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY RECORDER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED. ) 

A. Team Functioning 
!♦ How are the teams selected? 
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III-31 



Implementation of the Team Concept 



Z. How are team decisions made? 



3. What kinds of decisions do teams make? 



4. What activities does the team engage in as 
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• Implementation of the Team Concept 



5. How are teams evaluated? 



B. Team Leaders 
6. Kow are team leaders selected? 



7. What does a team leader do? 



8. What kinds of training does the program provide the team 
leaders? 
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Implementation of Team Concept 



GENERAL DISCUSSION 
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Iniplomeniation o£ Team Concept 



GENERAL DISCUSSION {Continued) 
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• Utilization of and Training in Group Process 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION: 

How has the program incorporated the concept of group process into the 
training and activities of interns? How important is it to your program? 

INTERVIEWER CHECKS OFF SUB -TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD. ) 
(CHECK WHEN COVERED. ) 

1. How has the program incorporated training and participation 

in group process? 



How important is group process training and participation 
to your program? 
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• U till /.at ion of and Training in Group Process 

^' ^^^s the program provide training in facilitating classroom 

groups? 

^a- How would you describe this training? 

VVho does this training? (TYPE OF BACKGROUND, POSITION) 

How frequently does the program provide this training? 



ERIC 
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• Utilization o£ and Training in Group Process 



4. 



Does the program provide training in facilitating groups of 
parents and community members? 



_4a. How would you describe this training? 



_4b. Who does this training? 



_4c. How frequently does the program provide this training? 
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• Utiliication of and Training in Gmup Procoss 



Aside t'rom academic counseling, does the program provide 
any personal group counseling? 



5a. What is the nature of this counseling? 



5b. Who does the counseling? 



5c. How is it decided that someone needs counseling? 
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Utiization of and Training in Group Process 



GENERAL DISCUSSION 
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• Utili^ation of and Training in Group Process 



GENERAL DISCUSSION (Continued) 
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Integration of Coursework with Community and School-Based Experiences 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION ; 

During the planning phase of the program, were you able to plan how the 
intern's coursework and school-based experiences would tie together? 
Did you have any problems tying the experiences together? 

INTERVIEWER CHECKS OFF SUB -TOPICS AS THEY ARE COVERED 
AND RECOREDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED. ) 

^' How did your project orient the university instructional staff 

to the program? 



How was the project staff oriented to the program? 
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• Integration ol Coursework with Community and School-Based Expe 



ERIC 



riences 



^3. How did your project orient the school-baaed staff (such as 

cooperating teachers and the LEA coordinators) to the program? 



_4. How about the principals and other staff at the cooperatine 
schools? *^ ^ 



5, What kinds of evidence do you have to indicate that in the 

on-going program, the coursework and school -based exper- 
iences are integrated? 

• common objectives 

• foUow.through of 

instruction 

• related evaluation 



Nature of Evidence 

• informal observation 

• recorded observation 

• stix data 



III-43 



Integration of Coursework with Community and School -Based Experiences 



What kinds of feedback are you able to get about interns from 
school -based staff such as principals and cooperating teachers? 



How do you assess the extent to which the competencies 
developed by the intern in a coursework setting are practical 
in the school setting? 



Where does your program's coursework take place? 
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Integration ol Coursework with Community and School-Based Experiences 



GENERAL DISCUSSION 



f 
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Integration o£ Coursework with Community and School -Based Experiences 



GENERAL DISCUSSION (Continued) 
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Expo rience with Competency-Based Teacher Education 



J 



ERIC 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION: 

We'd like to know how much of the competency-based structure your 
teacher education program has adopted, and how you feel about it. 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES: 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED.) 

A. Adaption of Competency-Bas ed Teacher Education to the Pro gram 

1. What's your working definition of competency-based teacher 

education? 



_2. adopt your program objectives to the competency, 

based structure? ' 
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Experience with Competency-Based Teacher Education 



_3. About what percent of your program would you say is compe- 
tency-based? 

• % of course work 

• % of aupervision 

at school setting 



_4. Is the connpetency' based instruction emphasized more in 
the affective or cognitive areas or about equally in both? 

• objectives in 

affective 

• objectives in 

cognitive 



_4a. In the affective areas, what program objectives have you 
adopted to the competency-based structure? 



_4b. And how about the cognitive areas: What program objectives 
have you adopted to the competency-based structure ? 
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Exporience with Competency -Based Teacher Education 



B. Evaluation of Intern Competencies 

5. What are some of the ways you assessed the competencies 
your interns develop? 



5a. Who makes the assessment? 



5b. How do they go about evaluating intern competencies? 

• criteria 

• instriunents 

• data collection 

• uses of data 

5c. What are the criteria for evaluating intern competencies? 
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Experience with Competency-Based Teacher Education 



C. Evaluation of Competency -Based Education 

^6. How is competency -based education working out in your pro 
gram, and how do you feel about it? 



_6a. What are the real advantages of competency-based education 

for your program? 



.6b. And, what kinds of problems have you had with competency 
based education? 
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Experience with Compet'tncy-Based Teacher Education 



7. Have you had problems adapting or redesigning curriculum? 



8. Do you have any problems with the new time framework? 



>. Have university personnel been receptive to the changes? 



Are the majority of your interns able to finish the instructional 
modules m the amount of time you anticipated? If not, how do 
you handle this? 
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Experience with Competency-Based Teacher Education 

GENERAL DISCUSSION 



i 
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Kxporience with Competency-Based Teacher Education 



GENERAL DISCUSSION (Continued) 
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• Individualiaatlon and Personalization of the Program for Interns 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL MINUTES. 

GENERAL QUESTION ' 

How has your program incorporated the concepts of individualization and 
personalization into the interns' educational experiences? 

INTERVIEWER CHECKS OFF SUB -TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE WOT BEEN DISCUSSED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES; 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED. ) 

A. Individualization in Program 

What types of learner options does the program provide for 

interns? 



Is the coursework structured so that individuals can progress 
at their own rate? If so, what types of courses? 

• instructor role 

• instructional 

materials 

• evaluation 



ERIC 
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• Individualization and Personalization of the Program for Interns 



3. Can interns choose the sequence of their coursework? If so, 
what are exanriples of the options in sequencing? 



_4. What other choices do interns have regarding coursework 
and training? 



_5. Does your program distinguish between personalization and 
individualization of instruction? If so, how? 
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Individualisation and Personalization of the Program for Interns 



B. Personalization in Program 
^* Does the program provide academic counseling for interns? 

_6a. Who decides if an intern needs academic counseling? 

_6b. Who does the counseling? 

__7, Aside from academic counseling, does the program provide 
any personal counseling for individual interns? 

7a. Who decides if or when an intern needs counseling? 

7b. Who does the counsel ing? 
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Iiuliv Ulu.ili/.alum and iVrsonali/.ation pf the Program for Interns 



n«>o;i thf program make provisions for intern and staff to 
wot together and discuss interpersonal issues, such as gripe 
sessions, crisis sessions, or retreats? 
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• Individualiaation and Personalization o£ the Program for Interns 



GENERAL DISCUSSION 
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• Individualization and Personalization of the Program for Interns 



GENERAL DISCUSSION (Continued) 
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• Recruitment and Selection 



INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT 
DIRECTOR TO RESPOND FOR SEVERAL XONUTES. 

GENERAL QUESTION: 

How did you go about recruiting and selecting the kind of intern that vou 
wanted for the program? 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN COVERED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD. ) 
(CHECK WHEN COVERED. ) 

1. What were the criteria employed for admission into the program? 



What were the academic requirements? (grade-point average, 
CRE scores, a certain level of schooling or degree completed) 
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lU«cruil»\\cnt and Si'loction 




Did the program consider any previous experience working 
with children, especially children of low-income families? 
If so, what kind? 



3. \Vete ethnic factors considered in recruiting or selecting interns? 



_4. Were personality factors considered in recruiting or selecting 

interns? 
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Recruitment and Selection 



5. Were other factors considered in recruiting and selecting interns? 

• geographic 

• friendship links 



6. How many applicants for the 6th Cycle did you have? 



7. How many of these applicants did you select as interns? 



8. What was the basis for the final selection of participants 

from among those who met the criteria for selection? 

• process 

• persons involved 
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ruilment and Selection 



Did the selection and recruitment criteria relate to the 
objectives of your program? If so, how? 



Did the selection and recruitment criteria relate to the 
mstructional approaches of your program? If so. how? 



Did the selection and recruitment criteria relate to the comt 
tencies that you wish your interns to develop? If sorhowT^ 
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Recruitment and Selection 



GENERAL DISCUSSION 
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ruitmem and Selection 



GENERAL DISCUSSION (Continued) 
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• Program Inteigration 



INTERVIEWER ASKS GENERAL QUESTION AND A 
DIRECTOR TO RESPOND FOR SEVERAL MINUTE 

GENERAL pUESTION : 

Have there been other Teacher Corps cycles at the institution of higher 
education? (SUBSTITUTE NAME OF INSTITUTION. ) If so, ^xd^at is the 
relationship of the current cycle to previous cycles at this institution of 
higher education? 

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED 
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN COVERED, 
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES. 

FACILITATING PROBES: 

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.) 
(CHECK WHEN COVERED. ) 

^ Have you been the project director since the 6th cycle began? 



If not, how long ago did you become the director? 



If so, were you a project director for a previous Teacher 
Corps cycle? 
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Program Integration 



2. What is the relationship of the 6th Cycle project objectives 
to the objectives of the other Cycles? 



How has the relationship between the 6th Cycle project and 
the institution of higher education changed since previous 
Teacher Corps cycles? 

• use of instructors 

• nature of courses 

• multi-institution 

Unks 

• IHE contribution 

to T. C. 

* • emotional climate 
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Program Integration 



4. How has the relationship between the 6th Cycle project and 
the local school district and cooperating schools changed 
since previous Cycles? 

• emotional climate 

• administration 
o principals 

• teachers 

• curriculum and 

instruction 

• LEA contribution 



5. How has the relationship between the 6th Cycle project and 
the community changed since previous Cycles? 



>. How, if at all. has the ethnic composition of interns changed 
from previous Cycle(s) to the 6th Cycle project? 
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Program Integration 



J. What other types of changes, if any, have taken place since 
the previous Cycle{s) and the 6th Cycle project? 



8. Now, we'd like to know about your experiences with your 

systematic management plans. How useful have the systematic 
management plans actually been in facilitating program 
integration? 

• long-range planning 

• short-term imple- 

mentation 

e goal coordination 

• budget coordination 

• instructional 

coordination 

• logistical 

coordination 



_9. Who in the project has used the systematic management plans? 



ERIC 
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rogram Integration 



In your opinion, do the systematic management plans contain 
reliable information on Teacher Corps projects? 



Have systematic management plans caused you to think about 
any issue in a way you wouldn't have otherwise done? 
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rogram Integration 



GENERAL DISCUSSION 
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Program Integration 



GENERAL DISCUSSION (Continued) 



\ 

\ 
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Recommendations for Future Teacher Corps Cycles 



INTERVIEWER ASKS PROJECT DIRECTOR FOR HIS/HER RECOMMEN- 
DATIONS FOR FUTURE TEACHER CORPS CYCLES AND RECORDS 
RESPONSES BELOW. 
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SPRING VISITS 



Finally, we'd like to ask you a last set of questions about our spring 
visits in March and April. 

1. When does the spring break for interns occur? 

Date spring break begins: 

Date spring break ends: 



2. When does the spring break for the local school district occur? 

Date spring break begins: 

Date spring break ends: 

3. Is there any time in the months of March and April when it 
would be inconvenient for CRI to make the spring visit here? 



INTERVIEWER WILL THEN ASK PROJECT DIRECTOR IF THERE ARE 
ANY MODULES. INSTRUCTIONAL PACKAGES, PROJECT MAT^IRIALS. 
OR OTHER WRITTEN MATERIALS, COPIES OF WHICH CAN BE TAKEN 
BACK WITH INTERVIEWER. 

INTERVIEWER CONCLUDES BY THANKING PROJECT DIRECTOR FOR 
COOPERATION AND PARTICIPATION IN INTERVIEW. 
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TEACHER CORPS GROUP DISCUSSION GUIDE 
Discus tion Guide for Group Discussion Leader I FORM-K 



Hello, we are from Contemporary Research Incorporated (CRIJ. 

ll U%''nfr''^'''fL^'^^X ^^"^^ ^y*^^* Corps progrlm for 

^l^.'J: ^ '^'^ of Education. We will be asking you to ?on\ribute your 
^^S^l A.'""^'®.®"*'"! perceptiansof the Teacher Corps program in 
2L?^of l1 r^**'*''-. As participants in the program, you have a great 
deal of knowledge, familiarity and insights into its workings, and this 
makes you some of the best sources of infprmatioi.* available to us. Your 
participation in this group discussion is most apprecia ed. 



Names of participants: 



NAME OF PROJECT 



LOCATION OF i>ROJECT 



& 



NAME OF GROUP DISCUSSION 
LEADER 



OMB No. 51 »S72052 
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Approval Expires September 1973 



TEACHER CORPS GROUP DISCUSSION GUIDE 
Discussion Guide for Group Discussion Leader FORM-K 



OUTLINE OF DISCUSSION 
I* Overview of Program 

II. Discussion Topics 

• Relationship of the Teacher Corps project to the Institution 
of Higher Education, to the Local School District and to the 
Community 

• Integration of coursework with community and school-based 
experiences 

• Experience with competency -based teacher education 

• Implementation of team concept 

• Nature of the intern's experience in the cooperating schools 

• Utilization of and training in group process 

• Individualization and personalization of the program for inte 

III. Recommendations for Future Teacher Corps Cycle Programs 
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OVERVIEW DISCUSSION 



FACILITATOR ASKS DISCUSSION GROUP FOR A GENERAL OVERVIEW 
OF THIS TEACHER CORPS PROJECT AND ALLO^ATS APPROXIMATELY 
THIRTY MINUTES FOR GROUP TO RESPOND. RECORDER RECORDS 
RESPONSES ON PAGES PROVIDED IN RECORDER'S FORM OF GROUP 
DISCUSSION GUIDE. 
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D. The Local School District 

_9. What kind of relationship does your program have with the local 
school district and cooperating schools? 

_10. How did the program's relationship with the local school district 
and cooperating schools develop? 

What problems or pressures, if any, have you encountered with 
local school drstrict or cooperating school administrative personnel? 

JZ, Have there been any problems with cooperating teachers? 

_13. What types of constraints, if any, does your program face 
because of local school policy or requirements? 

J 4. How have you had to adapt the program to these policies or 
requirements? ^ 

.15. Who has been the most helpful in developing a cooperative 
relationship with the local school district? 

.16. How would you say your program has affected the local school 
district and cooperating schools? 
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C» The Community 



17. We know it is often difficult to establish a relationship with the 
community. What kind of relationship does your project have 
with the community? 

18. How did the relationship with the community develop? What were 
some of the key experiences with the community? 

19. What problems or pressures* if any, have you encountered with 
community members and/or groups? 

ZO. What types of constraints* if any* does your program face because 
of community needs or pressures? 



21. How have you had to adapt the program to those needs or pressures ? 

22. Who has been the most helpfxil in developing a cooperative 
relationship with the community? 



23. How would you say your program has affected the community? 
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Relation ship of the Teacher Corps project to the Institution of Higher 
Education, to the Local Srhn pl District, and to the Community 



INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION, 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION: 

What is the relationship of this Teacher Corps project with the Institution 

uru 1 school district, and the community it serves. 

o^^ir^^^t^o^^^rrii'l^^^®*"'®''^® "^^^^ <USE NAME OF INSTITUTE 

OF HIGHER EDUCATION. ) 

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPTCS HAVE NOT BEEN 
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS 
FACILITATING PROBES AND RECORDS RESPONSES. USE ACTUAL 
NAME OF INSTITUTION IN EACH QUESTION AS NEEDED. 

FACILITATING PROBES ! 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD. ) 

(CHECK WHEN COVERED. ) 

A. The Institution of Higher Education 

1. What kind of relationship does your program have with the 

Institution of Higher Education? 



^2. How did the program's relationship with the Institution of Higher 
El ucation develop? 

_3. What problems or pressures, if any, have you encountered with 
university administrative personnel? 

4. Have there been any problems with the university professors? 
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5. 



What types of constraints, if any, does your program face because 
of the Institution's requirements? 



6. How have you had to adapt the program to those requirements? 

7. Who has been most helpful in developing a cooperative relation- 
ship with the Institution of Higher Education? (POSITION, 
BACKGROUND) 

8. How would you say /our program has affected the Institution of 
Higher Education? 

8a. Has the program been able to redesign required courses? 

8b. Which courses? 

8c. Who helped redesign the courses? 



Q in-80 

ERIC 



Natiiro of the Intern's Experience in Cooperating Schools 



INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION* 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION; 

Experiences in cooperating schools are generally considered critical 
because they give interns an opportunity to observe and participate in 
actual tea ching situations, work on a teaching team, and receive help 
and supervision. What kinds of school experiences does your program 
provide and specifically, how do these experiences benefit the interns? 

RECORDER AND INTERVIEWER CHECK OFF SUB -TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED. RECORDER, FACILITATOR, OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD. ) 

(CHECK WHEN COVERED. ) 

Ai Relations hip of School Experiences to Competencies 

1. How do each of these experiences relate to the specific compe- 
tencies the program is trying to develop in the interns? 

^2. How does the program evaluate those competencies developed 

by field -based school experience? 



3, 



What criteria does the program use to evaluate the competencies 
developed by interns? 
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• Nature of the Intern's Experience in Cooperating Schools 

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION, 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION; 

Experiences in cooperating schools are generally considered critical 
because they give interns an opportunity to observe and participate in 
actual teaching situations, work on a" teaching team, and receive help 
and supervision. What kinds of school experiences does your program 
provide and specifically, how do these experiences beuafit the interns? 

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED. RECORDER. FACILITATOR. OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD.) 

(CHECK WHEN COVERED. ) 

^ Relations hip of S.chool Experiences to Competencies 

1. How do each of these experiences relate to the specific compe- 
tencies the program is trying to develop in the interns? 

^2. How does the program evaluate those competencies developed 

by field-based school experience? 

3. What criteria does i.^e program use to evaluate the competencies 

developed by interns? 
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Iniplcnu-ntation ot tho Toan^ Concept 



INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTICN . 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. % 

GENERAL QUESTION : 

- Thi- concept of teaming runs through all Teacher Corps programs, 
iiaw is the concept implemented in your program, and how important 
is it? 

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY 
ARE COVFRED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD.) 

(CHECK WHEN COVERED.) 

A. Team Functioning 
1. How iirv the tt-ams .seU'C.led 



How m-'- team ciecisions made? 



^. What kind-s of decisions do teams make? 



4. What activities dot s the tt am engage in as a unit? 



How are teams evaluated? 
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B. Team Leaders 



6. How are team leaders selected? 

7. What does a team leader do? 

8» What kinds of training does the program provide the team leaders? 



ERLC 



• Utiliaation of and Training in Group Process 



INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION, 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION : 

>w has the program incorporated the concept of group process into 
the training and activities of interns? How important is it to your program? 

RECORDER AND INTERVIEWER CHECK OFF SUB -TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED, RECORDER. FACILITATOR, OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES ; 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD. } 

(CHECK WHEN COVERED. ) 

How has the program incorporated training and participation 
in group process? 

How important is group process training and participation to 
your program? 

Does the program provide training in facilitating classroom 

groups ? 

How would you describe this training? 
Who does this training? (POSITION, BACKGROUND) 
How frequently does the program provide this training? 
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1 . ■ • 

^4. Does the program provide training in facilitating groups of parents 
~ and community members? 

4a. How would you describe this training? 

4b, Who does the training? 

4c. How frequently is the training provided? 

^5. Aside fron* Hf:adcinic counseling, does the program provide any 
personal gioup counseling? 

5a. Whrt is the nature of this counseling? 

5b. Who does the counseling? 

5c. How is it decided that someone needs counseling? 



ERLC 
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• Integration of Coursework with Communitv and Schoo l -Based Experiences 

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION. 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBE. 

GENERAL QUESTION : 

During the planning phase of the program, were you able to plan how the 
intern's coursework and school-based experiences would tie together? 
Did you have any problems tying the experiences together? 

RECORDER AND INTERVIEWER CHECK OFF SUB -TOPICS AS THEY 
ARE COVERED IN THE DIS-USSION. IF TOPICS K/.v ^ NOT BEEN 
DISCUSSED. RECORDER, FACILITATOR. OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES ; 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD.) 

{CHECK WHEN COVERED.) 

A . Orientation to the Program 

1. How did your project orient the university instructional staff 

to the program? 

Z. How was the project staff oriented to the program? 

3. How did your project orient the school-based staff (such as 
cooperating teachers and the local school district coordin- 
ators) to the program? 

4. How. did you orient the principals and other staff at the cooperating 
~ schools to the project? 
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B, Indications of Program Integmtion 

What kinds of evidence do you have to indicate that in the on.goinj» 
program, the coursework and school *>based experiences are 
integrated? 



6. What kinds of feedback are you able to get about interns from 
school-based staff such as principals and cooperating teachers? 

?• How do you assess the extent to which the competencies developed 
by the intern in a coursework setting are practical in the school 
setting? 



8. Where does your program's coursework take place? 



ERIC 



III- 90 



, Experience with Competency-Based Teacher E ducation 

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION. 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION; 

We'd like to know how much of the competency-based structure your 
teacher education program has adapted, and how you feel about it. 

RECORDER AND INTERVIEWER CHECK OFF SUB -TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED, RECORDER. FACILITATOR. OR INTERVIEWER ASKS 
FACILITATING PROBE AND RECORDS RESPONSES. 

FACILITATING PROBES : 

(ASKED BY RECORDER OR FACILITATOR U DISCUSSION AS 

SPRINGBOARD.) 

(CHECK WHEN COVERED.) 

A. Adaption of Competency-Based Teacher Educa tion to the Program 

1. What's your working definition of competency-based teacher 
education? 

2. How did you adapt your program objectives to the competency 
based structure? 

3. About what percent of your program would you say is competency- 
based? 

4. Is the competency -based instruction emphasized more in the 
affective or cognitive areas or about equally in both? 

4a. In the affective areas, what program objectives have you adapted 

to the competency -based structure? 

4b. And how about the cognitive areas: What program objectives 
have you adapted to the competency-based structure? 
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B, Evaluation of Intern Competencies 

>. 

What are some o£ the ways you assess the competencies your 
"* interns develop? 

5a* Who makes the assessment o£ the intern's competencies? 
3b. How do they go about eval- '\ting intern competencies? 
5c. What are the cirteria for aluating intern competencies? 

C. Evaluation of Competency^Based Education 

6. How is competency-based education working out in your program, 
and how do you feel about it? 

6a, What are the real advantages of competency-based leacher edu- 
cation for your program ? 

6b. And, what kinds of problems have you had with competency-based 
teacher education? 



7. Have you had problems adapting or redesigning curriculum? 

8. Do you have any problems with the new time framework? 

9. Have university personnel been receptive to the changes? 

10. Are the majority of your interns able to finish the instructional 
modules in the amount of time you anticipated? If not, how do 
you handle this? 
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• Individualization and Personaliaation of the Program for Iftterns 

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION, 
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING 
PROBES. 

GENERAL QUESTION: 

Mow has your program incorporated the concepts of individualization 
and pcrsonaliiiation into the interns educational experience? 

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY 
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN 
DISCUSSED. RECORDER. FACILITATOR. OR INTERVIEWER 
FACILITATING PROBE AND RECORDS RESPONSES. 



ASKS 



FACILITATING PROBES ; 

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS 

SPRINGBOARD.) 

(CHECK WHEN COVERED.) 

A. Individualization in Program 

1. vV,>at types of learner options does the program provide for 

interns? 



Z. la the coursework structured so that individuals can progress 
ai their own rate? If so, what types of courses? 

3. Can interns choose the sequence of their coursework? If so. 
what are examples of the options in sequencing? 

4. What other choices do interns have regarding coursework and 
training? 

5. Does your program distinguish between personalization and 
individualization of instruction? If so, how? 
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B> Personalization in Pro^ram 
^()» Doe^ the program provide academic counseling for interns? 
6a. Who decides if an intern needs academic counseling? 
6b» Who does the counseling? 

Aside from academic counseling, does the program provide any 
personal counseling for individual interns? 

7a. Who decides if or when an intern needs counseling? 

7h. Who does the counseling? 

^8. Does the program make provisions for intern and staff to get 

together and discuss interpersonal issues, such as gripe sessions, 
crises sessions, or retreats? 
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RECOMMENDATIONS FOR FUTURE TEACHER CORPS CYCLES 

FACILITATOR ASKS GROUP ABOUT THEIR RECOMMENDATIONS E*OR 
FUTURE TEACHER CORPS CYCLES AND ALLOWS APPROXIMATELY 
THIRTY MINUTES OF DISCUSSION. RECORDER RECORDS RESPONSES 
ON PAGES PROVIDED IN RECORDER'S FORM OF GROUP DISCUSSION 
GUIDE. AFTER DISCUSSION IS COMPLETED, FACILITATOR THANKS 
PARTICIPANTS FOR THEIR CONTRIBUTIONS AND COOPERATION. 
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FOR CRI USE ONLY. 



PROJECT DIRECTOR QUESTIONNAIRE 



Name: 



Phone Number: j 

Project: 

Date: 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with the U. S. 
Office of Education. This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and • 
interns. 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person wUl be available and most willing to assist you and/or 
make clarifications at the time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 

Approval Expires: 
CRI - T. C. Form 
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Project Director Questionnaire 



Project Code (1*2) 

Role Group (3,4) 

Card Number (5, 6) 

Instrument Level (7) 



IN COMPLETING THIS QUESTIONNAIRE. PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



THIS FIRST SET OF QUESTIONS DEALS WITH SOME GENERAL 
INFORMATION ABOUT YOUR TEACHER CORPS PROJECT. 



I. How many interns are currently enrolled in your Project' 



(8, 9) 



2. What is the number of interns in each of the following ethnic 
groups in your project? 

Black 

Chicano 

White 

Other (specify) 

2a. What is the number of Teacher Corps team leaders in each of the 
following ethnic groups in your project? 

Black 

Chicano 

White 

Other (specify) 



(10, 11) 

(12, 13) 

(14, 15) 

(16. 17) 



(18) 
(19) 
(20) 

(21) 
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4. 



i^ieaso indicate in the table below the number of interns and team 
leaders on each of your project's teams. 

(22) (24) (26) (28) (30) (32) (34) (36) 





Team Number 


1 


2 


3 


4 


5 


6 


7 


8 


Number of Interns 


















Number of Team Leaders 



















(23) (25) (27) (29) (31) (33) (35) (37) 

Indicate the number of times that each of the Following positions 
have been vacated during the Cycle VI project. 
(IF NO CH^NGi:-S, WRITii- "NONE".) 



Position 


Number of Changes 


j Project director 




Program development specialist 




TiL'am leaders 




Assistant director (CHECK HERE | | 
IF NO ASSISTANT DIRECTOR) 


■ '■" ' ' 1 


LEA coordinator 




Comtnunity coordinator 




School of Education Dean 




Cooperating school principals 





-*-( ) 



9 , 


None 


1 = 


: Yes 


2 = 


■■ No 




(3S) 




(39) 




(40) 




^(41) 




(42) 




(43) 




(44) 




(45) 




(46) 



4a. When did you officially assume the role of Project Director? 

During a previous cycle ^ 1 

During the projects planning phase 2 

At the beginning of Cycle VI 3 

Other (specify when) 4 



(47) 
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5. During Cycle VI, have any cooperating schools been added or 
dropped? 

Yes (GO TO 5a) 1 

No (SKIP TO 6) 2 



5a. How many were added? 

5b. How many were dropped? 

5c. What were the reasons for the changes? 



1 = 


Yes 


2 = 


No 



6a, If Yes, how many were added? 

6b. How many were dropped? 

6c. What were the reasons for the changes? 



1 = 


Yes 







(48) 



(49) 
(50) 

(51) 
(52) 
(53) 

(54) 
(55) 



6. During Cycle VI, have any school districts been added or dropped? 

Yes (GO TO 6a) 1 (56) 

No (SKIP TO 7) 2 



(57) 
(58) 



(59) 
(60) 

(61) 
(62) 
(63) 
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Does your project have any "portal schools" in the advanced 
planning or implementation stage of development? 

Yes (GO TO 7a) I (64) 

No (SKIP TO 8) 2 



7a» For each portal school please provide the following information in 
the table below: 







Stag 


e of Implementation 










Advanced 
Planning 


Partial 
Implementation 


Extensive 
Implementation 






1 

Name of School 


1 


Z 


3 






t 








(65) 


(66) 


f ■ ' ' ' ' ' " ■ 








(67) 


(68) 










(69) 


(70) 










(71) 


(72) 










(73) 


(74) 










(75) 


(76) 



8. Is your project officially a graduate or undergraduate project? 

Graduate 1 (77) 

Undergraduate 2 



Project Code 


(1,2) 


Role Group 


(3.-4) 


Card Number 


(5,6) 


Instrument i^evel 


(7) 



9. Why did tlie project select to be graduate or undergraduate? ( 8) 

( 9) 

(10) 

(11) 

(12) 

" (13) 
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10, Please itemize by source the total amount of money your project 
receives over the entire two year cycle (including both IHE and 
LEA budgets). (DIRECT DOLLARS ONLY. ) 



Source 


Amount of Dollars 


(In 000' s) 


a. 




(14) (15-18) 


b. 




(19) (20-23) 


c. 




(24) (25-28) 


d. 




(29) (30-33) 


e. 




(34) (35-38) 




Total: 





11, Have there been any Teacher Corps cycles at this university prior 
to Cycle VI? 

Yes (GO TO lla) 1 (39) 

No (SKIP TO 12) 2 

lla. In what ways is the present Teacher Corps cycle different from 
past Teacher Corps cycles? 

(40) 

^ (41) 

■■ — (43) 

(44) _ 
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12. 



How did you go about recruiting interns for your program? 
(CIRCLE AS MANY AS APPLY. ) 



Used former interns to recruit • I (45) 

Used community groups to recruit • 1 (46) 

Used Regional Office of Teacher Corps 1 (47) 

Used public media (T.V.» radio, newspapers, etc.) 1 (48) 

Posted announcement 1 (49) 

Mailed announcement 1 (50) 

Word of mouth 1 (51) 

Other (specify) ... l (52) 

Was not involved in recruitment 1 (53) 

13. Wore there certain groups from which your Teacher Corps project 
wished to recruit that were difficult to contact? 

Yes (GO TO 13a) 1 (54) 

No (SKIP TO 14) 2 



13a. What were these groups? 

pb) 
(57) 

(58) 

(59) 

(60) 

(61) 
(62) 
(63) 
(64) 



IV-8 



14. Pleaae rate the criteria you used in selecting interns on the table 
below. 



Very Somewhat Not very Not at all 
important important important important 



1. Financial need 

2. Ethnic, cultural considerations 

3. Academic record 

4. Intern background experience 
in community work 

5. Intern background experience 
in working with children 

6. Perceived potential ability 

7. Language ability 

8. Personality factors 

9. Prior residence in community 

10. Condition of health 

11. Political involvement in 
community /unive r sity 

12. Other (specify) 

a. 

b. 



2 
2 

2 



2 
2 
2 
2 
2 

2 
2 
2 

2 

2 



3 
3 
3 



3 
3 
3 
3 
3 

3 
3 
3 

3 
3 



4 
4 
4 



4 
4 
4 
4 
4 

4 
4 
4 

4 
4 



(65) 

(66) 
(67) 
(68) 

(69) 

(70) 

(71) 
(72) 
(73) 
(74) 
(75) 

(76) 
(77) 

(78) 
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Project Code (1»2) 
Uoio Group (3,4) 



Card Number (5, 6) 

Instrument Levrl (7) 



15. Who was resporsible for establishing the criteria used in the final 
selection process? (CIRCLE AS MANY AS APPLY. ) 

Project director 1 (8) 

Project staff 1 (9) 

Community groups 1 (10) 

Former interns I (ll) 

University personnel, 1 (12) 

School district personnel 1 (13) 

Other (specify) 1 (14) 



16. Please describe as best as you can the step by step procedure used 
by the selection committee in choosing interns. 

(15) 

(16) 

' (17) 

(18) 

(19) 



IV -10 



17, Who was involved in the final selection of interns? (CIRCLE AS 



MANY AS APPLY.) 

Community groups 1 (20) 

Local project director 1 (21) 

Project staff 1 (22) 

University personnel 1 (23) 

School district personnel 1 (24) 

Former interns 1 (25) 

Other (specify) 1 (26) 



18. How many applicants were there for your Cycle VI project? 

(27-29) 

18a. How many interns were finally selected? (30, 31) 



18b. How many selected interns chose not to participate before the cycle 
began? 

(32. 33) 



18c. How many selected interns chose not to continue after the cycle 
began? 

(34, 35) 



18d. How many interns were added after the cycle began? 

(36, 37) 

19. Were any university or college requirements waived for the 
entrance of Teacher Corps interns? 

Yes (GOTO 19a) 1 (38) 

No (SKIP TO 20) 2 
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I9a» U Yes, specify what requirements were waived. 

(39) 

— ^.^..^ (40) 

(41) 

— . (42) 



THE NEXT SECTION OF THIS QUESTIONNAIRE DEALS WITH 
COMPETENCY-BASED TEACHER EDUCATION AS USED IN YOUR 
TEACHER CORPS PROJECT. 

20. Have teacher competencies been used in some fashion in the in- 
struction of interns? 

Yes (GO TO 21) 1 (43) 

No (SKIP TO 26) 2 



ERIC 



21. Msl the four most important teacher coniputuncics in your project 
and state the method of instruction for each. 



CHECK THIS BOX C3 VOU DO NOT HAVE SUFFICHCNT 



INl-ORMATION TO ANSWKR THIS QUESTION, 

^7. 



THEN SKIP TO 



(44) 



IF THERE IS NOT A SET OF TEACHER COMPETENCIES 
COJMMON TO ALL INTERNS. CHECK THIS BOX □ AND 
GIVE EXAMPLES IN THE TABLE BELOW OF TEACHER COM- 
PETENCIES IN YOUR PROGRAM. 



(45) 



Competency 



Method of Itistruction 



1. 



(46, 47) 



2. 



(57, 58) 



3. 



(68. 69) 



( 8. 9). 



4. 
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Project Code (I, 2) 

Role Group (3, 4) 

Card Number (5, 6) 

Instrument Level (7) 



(48) 
(49) 
(50) 
(51) 



(53) 



(55! 



(56) 



(62) 
(64) 
(66) 



(67) 



(73) 



(76) 

mr 



(78) 

1 



TZT 
13) 



TTKT 

(17) 
(18) 



(74) 



22. Who specified these competencies? (CIRCLE AS MANY AS APPLY. ) 



Interns i (19) 

Team leaders l (20) 

Project director 1 (21) 

Program development specialist 1 (22) 

University staff 1 (23) 

School district staff 1 (24) 

Community group 1 (25) 

Consultants 1 (26) 

Other (specify) l (27) 



23. Indicate the method(s) by which the teacher competencies were 
identified. (CIRCLE AS MANY AS APPLY. ) 

Survey of research 1 (28) 

Group meetings 1 (29) 

Observation 1 (30) 

Opinion of outside experts 1 (31) 

Other (specify) 1 (32) 

(33) 



24, Will the demonstration of a common set of teacher competencies 
be required of interns before graduation from Cycle VI? 

Yes 1 (34) 

No 2 
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•>5 For Ibo loachov coiniH-l rm- Hstrd in Oui-st ion No. 2 1. ploase 

incUtaU' Ihc criteria ami mrlhotl of rvalualion in iho table bolow. 
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Coinpi'tiMicy 


F^valuntion Criteria 


Method of Evaluation 




(37, i«) 1 
















" — 


















2 (48, 49) 


(50, 51) 




_ 






























(61, 62) 


(63, 64) 




j ■■ — — 































( 8) 
( 9) 
(10) 

(H) 
(12) 

(13) 
(14) 
(15) 
(16) 



Project Code (1, 2) 

Role Group (3, 4) 

Card Number (5,6) 

Instrument Level (7) 



26. Who evaluates the interns' level of achievement in a specific 
teaching skill or ability? (CIRCLE AS MANY AS APPLY. ) 



Team leaders » 1 (17) 

Project director I (18) 

University instructors 1 (19) 

Cooperating teachers «... l (20) 

Other interns 1 (21) 

Other project staff 1 (22) 

Self- evaluation l (23) 

Other (specify) 1 (24) 



27, How much simulation feedback training is used in the project? 

(e. g. , role-playing or staged classroom performances based on a 



specific teaching model and followed by a critique) 

More than 4 hours in an average (25) 
month 1 

2 to 4 hours per month 2 

Some training but less than 

2 hours per month 3 

None , 4 



THE FOLLOWING SERIES OF QUESTIONS DEALS WITH THE 
TRAINING OF THE INTERNS AT YOUR PROJlr-CT. 



28. How much choice does the intern have in determining the order in (26) 



which he takes his Teacher Corps courses? 

hi more than 2/3 of the courses 1 

In 1/3 to 2/3 of the courses 2 

In some but less than 1/3 of the courses 3 

No choice ..• 4 
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^9. How utton can interns choose the pace at which they proceed through 
their coiirsework? 

In more than 2/3 ol the courses 1 (27) 

In 1 / 3 to 2/3 o£ the courses 2 

In sortie, but less than 1/3 of the courses 3 

Never 4 



30. Please indicate the total number of units the intern takes during 

the two year*? of the Teacher Corps project, and their distribution 
in the following categories* 





Number of Units 




Required courses 




(28, 29) 


Elective courses 




(30, 31) 


Student teaching 




(32, 33) 


Independent study 




(34, 35) 


Total number of units 




(36-38) 



31. How often have interns in your project participated in the following: 
(PLEASE ANSWER 31a AND 31b. ) 



3 la. Training in cross-cultural/ethnic awareness: 

Very often 1 

Somewhat often 2 

Rarely 3 

Never • 4 



(39) 



3 lb. Sensitivity training ( formal training only): 

Very often 1 (40) 

Somewhat often 2 

Rarely * • . . 3 

Never 4 
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32. How much help did university/college personnel provide Teacher 
Corps in redesigning courses? 

A great deal of help 1 

Some help 2 

Very little help 3 

No help 4 



(41) 



33. While in the cooperating school, approximately how many hours (42, 43) 
per week does an intern receive direct supervision from a Teacher 
Corps staff member or instructor (not including Team Leaders). 



no. of hours per week 



34. Is there someone responsible for implementing and overseeing 
community-based educational activities? 

Yes (GO TO 34a, 34b, AND 34c). . 1 (44) 

No (SKIP TO 35) 2 

34a. Who is this person? 

Community coordinator 1 (45) 

L.KA coordinator 2 

Team leader 3 

Other (specify) 4 



34b. What percent of this individual's time is mvolved in this activity? (46, 47) 

% 



34c, Is there anyone else who assists in implementing or overseeing 
these community-based educational activities? 



Yes (GO TO 34d) 
No (SKIP TO 35) 



1 
2 



(48) 
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34d. Who is this? 



Title 



(49) 



35. 



What is the attitude of the following individuals toward the com- 
munity work the interns are doing? (CHECK THE APPROPRIATE 
B OXES. ) 






1 


2 


3 


4 


5 


6 


Cooperating teachers 














Other teachers at school 














Teacher unions 














Team leaders 














Principal 















(50) 
(51) 
(52) 
(53) 
(54) 



36, Is academic credit given for the community component? 

Yes (GO TO 3 6a) 1 

No (SKIP TO 37) 2 



(55) 



36a. How is the intern's work evaluated? 



(56) 
(57) 
(58) 
(59) 
(60) 
(61) 
(62) 
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IN THE FOLLOWING SECTION. WE WOULD LIKE TO KNOW 
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE 
THEY HAVE. 



This is a very important section of the questionnaire. Please 
use the following guidelines in answering the questions: 

1. Please circle a number for each role group listed on 
each of the following pages. 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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37. How much influonc** have the followin[i individuals or groups had in 
planniiH', iho allocation of all p^'oj<^ct funds ? 



Con sir 

(63) •Teacher Corps Project Director 

(64) Teacher Corps Assistant Director. . . . 

(65) Teacher Corps team leaders 

(66) Teacher Corps Program 
Dcvelupnient Specialist . . 

(67) Teacher Corps interns 

(68) LEA Coordinator 

(for Teacher Corps) 

(69) Community Coordinator 

(for Teacher Corps) . • ♦ . 

(70) University instructors 

(for Teacher Corps) 

(71) Dean of School of Education 

(72) Cooperating teachers 

(73) Cooperating principals 

(74) Superintendent of Schools 

(75) Teacher unions 

(76) Members of the community 
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Amount of Influence 

DonH 

crable Moderate I^imited None Know 



2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 



3 
3 



3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 



5 
5 
5 
5 
5 
5 
5 



38. How much influence have the following individuals or groups had in 
planning projoct j^oals? 



Project Code 
Roll' Grouj) 
Card Number 
Inslrumenl Level 



(1.2) 
(3,4) 
(5,6) 
(7) 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



8) "Teacher Corps Project Director 



9) Teacher Corps Assistant Director. 



10) Teacher Corps team loaders. 



11) Teacher Corps Program 
Development Specialist . 



12) Teacher Corps interns 

13) LEA Coordinator 

(for Teacher Corps) . 



14) Community Coordinator 
(for Teacher Corps) . . . 



15) University instructors 
(for Teacher Corps) . . 



16) Dean of School of Education 



17) Cooperating teachers 



18) Cooperating principals 



1^) Superintendent of Schools 



20) Teacher unions 



21) Members of the community 



2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 



3 
3 

3 
3 
3 
3 
3 



4 
4 



4 
4 
4 



5 
5 



5 
5 
5 
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39, How much influence have Iho following individuals or groups had in 
plannii ni actual instruction of interns ? 

Amount of Influence 

Don't 

Considerate Moderate Limited None Know 



(22) 'Teacher Corps Project Director 1 2 3 4 5 

(23) Teacher Corps Assistant Director. ... 1 2 3 4 5 

(24) Teacher Corps team leaders 1 2 3 4 5 

(25) Teacher Corps Program 

Development Specialist 1 2 3 4 5 

(26) Teacher Corps interns " !. . . . 1 2 3 4 5 

(27) I>EA Coordinator 

(for Teacher Corps) 1 2 3 4 5 

(28) Community Coordinator 

(for Teacher Corps) 1 2 3 4 5 

(29i University instructors 

^ (for Teacher Corps) 1 2 3 4 5 

(^Q\ Dean of School of Education I 2 3 4 5 



(31) Cooperating teachers 

(32) Cooperating principals 

(33) Superintendent of Schools 

,~ Teacher unions 

(34) 

(35) Members of the community 
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40 • How much influence have tho following individuals or groups had in 
selecting thu original Cycle VI projecl director? 



Amount of Influence 
Considerable Moderate Limited None 



'Teacher Corps Project Director 1 2 3 4 

Teacher Corps Assistant Director. ... 1 2 3 4 

Teacher Corps team leaders 1 2 3 4 

Teacher Corps Program 

Development Specialist 1 z 3 4 

Teacher Corps interns 1 2 3 4 

LEA Coordinator 

(for Teacher Corps) X 2 3 4 

Community Coordinator 

(for Teacher Corps) 1 2 3 4 

University instructors 

(for Teacher Corps) 1 z 3 4 

Dean of School of Education 1 2 3 4 

Cooperating teachers 1 2 3 4 

Cooperating principals 1 2 3 4 

Superintendent of Schools 1 2 3 4 

Teacher unions ..^.^ 1 2 3 4 

Members of the community ,...1 2 3 4 
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41. How much influence have the following individuals or groups had in 

srlcrtinjL'. lh.> orifiinal Cyclo VI toam lead(?rs? 



Cons id 



Amount of Jjnflucnce 

Don*t 

crablc Moderate Limited None Know 



Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



L.EA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) .. 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 



2 
2 
2 
2 
2 
2 
2 



3 



3 
3 



3 
3 
3 
3 
3 
3 
3 



4 

4 
4 



4 
4 
4 
4 
4 



5 
5 



5 
5 
5 
5 
5 
5 
5 
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42, Ih»w much influcnco have the following individuals or groups had in 
thti rocruitnient and selection of interns? 



Amount of Influence 



Don't 

Considerable Moderate Limited None Knov/ 



'Teacher Corps Project Director 



Teacher Corps AsFiFtant Director. 



Teacher Corps team leaders. 



Teacher Corps Piogram 
Development Specialist . 



Teacher .Corps interns 

LiEA Coordinator 

(for Teacher Corps) , 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



•Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 

2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 



5 
5 



5 
5 
5 
S 
5 
5 
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43. liow mnvh infliu^ncc havo iho following individuals or groups had in 







Projori C*odc 


(1,2) 


Roll* tlroup 


(3,4) 


Ca rcl Numbor 


i'\ 6) 




(7) 



Amount of Influence 

Don't 

Considcrablo Moderate Limited None Know 



^ {J) "IVaclior Corps Project Director 1 

( 9) Teacher Corps Assistant Director... . 1 
(lO) Teacher Corps team leaders 1 



(II) Teacher Corps Program 

Development Specialist 1 



(12) Teacher Corps interns 1 

^j3^ LEA Coordinator 

(for Teacher Corps) 1 



(14) Community Coordinator 

(for Teacher Corps) 1 



(15) University instructors 

(for Teacher Corps) 1 



(16) 



Dean of School of Education 1 



(17) Cooperating teachers 1 

(18) Cooperating principals 1 

(19) Superintendent of Schools I 

(20) Teacher unions 1 

(21) Members of the coxnmunity 1 
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2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
S 
5 
5 
5 
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44, How much influence have the following individuals or groups hud in 
resolving conflicts botwecn tho project and the cotnmunity? 



Amount oX hifluencc 

Don't 

Considc>rablc Moderate Limited None Know 



(iZ) .Teacher Corps Project Director 



Ui) Teacher Corps Assistant Director 



C^**) Teacher Corps tcann leaders. 



(29) 



{Z5) Teacher Corps Program 
Dcvclopnncnt Specialist . 



(26) Teacher Corps interns 



(27) LEA Coordinator 

(for Teacher Corps) . 



(28) Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



(50) Dean of School of Education 



(31) Cooperating teachers 



(32) Cooperating principals 



(33) Superintendent of Schools 



(34) Teacher unions 



(35) Members of the community 



2 
2 



2 
2 



2 
2 
2 
2 



3 
3 



3 
3 



3 
3 
3 
3 



4 
4 



4 
4 



4 
4 
4 

4 



5 
5 



5 
5 



5 
5 
5 
5 
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45. How inuf h inlhK'ncf^ have tlio foHowini' individuals or groiipy had in 
v^>sj^v»t)i;_r>ml!i rts brtwrc'n the projc'ci and t}u> collfgf or 
imiv^T Hi ly ' 



Amount of Influoncf^ 

Don't 

Considcrahlo Mode rate Limited None Know 



I'eachor Corps Project Director 



Teacher Corps Assistant Director. , . . 



Teacher Corps ♦r>am leaders, 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 



3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 
5 
5 
5 
5 
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4t). In your opinion, what are the primary goals oX this Teacher Corps 
project ? (LIST UP TO 3» IN ORDER OF LMPORTANCE. ) 

(50) 

^' — (51) 

^' (52) 

47. To what extent do the goals of the Teacher Corps program differ (53) 
from those of the regular elementary education programs? 

Completely (GO TO 48) 1 

A great deal (GO TO 48) 2 

bomewhat (GO TO 48) 3 

Not very much (SKIP TO 49) 4 

Not at all (SKIP TO 49) 5 

48. Have these differences caused problems? (54) 

Yes (GO TO 48a) 1 

No (SKIP TO 49) 2 

48a. Please indicate the areas in which you have encountered problems: 



(CIRCLE AS MANY AS APPLY) 

Curriculum development 1 ^55^ 

Coursework scheduling 1 ^5^^ 

Personnel (Teacher Corps) 1 (57) 

Finar^cial 1 {58) 

Personnel (University instructors) 1 (59) 

Other Administrative policies of the (^q) 

School of Education 1 
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49. How would you rate the degree of cooperation of the present (61) 
Toachor Corps project with other education programs at the 
University? 

A great deal of cooperation 1 

Some • 2 

Little 3 

None 4 

No interaction between them 5 



50. How would you rate the degree of cooperation between the Teacher (62) 
Corps project and other federal programs at your cooperating 

school? 

A great deal of cooperation 1 

Some 2 

Little 3 

None 4 

No other federally funded 

programs 5 



51. 



Please indicate the number of teaching positions that the school ^53^ 54J 
district(s) has committed for employment of Teacher Corps 
graduates in School Year 1973-74. 



no. of positions 
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5^. When teachers o£ reading find that their students have difficulty in 
learning to read, they often explain such difficulties in a vari'^ty of 
ways. The following list contains some factors often mentioned as 
decisive in determining how well a child learns to read. It is im- 
portant that your answers reflect solely your own opinions . (FOR 
EACH ITEM BELOW, INDICATE THE EXTENT TO WHICH YOU 
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.) 



f^ailurt' in learning to read well 
is usually traceable to: 

a. How carefully the student works. 

b. How much creativity the teacher 
has. 

c. How much confidence the student 
has in himself. 

d. Whether the teacher likes the 
student. 

e. How difficult the reading material 
is. 

£. The ability of the teacher to 

communicate with her students. 

g. How fortunate the student is in general 

h. How alert the student is during 
reading instruction. 

How much teacher preparation 
goes into a reading lesson. 

How much the student cares about 
learning to read. 

The socioeconomic background 
of the student. 



i. 

j- 
k. 

1. 



How much competency the teacher 
has. 



m. The ability of the teacher to in- 
dividualize instruction. 



Strongly 
Agree 


Agree 


O 
CO 

G 


Strongly 
Disagree 


1 

1 




3 


A 











































































































(65) 
(66) 

(67) 

(68) 

(69) 

(70) 

(71) 
(72) 

(73) 

(74) 

(75) 

(76) 

(77) 
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n. Whether the student's parents 
read at home. 

o. How much time the student spends 
in working on reading. 

p^ Whether the student is a boy or a 
girl. 

q. Whether the student's parent(s) 
belong to an ethnic group that is 
verbally oriented* 

r. How much academic ability the 
student has. 



Project Code 


(1.2) 




n 4) 


Card Number 


(5,6) 


Instrument Level 


(7) 



Strongly 
Agree 


Agree 


Disagree 


Strongly 
Disagree 




1 


£0 


•> 


A 












{ 8) 










( 9) 










(10) 










(H) 










(12) 



52a. Considering only the items in the above question, choose (13) 

the three that you believe are most decisive in determining how (14) 

well a child learns to read and rank them 1, 2, and 3 on the (15) 

lines provided below by writing in the item letter in the proper (16) 

ranking. (^'^) 

1. 



2. 



3. 
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FOR CRI USE ONLY. 



BEST COPY mum 



PROJECT DIRECTOR INTERVIEW SCHEDULE 



Interviewee: 
School: 

Date: 

Interviewer: 



OMB No. 



Approval Expires: 
CRI - T. C. Form 
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ProjLH t Director Interview Schedule 



Project Code 


(1.2) 


Rolo Group 


(3.4) 


Card Number 


(5.6) 


Instrument l-ovol 


n) 



U 111 what ways do you feel the program is supportive of the 

personal growth of interns? 



( «) 

( 9) 
(10) 
(H) 

(12) 
(13) 



2* What is your project's working definition of •'ronfipetency* 

based teacher education''? 



2a* How has ''competency-based teacher education" been used in 
project planning and implementation"? (Probe to find out if 
interns had to demonstrate competencies as a requirement 
for graduation, and whether competencies were common to 
all interns or whether they varied*) 



End Interview here. 



ERIC 



Thank you for your time 
and cooperation* 
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Its! COPX MM^'»»* 



FOR CRI USE ONLY. 



PROGRAM DEVELOPMENT SPECIALIST QUESTIONNAIRE 



Name: 



Phone Number: J J_ 

Project: 

Date: 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with the U. S. 
Office of Education. This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and 
interns. 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person will be Available and most willing to assist you and/or 
make clarificationirat the time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 



Approval Expires: 
CRI - T. C. Form 
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Program Development Specialist Questionnaire 



IN COMPLETING THIS QUESTIONNAIRE. PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
I TO EACH QUESTION. 

>. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 

i MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



1, In your opinion, what are the primary goals of your Teacher Corps 
project? (LIST UP TO THREE, IN ORDER OF IMPORTANCE. ) 

a • (8) 

b. (9) 

c. (10) 



WE NEED TO FIND OUT ABOUT ALL OF THE COURSES AN 
INTERN TAKES, WHETHER ON CAMPUS OR AT THE SCHOOL 
SITE, WHETHER GIVEN BY UNIVERSITY INSTRUCTOR OR NOT. 



2, What is the average number of credit hours an intern takes per 
academic semester (quarter)? 



(1M2)(13) 

per semester 



Average no. of hours 

per quarter 



2a. On the average, how many hours per week does an intern spend 
in non-academif* Teacher Corps activities such as' community 
work, classroom teaching, etc. 



No. of hours per week 



(14. 15) 
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3. On an average, what percent of an intern's total academic program 
is comprised of courses outside of the School of Education? 

0-10% 1 (16. 17) 

a-20% 2 

21-30% 3 

31-40% 4 

41-50% 5 

51-60% 6 

61-70% 7 

7UH0% 8 

81-90% 9 

91-100% 10 
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10 



12 



13 



14 



15 



16 



ts 



19 



20 



21 



22 



2) 



24 

25 



26 



4. Complete the table below by listing all Teacher Corps courses, credit 
hou Mvon, instructor rank and ethnicity. Also indicate the extent and 
natur. oi any revisions that have been made to the course for use in the 
Teacher Corps project. 



Course N^tnp 



No. of 



R*nK 
j..»triirf<»r 



{»«) 



(24) 



t25) 



2=0ihpr Univ. 

Prof, or 
tnttructor 
jBNon-Univ. 
Staff brought 
in •peciaUv 
for T.C. 



Ethnic CIroup 



ZiChicano 
J:; White 



Extent of 
Course 

Rrviai >n 



Nature of Cour«e Revision 



QsNone 

tsLow 



(20) 



<3l) 



(36) 



(42) 



(48) 



(54) 



(60) 



(66) 



(72) 



(14) 



(20) 



(37) 



(43) 



(49) 



(S5) 



(61) 



(67! 



(73) 



(2b) 



(32) 



(J8) 



(44) 



(50) 



(56) 



(M) 



(68) 



(74) 



(21) 



(27) 



(33) 



(39) 



(45) 



(51) 



(57) 



(63) 



(69) 



( 9) 



(15) 



(2b) 



(32) 



(38) 



(44) 



(50) 



(56) 



(62) 



(68) 



( 8) 



(14) 



(20) 



(26) 



(32) 



(21) 



(10) 



(16) 



(33) 



(39) 



(45) 



(51) 



(57) 



(63) 



(69) 



{ 9) 



(15) 



(21 



(27) 



(33) 



(22) 



(2»») 



(34) 



(40) 



(46) 



(52) 



(58) 



(64) 



(70) 



(10) 



(16) 



(22) 



(28) 



(34) 



(75) 

ITT) 



(LIST AS MANY AS APPLY, ) 

Revision of Content 1 

New Te»chltig Method* 2 

New Grading /Evaluation Procedure! . 3 

Implementation of Modulo* 4 

Ethnic Focua * 

.Other (Specify) . © 



122T1 



(34) 



(40) 



(46)1 



(52) 



(58)1 



(64) 



(70) 



(76)1 



(17) 



(23) 



(29) 



(35) 



(41) 



(47) 



(53) 



(59) 



(65) 



(71) 



(11) 



(17) 



(23) 



(29) 



(18)1 



(24) 



(30) 



(36) 



{42)1 



(48) 



(54) 



(60) 



(66) 



(72) 



(12) 



(18) 



(24) 



(35) 



(30) 



(36) 



(29) 



(35) 



(41) 



(47) 



(53) 



(59) 



(19) 



(31) 



(37) 



(43) 



(49) 



(55) 



(61) 



(67) 



(73) 



(13) 



(19) 



(25) 



(31) 



(37) 



27 



2S 



2o 



30 



(38) 



(44) 



(50) 



(56) 



(39) 



(40) 



(41) 



(42) 



(45) 



(51 



(46) 
"(52) 



(47) 



(48)1 



(53) 



(54) 



(57) 



(58) 



(59) 



(60) 



Project Code {1, 2) 

Role Group (3,4) 

Card Number (5, 6) 

Instrument Level (7) 
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(43) 



(49) 



(55) 



(61) 
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5, What are the methods of teaching reading/language arts (e. g. , 
Dystar, Sullivan* phonics, de-coding, etc. ) which are taught 
to interns? 



(67) 

(68) 

— (69) 

(70) 

5a. How is this instruction presented? (CIRCLE AS MANY AS APPLY. ) 



Seminar 1 (71) 

Lecture I (72) 

Informal meetings 1 (73) 

Modules 1 (74) 

Other (specify) 1 (75) 

(76) 

Project Code (1,2) 
Role Group (3, 4) 

Card Number (5, 6) 
Instrument level (7) 

5b. Where is this coursework presented? (CIRCLE AS MANY AS 
APPLY. ) 

At the University 1 (8) 

At the cooperating school 1 ( 9) 

In the community 1 (10) 

Other (specify) 1 (U) 



(62) 
(63) 
(64) 
(65) 



6. What kind of instruction is given to interns on how to encourage 
pupil's affective growth? 

(12) 

(13) 

(14) 

(15) 

(16) 




IV-44 



J 



7. Have teacher compotoncies been used in some fashion in the in- 
struction of iniernji? 

Yes (GO TO 8) 1 (17) 

No (SKIP TO 13) 2 

a. List the four most important teacher <=0"^P.«^^»fif V^^^ 

and state the method of instruction for each. (IF THERU* I6> NUi A 
Iet OF TEACHER COMPETENCIES COMMON TO ALL INTERNS, (lb) 
PLEASE CHECK THIS BOX CD AND GIVE EXAMPLES IN 
THE TABLE BELOW, OF FOUR IMPORTANT TEACHER COM- 
PETENCIES IN YOUR PROGRAM. ) 

Competency Method of Instruction ^^^^ 

(19, 2P) ll^l 

1. (24) 

(25) 

■ ■ (26) 

(27) 

(28) 

(29) 

(30.31) (32) 

2- — ^ (33) 

(34) 

(35) 

(36) 

. — (37) 

(38) 

— ■ (39) 

(40) 

3 '^-''1 ■ \tl] 

— (45) 

• (46) 

H7) 

— — (48) 

^ (49) 

— (50) 

• (51) 

(52. 53) (54) 

— ~ (55) 

(56) 

■ (57) 

(58) 

— (59) 

(60) 

(61) 

(62) 

iv-4:> 
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9. Who specified these competencies? (CIRCLE AS MANY AS APPLY.) 



Interns 1 (63) 

Team leaders 1 (64) 

Project director 1 (65) 

Program development specialist . . 1 (66) 

University staff , . 1 (67) 

School district staff 1 (68) 

Community group. I (69) 

Consultants i (70) 

Other (specify) 1 (71) 



10. Indicate the method(s) by which the teacher competencies were 
identified. (CIRCLE AS MANY AS APPLY. ) 

Survey of research 

Group meetings 

Observation 

Opinion of outside e.cpexts 

Other (specify) 



(72) 
(73) 
(74) 
(75) 
(76) 
(77) 



11. Will the demonstration of a common set of teacher competencies 
be required of interns before graduation from Cycle Vi ? 



Yes 
No. 



1 
2 



(78) 



ERIC 
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12. For th.i*. U:achcr competencies listed in Qacstion No. 8, please 

indicate Lhu criteria and method of evaluation in the table below. 



Project Code 


(1.2) 


Role Group 


(3,4) 


Card Number 


(5,6) 


Instrument Level 


(7) 



ERIC 



Compotency 


j:#v*aiuat ion L^riicria 


Motlifif? of Evaluation 


(«. 9) 

I. 


(10,11) 


































2. (21,22) 






































(36. 37) 


































4. (47,481 


(49, 50) 




























1. 







(12) 
(13) 
(14) 
(15) 
(16) 
(17) 
(18) 
(19) 
(20) 



(25) 
(26) 
(27) 
(28) 
(29) 
(30) 
(31) 
(32) 
(33) 



(38) 
(39) 
(40) 
(41) 
(42) 
(43) 
(44) 
(45) 
(46) 



(51) 

(53) 
(54) 
(55) 
(56) 
(57) 
(58) 
(59) 
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13. Who evaluates the interns' level of achievement in a specific 
teaching skill or ability? (CIRCLE AS MANY AS APPLY. ) 



Team leaders 1 (60) 

Project director 1 (61) 

University/ college instructors ... 1 (62) 

Cooperating teachers 1 (63) 

Other interns 1 (54) 

Other project staff 1 (55) 

Self- evaluation, , 1 (66) 

Other (specify) 1 (67) 



14. How much simulation feed-back training is used in the project 

(e. g. , role-playing or staged classroom performance based on a 
specified teaching model and followed by a critique)? 

More than 4 hours per month .... 1 (68) 



2 to 4 hours per month. , 2 

Some training but less than 

2 hours per month 3 

None , 4 

15, To what extent do you feel the program allows interns to be 

self-directed? (69) 

Completely 1 

To a large degree 2 

Somewhat 3 

Not at all 4 



ERIC 



lt>. How often have interns in your project participated in the following: 
(PLEASE ANSWER BOTH 16a AND I6b. ) 



1 6a, Training in cross-cultural/ethnic awareness: (70) 

Very often 1 

Somewhat often 2 

Rarely 3 

Never 4 

16b. Sensitivity training (formal training only): (71) 

Very often 1 

Somewhat often 2 

Rarely - 3 

Never 4 



17, What instructional activities (e.g. , workshops) Wv^re carried out 
in the summer of 1972? 

(72) 

(73) 

(74) 

_ (75) 

. (76) 
(77) 



ERIC 
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Project Code (1,2) 

Role Group (3,4) 

Card Number (5,6) 

Instrument Level (7) 



18. Arc thoro nny proi^ct docision-makinjj bodies or advisory councils 
lur your i rachur Corps projucl . 

Yes (GO TO i8a) 1 (8) 

No (SKIP TO 19) 2 

18a. Please list the names of each of thesfe groups and check who is 
represented on each. 




ERIC 



Project Code 


(1.2) 


Role Group 


(3.4) 


Card Number 


(5.6) 


Instrument Level 


(7) 
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IN THE FOLLOWING SECTION, WE WOULD LIKE TO KNOW 
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE 
THEY HAVE. 



This is a very important section of the questionnaire. Please 
use the following guidelines in answering the questions: 

1. Please circle a number for oach role group listed on 
each of the following pages. 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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19, How mucli inn unuce have iho following individuals or groups had in 
planninj; the allocation of all prolccl funds ? 



Amount oC InHucnce 



Don* 

Considerable Moderate Limited None Knov. 



(18) 
(19) 
(20) 
(21) 

(22) 

(23) 

(24) 

(25) 
(26) 
(27) 

(28) 
(29) 
(30) 



Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
DevelopmentlSpecialist . 



Teacher Corps interns 

LEA Coordinator 

(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) . . . , 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



(31) Members of the community 



ERIC 



2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 

4 
4 
4 
4 
4 
4 



5 
5 



.-5 



5 
5 
5 
5 
5 
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20. 



How muoh influ.-ncc have the foUowini- individuals or groups had in 

piannin^^ l>roj>-t-t i.,oals? 



Amount of hifluoncc 

DonH 

Considernblo Moderate Limited None Know 



(32) Teacher Corps Project Director 



(33) Teacher Corps Assistant Director. 



(34) Teacher Corps team leaders. 



(35) 



(37) 
(38) 

(39) 
(40) 
(41) 



(44) 
(45) 



ERIC 



Teacher Corps Program 
Development Specialist . 



(36) Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



(42) Cooperating principals 



(43) Superintendent of Schools 



Teacher unions 



Members of the community 
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2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 



3 
3 
3 



4 
4 



4 
4 
4 



5 
5 
S 

5 
5 



5 
5 
5 
5 
5 
5 
5 



21. How much infIu«M\co have ihc following individuals or groups had in 
j^i l annitiK actua J in ntr uctioi i o f intor nH? 



Amount of Influence 

Don* 

Considerable Moderate Limited None Kno\ 

(46) Teacher Corps Project Director 1 2 3 4 5 

(4 Y) Teacher Corps Assistant Director. .. . 1 2 3 4 5 

i'i^) Teacher Corps team leaders 1 2 3 4 5 

Teacher Corps Program 

(49) Development Specialist 1 2 3 4 5 

(50) Teacher Corps interns 1 2 3 4 5 

LEA Coordinator 

(51) (for Teacher Corps) ..1 2 3 4 5 

Community Coordinator 

(52) {for Teacher Corps) 1 2 3 4 5 

University instructors 

(5>3) (for Teacher Corps) 1 2 3 4 5 

(54) Dean of School of Education 1 2 3 4 5 

(55) Cooperating teachers 1 2 3 4 5 

(•^6) Cooperating principals 1 2 3 4 5 

(57) Superintendent of Schools 1 2 3 4 5 

(58) Teacher unions I 2 3 4 5 

(59) Members of the community 1 2 3 4 5 
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22. How much influence have Uie following individuals or groups had in 
soloctinn the originalCycle Vlprojpct director ? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(oO) Teacher Corps Project Director 



(o}) Teacher Corps Assistant Director. 



<o2) Teacher Corps team leaders. 



(06) 



(67) 



Teacher Corps Program 
(o3) Development Specialist . 



{64) Teacher Corps interns 

LEA Coordinator 
(65) (for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teaclxcr Corps) . . 



(68) Dean of School of luducation 



(69) Cooperating teachers 



(70) Cooperating principals 



(71) Superintendent of Schools 



(72) Teacher unions 



(73) Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 

4 

4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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23. How much influence have the following individuals or groups had in 
splcctinfi the orii;inal Cycle Vlteam leaders? 



(74) 
(75) 
(76) 

(77) 
( 8) 

(9) 
(10) 

(11) 
(12) 

(13) 

(14) 
(15) 
(16) 
(17) 



ERIC 



Project Code 


(1,2) 


Role Group 


(3»4) 


Card Number 


(5,6) 


Instrument Level 


(7) 


1 



Amount of Influence 

Don't 

Considorable Moderate Limited None Knov/ 



Teacher Corps Project Director 

Teacher Corps Assistant Dirortor. . , . 
Teacher Corps team leaders 



Teacher Corps Program 
Development Specialist , 



Teacher Corps interns 

JLEA Coordinator 

(for Teacher Corps) , 



Community Coordinator 
(for Teacher Corps) . . , , 



University instructors 
(for Teacher Corps) . , 



Dean of School of Education 

Cooperating teachers 

Cooperating principals . » , , 
Supetintendent of Schools . . 

Teacher unions 

Members of the community 
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2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 



24. Hc»w much influonco have Iho rollowing individuals or groups h£>d in 
th«* rt»t ruilnu nl ami selection of inU rns? 



Con s it 

^jjj Teacher Corps Project Director 

(19) Teacher Corps Assistant Director... .. 

(20) Teacher Corps team leaders 

Teacher Corps Program 

(21) Development Specialist 

(22) Teacher .Corps interns 

LEA Coordinator 

(23) (^^^ Teacher Corps) 

Community Coordinator 

(24) (for Teacher Corps) 

University instructors 

(25) (for Teacher Corps) 

(26) Dean of School of Education 

(27) Cooperating teachers 

(28) Cooperating principals 

(29) Superintendent of Schools 

(30) Teacher unions 

(31) Members of the community 
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Amount of Influence 

Don't 

rablo Moderate Limited None Know 



2 
2 
2 

2 
2 



2 
2 

2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 

4 
4 

4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 



25, Mow much iiiXluencc have the following individuals or groups had in 
rcsolviuK coni'licts ht^twcon tho project and tho LEA? 



Amount of Influence 



Don't 

Considerable Moderate Limited None Knov/ 



(32) Teacher Corps Project Director 



(33) Teacher Corps Assistant Director. . 



(34) Teacher Corps team leaders. 



Teacher Corps Program 
(35) Development Specialist . 



(36) Teacher Corps interns 

LEA Coordinator 
^7) (for Teacher Corps) . 



Community Coordinator 
(38) (for Teacher Corps) . . . , 



University instructors 
(39) (for Teacher Corps) . . 



(40) Dean of School of Education 



(41) Cooperating teachers 



(42) Cooperating principals 



(43) Superintendent of Schools 



(44) Teacher unions 



(45) Members of the community 



3 



2 
2 



2 

2 
2 
2 
2 
2 
2 



3 
3 



3 
3 
3 
3 
3 
3 
3 



4 



4 . 5 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 

5 



5 
5 
5 
5 
5 
5 
5 



o 

RJC 
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2o. li,.w miuh inihu'iu f^ have the following incUvidaaJs or groups had in 
r<'.s()l v i ro 1 1 1 l it Us bctwci'n the nrojoct ami tl)>' community? 



Amount of Influence 



Don't 

Considcrablo Modorato Limited Nonft Know 



(4o) Ttiaclior Ct>rj>s Project Director 



(47) 
(48) 



(50) 



(51) 



(52) 



( 



(54) 

(55) 
(56) 
(57) 
(58) 
(59) 



Teacher Corps Assistant Director. . . . 

) 



Teacher Corps team leaders* 



TfAchor Corps Progr«im 
(4 9) Develoj>ment Specialist 



Teacher Corps interns 



LrEA Coordinator 
(for Teacher Corps) 



Comminiily Coordinator 
(for Teacher Corps) . . . 



University insir actors 
(fur Teacher Corps) . , 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of tlie community 



2 
2 
2 

2 
2 



2 

» 

2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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27. Ilow much influence havo the following incUviduals or groups had in 
rcMolv inu conllictP botwoon the projocL rttid Uio college or 
univorsiiy? 



Amount of Influence 
Considcrablo Modera te Limited None 



Teacher Corps Project Director I Z 3 4 

Teacher Corps Assistant Director. ... 1 2 3 4 

Teacher Corps team leaders 1 2 3 4 

Teacher Corps Program 

Development Specialist 1 2 3 4 

Teacher Corps interns 1 2 3 4 

LEA Coordinator 

(for Teacher Corps) 1 2 3 4 

• 

Community Coordinator 

(for Teacher Corps) 1 2 3 4 

University instructors 

(for Teacher Corps) 1 2 3 4 

Dean of School of Education 1 2 3 4 

Cooperating teachers 1 2 3 4 

Cooperating principals .1 2 3 4 

Superintendent of Schools 1 2 3 4 

Teacher unions 1 2 3 4 

Members of the community 1 2 3 4 
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FOR CRI USE ONLY. 
PROGRAM DEVELOPMENT SPECIALIST INTERVIEW SCHEDULE 



Interviewee: 

School: 

Date: 

Jbkterviewer: 



OMB No. 



Approval Expires: 
CRI - T. C. Form 



ERIC 




Program Development Specialist Interview Schedule 



Project Code (1»2) 
Role Group (3, 4) 

Card Number (5. 6) 
Instrument Level (7) 



1. Do you have ongoing formal evaluation of your project? 

Yes (GO TO la) , 1 

No (SKIP TO 2) 2 

la. If Yes, what was evaluated? 



lb. How was the data gathered? (WRITE RESPONSE VERBATIM. ) 



(8) 



(9) 

no) 

(11) 

(12) 
(13) 
(14) 
(15) 
(16) 
(17) 
(18) 
(19) 
(20) 



Planned discussions 1 (21) 

Impromptu discussions 1 (22) 

Observation schedule or recording form 1 (23) 

Personal observation (without schedule) 1 (24) 

Other (specify) 1 (25) 

(26) 
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Ic. Who gathers the data? Who uses the data? (CIRCLE ALL THAT 
APPLY. ) 



Gathers 



Uses 



Project Director 

PDS or other project staff. 

Team leaders 

Interns 

Outside evaluator 

Other (specify) . . 



(27) 
(29) 
(31) 

(33) 
(35) 
(37) 



(28) 
(30) 
(32) 

(34) 
(36) 
(38) 



Id. What changes were made, if any, as a result of evaluation? 



2. Do you have ongoing informal evaluation of your project? 

Yes (GO TO 2a) 1 

No (SKIP TO 3) 2 



(39) 
(40) 
(41) 
(42) 
(43) 
(44) 
(45) 
(46) 
(47) 



(48) 



2a. What was the evaluation about? 



(49) 
(50) 
(51) 
(52) 
(53) 
(54) 



IV- 64 



2b. . How was the data gathered? (WRITE RESPONSE VERBATIM. ) 



Planned discussions 

Impromptu discussions 

Observation schedule or recording form 
Personal observation (without schedule) 
Other (specify) _ 



(55) 
(56) 
(57) 
(58) 

(59) 
(60) 



2c. Who gathers the data? Who uses the data? (CIRCLE ALL THAT 
APPLY. ) 



Gathers 



Uses 



Project Director 1 1 

PDS or other project staff 1 1 

Team leaders 1 1 

Interns i ..... 1 

Other (specify) 1 1 



(61) 
(63) 
(65) 
(67) 
(69) 



(62) 
(64) 
(66) 
(68) 
(70) 



2d. What changes were made, if any, as a result of evaluation? 



(71) 
(72) 
(73) 
(74) 
(75) 
(76) 



ERIC 
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What is your project's working definition of "competency-based 
teacher education"? 



How has "competency-based teacher education" been used in project 
planning and implementation? (PROBE TO FIND OUT IF INTERNS 
HAD TO DEMONSTRATE COMPETENCIES AS A REQUIREMENT 
FOR GRADUATION, AND WHETHER COMPETENCIES WERE 
COMMON TO ALL INTERNS OR WHETHER THEY VARIED. ) 



£ 
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FOR CRI USE ONLY. 



TEAM LEADER QUESTIONNAIRE 



Name: 

Phone Number: ( ) 
Project: 

Date : i„ 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with the U. S. 
Office of Education. This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
H>f the various factors affecting the Teacher Corps program, ttaff. and 
interns. 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person will be available and most wUllng to assist you and/or 
make clarifications at the time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 

Approval Expires: ^ ^ « 

CRI - T. C. Form .„ - 
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-Team Leader Questionnaire 


Project Code (1,2) 
Role Group (3,4) 
Card Number (5, 6) 
Instrument Level (7) 


IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RJb-SPONSi!' 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 





I. Have you taught in the public schools prior to your participation in 
the Teacher Corps project? 

Yes (GO TO la) 1 (8) 

No (SKIP TO 3) 2 

la. How many years did you teach in public schools prior to your 
participation in the Teacher Corps project*^ 



(9, 10) 

no. oX years 

lb. Have you taught in a school where the majority of the students came 
from families earning less than $5, OOO/year? 

Yes (GO TO Ic) 1 (u) 

No (SKIP TO 2) 2 



Ic. . For how many years have you taught in schools of this kind? 

no. of years 



(12, 13) 



2. Prior to becoming a team leader, were you employed as a teacher 
in your cooperating school distric.? 

Yes (GO TO 2a) 1 (14) 

No (SKIP TO 3) ?' 



2a. Are you presently assigned to the school where you had previously 
taught? 

Yes 1 <15,16) 

No 2 
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3. At any time during your life, have you lived in a neighborhood where 
the majority of families earned less than $5, 000/year? 



Yes (GO TO 3a) I (17) 

No (SKIP TO 4) 2 

During which periods of your life did you live in a neighborhood where 
the majority of families earned less than $5, 000 per year? 



• 


Yes 


No 


Don't Know 


1 


2 


3 


When under 6 years old 








When 6-12 years old 








When 13-18 years old 








When 19-i25 years old 








• 

From 26 years to the present 









(18) 
(19) 
(20) 
(21) 
(22) 



4. What methods of teaching reading/ language arts are taught to 
interns? (e. g. ^ Dy$tar» Sullivan^ phonicSp de-codings etc.) 



4a. How is this instruction presented? (CIRCLE AS MANY AS 
APPLY. ) 

Seminar « 

Lectare 

Informal meetings 

Modules 

Other (specify) 



(23) 
(24) 
(25) 
(26) 
(27) 
J28) 
(29) 
(30) 

(31) 

(32) 
(33) 
(34) 
(35) 
(36) 
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4b. Where is the coursework presented? (CIRCLE AS MANY AS 
APPLY. ) 



At the University 1 (37) 

At the cooperating school 1 (38) 

In the community . . , , 1 (39) 

Other (specify) 1 (40) 



5. What kind of formal instruction is given to interns on how to encourage 
pupil's affective growth? ^ 



(41) 
(42) 
(43) 
(44) 
(45) 



6. What kind of instruction or information is given to interns on how 
to encourage change in public schools? (e, g. , school policy, 
parent-teacher relations, "survival" techniques, curriculum, 
etc. ) 



(46) 
(47) 

(50) 
(51) 
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7. Have teacher competencies been used in the instruction of interns ? 

Yes (GO TO 8) 1 (52) 

No (SKIP TO 13) 2 

8. List the four most important teacher competencies in your program (53) 
and state the method oX instruction for each. (IF THERE IS NOT A 

SET OF TEACHER COMPETENCIES COMMON TO ALL INTERNS, 
PLEASE CHECK (✓) THIS BOX O AND GIVE EXAMPLES, IN 
THE TABLE BELOW, OF FOUR IMPORTANT TEACHER COM- 
PETENCIES IN YOUR PROGRAM. ) . (55) 

i (57) 
(58) 

Competency Method of Instruction (59^ 

(60) 
(61) 

1- {62) 

(54, 55) (63) 
(64) 



2. 





(65, 66) 


3. 






( 6. ^) 


4. 






(19, 20) 


Project Code (1,2) 
Role Group (3,4) 
Card Number (5, 6) 
Instrument Level (7) 




I 



;67) 

[68) 
[69) 
(70) 
(71) 
[72) 
(73) 
[74) 
(75) 

:io) 
;ii) 

12) 
13) 
14) 

[15) 
16) 

[17) 
IB) 

(21) 
(22) 
(23) 
(24) 
(25) 
(26) 
(27) 
(28) 
(29) 
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9' Who specified these competencies? (CIRCLE AS MANY AS 
APPLY. ) 

Interns ^ (30) 

Team leaders 1 (31) 

Project director 1 (32) 

Program development specialist 1 (33) 

University staff 1 (34) 

School district staff 1 (35) 

Community group 1 (36) 

Consultants , 1 (37). 

Other (specUy) 1 (38) 



10 Indicate the method(s) by which the teacher competencies were 
identified. (CIRCLE AS MANY AS APPLY. ) 

Survey of research 1 (39) 

Group meetings 1 (40) 

Classroom observation 1 (^1) 

Opinion of outside experts 1 (42) 

Other (specify) 1 (43) 



11. Will the demonstration of a common set of teacher competencies 
be required of interns before graduation from Cycle VI. 

Yes 1 (44) 

~ ' n ^® ^ 
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12. For the luachcr competencies listed in Question No. 8» please 
indicate tlie ci'itcria and method o.{ evaluation in the tabic below. 



Competency 


Hvaluatioii Criteria 


Method of £!valuation 


1. (45.46) 


(47»48) 


































2 (58. 59) 


(60,61) 










• 
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Project Code 


(1,2) 


Role Group 


(3.4) 


Card NumJ^er 


(5.6) 


InstrimtSnt Level 


(7) 



Who ovaluates the interns' level of achievement in a specific 
teaching skill or ability? (CIRCLE AS MANY AS APPLY. ) 



Team leaders * 

Project director ^ 

University/ college instructor 1 U^) 

Cooperating t< achers 1 (33) 

Other interns 1 (34) 

Other project staff 1 (35) 

Self-evaluation ^ (36) 

Other (specify) , 1 (37) 



How much simulation feedback training is used in the project? 
(e. g. , role-playing or staged classroom performances based on 
a specified te£>ching model and followed by a critique) 

More than 4 hours per month 

on an average. 1 (38) 

2-4 hours per month 2 

Some training but less than 

2 hours per month • • 3 

None ^ 

THE NEXT QUESTIONS DEAL WITH THE INTERN'S INSTRUCTIONAL 
PROGRAM. 

To what extent do you feel the program allows interns to be self 
directed? 

Completely 

To a large degree 

Somewhat 

Hardly at all » 

Not at all 



1 (39) 
2 

3 . 
4 

5 
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16. How much Information do you have about what the intern is learning 
in his School o^ Education courses? 

A great deal (GO TO 16a) 1 

Some (GO TO l6a) 2 

Little (GO TO 16a) 3 

None (SKIP TO 19) 4 

16a. How o£ten do you have the opportunity to help the interns apply the 
knowledge from his coursework to his classroom teaching? 

Almost all the time 1 

A great deal of the time 2 

Some of the time 3 

Only a little of the time 4 

None of the time 5 

17. What best describes the style of operation of your Teacher Corps 
team? (CIRCLE ONLY ONE OF EACH PAIR A-C) 



(40) 



(41) 



Tight Planning (e. g. , formal planning) 1 

A OR 

Loose Plazming (e. g. , informal planning) 2 



(42) 



Emphasis on Group Projects 1 

B OR 

Emphasis on Individual Projects 2 



(43) 



Meetings usually held for administrative purposes 

(e. g. t program scheduling, information exchange, etc. ) . . 1 

OR 

Meeting usually held for non- administrative purposes 

(e. g. , group dynamics, instructional decision-making, 

etc. ) 2 



(44) 
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-18. Estimate tht> hours per week aat vou as a team-leader devote to 
the following tasks: . . 



Tasks 



a. ] Direct supervision of interns. 



b. All classroom teaching (including model teaching). 



c. Leadership role in team teacning (e. g. , planning, 
* curriculum development). Not classroom teaching. 



d. Teacher Corps administrator, including liaison 
work. 



e. Counseling (all types). 



f. Helping intern >yith community coursework. 



g. Other (specify) 



Hours per 
Week 



(45.46) 
(47.48) 

(49.50) 

(51.52)^ 

•if- ■ 

V 

(53.54) 
(55.56) 
(57.58) 



19. Indicate in the table below how often, on th6 average, an intern asks 
you for help in the following areas. 



Areas 


More Than 
Once a 
Day 


Once a 
Day 


Several 
Times 
a Week 


Once a 
Week or 
Less 


Teaching methods and strategies 










General information 










Curriculam development 










Other (specify) 
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% 



20 



To what extent are you available to the inti.rns Xor advice and 
information? 



Always available 1 (64) 

Usually available 2 

Sometimes available 3 

Never available 4 

21. While in the cooperating school, approximately how many hours 
per week does an intern receive direct supervision from a Teacher 
Corps staff member or instructor (not including team leaders)? 

no. of hours 

22. While supervising interns, how frequently do you observe and 
evaluate them on previously identified teaching skills? 

Very often (GO TO 22a) 1 (67) 

Somewhat often (GO TO 22a) ..... 2 

Rar«ly (GO TO 22a) 3 

Never (SKIP TO 23) 4 

22a. Do you meet with the interns afterwards to discuss the interns' 
teaching? 

Yes (GO TO 22b) .J 1 (68) 

No (SKIP TO 23) A 2 

22b. Based on your observation of intern teaching, do you and the interns 
work out alternative methods for achieving specified conjpetencies 
(teaching skills)? 

Yes 1 (69) 

No 2 



\ 
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Z3. How often is videotape or other feedback media used in the fieid- 
- based experience? 

Every day 1 

At least once a week 2 

£very two weeks ••«..■•■«««••••••••••••• ^ 

" At least once a month 4 

At least once a semester/quarter 5 

Never ^ 



(7*0) 



24. Indicate in the table below how similar or dissimilar your views 

and the views of the cooperating teacher are in the following areas: 
(CHECK (i^) WHETHER VERY SIMILAR, SOMEWHAT SIMILAR, 
SOMEWHAT DISSIMILAR, OR VERY DISSIMILAR) 





Very- 
Similar 


Somewhat 
Similar 


Somewhat 
Dissimilar 


Very 
Ois similar 


1 


2 


3 


4 


Supervision of intern 










Curriculam development 










Attainment of Teacher 
Corps goaVs 










Identifying needs for 
intern's professional growth 











(71) 

(72) 
(73) 

(74) 



1 



25. To what extent do cooperating teachers participate in the overaU 
design of the interns' field-based experience? 

To a great extent 1 

To some extent 2 

Not very much 3 

Not at all 4 



(75) 
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Project Code (1.2) jf£ 

Role Group <3,4) __ _- 

Card Number (5, 6) 

Instrument Level (7) 



26. Who selects cooperating teachers in your school? (CIRCLE AS 
MANY AS APPLY. ) 

Principal • • 1 ( 8) 

Other school district personnel 1 (9) 

Team leaders 1 (10) 

Other Teacher Corps project staff , 1 (11) 

Interns 1 (12) 

Self selection by cooperating teachers 1 _(13JL 

Other (specify) 1 (14)^ 



27. Who is responsible for the assignment of interns to cooperating 
teachers? (CIRCLE AS MANY AS APPLY. ) 

Principal 1 (15) 

Team leader 1- (16) 

■ " , Interns 1 (17) 

Cooperating teachers 1 (18) 

Other project staff 1 (19) 

Other school district personnel. ........ 1 (20) 



o 
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28. Which of the following have been initiated or expanded in your 

school as a direct result of the Teacher Corps progranr? (IN THE 
TABLE BELOW. CHECK («^) WHETHER INITIATED OR EXPANDED. 
IF NEITHER APPLIES CHECK THE "NEITHER"' BOX. ) 



• 


Initiated 


Expanded 


Neither 


1 


2 


3 


Team teaching 








"Open classrooms" 








Learning centers 








Individually measured instruction 








Modular instruction 








Bilingual instruction 








Ethnically oriented instruction 








Non- graded classrooms 








Pupils not graded on performance 








Ethnic studies 









(21) 
(22) 
(23) 
(24) 
(25) 
(26) 
(27) 
(28) 
(29) 
(30) 



29. To what extent do you feel interns have had an opportunity U> 
observe innovative teaching at the cooperating school? 

To a great extent 1 (^1) 

Somewhat 2 

— Hardly ever 3 

Never 4 

30. To what extent do you feel interns have had an opportunity to 
participate in innovative teaching at the cooperating school? 

To a great extent 1 (32) 

Somewhat 2 

Hardly ever 3 

Never 4 
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31. Does the Teacher Corps project have space available at the 
cooperating school? 

Yes (GO TO 31a) 

No (SKIP TO 32) 

3 1 a. What type? (CIRCLE AS MANY AS APPLY. ) 

Classroom space for instruction of interns 

Office space • • 

Meeting space 

Lowinge space 

Other (specify) • . . « 



I 
2 



(33) 



(34) 
(35) 
(36) 
(37) 
(38) 



32. Are there libraries or research centers at your university with 
instructional materials (e. g. » books, films* displays, media 
equipment, etc. ) that you might use in your cooperating school 
classroom? 

Yes (GO TO 32a) 1 (39) 

No (SKIP TO 33) 2 

Don't know (SKIP TO 33) 3 

32a. How easy are the materials to obtain for use in your cooperating 
classroom? 

Very easy • • • - 1 (40) 

Somewhat easy 2 

Somewhat difficult 3 

Very difficult 4 

Impossible. ^ 5 

32b. How often do you actually use the materials? 

At least once a week I (41) 

Several timeb a month 2 

Once a month 3 

Never *. 4 
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THESE NEXT QUESTIONS ASK FOR INFORMATION ABOUT TM 
COMMUNITY COMPONENT OF THE TEACHER CORPS PROJECT. 

33. What is the attitude of the following ^^jT^^.^^^f^^^^^^^ ApVrOPRI- 
munity work the interns are doing? (CHECK (•^) THE AFi'KUi'Ki 

ATE BOXES. ) 






1 


2 


3 


4 


5 


6 


Cooperating teachers 














Other teachers at school 














Teacher anions 














Team leaders 














Principal 















(42) 
(43) 
(44) 
(45) 
(46) 



34. Do Teacher Corps staff and interns work with social agencies pro- 
viding services to families in the community? (e. g. , welfare, 
medical care, legal aid, probation and parole. ) 

Yes (GO TO 34a) 1 

No (SKIP TO 35) 2 



(47) 



34a. if Yes, please describe: 



(48) 
(49) 
(50) 

(51) 
(52) 
(53) 
(54) 
(55) 
(56) 
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In vour opinion, what are the primary goals of this Teacher Corpi 
tro^^ (LIST UP TO THREE, IN ORDER OF IMPORTANCE. ) 



I. 



z ± 



3. 
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i7. Are you aware of any project decision-making bodies or advisory 
councils that are having a direct impact on the Teacher Corps 
activities at your school? 

Yes (GO TO 37a) 1 (59) 

No (SKIP TO 38) 2 



37a. Please list the names of each of these groups and check who is 
represented on each. 




ERIC 



4 

/ 

Co ' 


Project Code 


(1.2) 


Role Group 


(3.4) 


/ 


Card Numbor 


(5, 6) 


4 


Instrument Level 





IN TllK FOLLOWING bECTlOX, WE WOULD LIKE TO KNOW 
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY 
HAVE. 



This is a very important section of the questionnaire. Please 
use the following guidelines in answering tho questions: 

1. Please circle a number for each role group listed on 
each of the following pages. 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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i8. How fnuch influence have llic following individual oi f»roupu had in 



Amount o! Inriuonce 



Don* 

Considorablo Moderate LimH(;d None Knov 



(70) 
(71) 
(72) 

(73) 
(74) 

(75) 
(76) 

(77) 
■^( 8) 



Teacher Corps Project Director 



(10) 



(H) 



(12) 



(13) 



Teacher Corps Assistant Director.. . 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



J^EA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



{ 9) Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the comiiiunity 



Project Code 
jRoJe Group 
PpY^d Number 
SiaiJrL rumcnt l."vel 



(1,2) 

(5, 6) 
(7) 
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2 
2 
2 
2 
2 
2 
2 



3 4 5 

3 4 5 

3 4 5 



40. How much influence have the following individuals or groups 
had in sclenting the ori|^inal Cycle VI project director? 



Amount of InfJtJcJice 



Don' 

ConBidcrablc Moderate Limited None Kno\ 



(28) 
U9) 
(30) 

(31) 
(32) 

(33) 
(34) 

(35) 

(36) 
(37) 

(38) 
(39) 

\ 

I 

* (40) \ 
(41) 



Teacher Corps Project Director 



Teacher Corps Assistaiit' Director. , 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 

LEA Coordinator 

(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 



2 



2 
2 



2 
2 
2 



3 
3 



3 
3 
3 
3 
3 
3 



4 . 5 



4 
4 
4 

4 



^ 5 
5 



5 
5 
5 
5 
5 



5 
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39. 



How much influence have the follow/ing individuals or groups had in 
planuint^ actual instruction of interns ? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



Teacher Corps Project Director 



Teacher Corps Assistant Director. . . . 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps Interns 

LEA Coordinator 
(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) . . . , 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
S 
5 

5 
5 



5 
5 
5 
5 



5 

5 
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41. How mucli itU'luonce have tho following, individuals or groups had in 
in selecting the original Cycle VI team leaders? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(42) 
(43) 
(44) 

(45) 
(46) 

(47) 

(48) 

(49) 

(50) 
(51) 
(52) 

(53) 
(54) 

(55) 
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Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Tcacjaer Corps) 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 
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2 
2 
2 
2 
2 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 
4 
4 
4 



5 
5 
5 
5 
5 



4*i* How mtu h iiUlih nor have t'M* following ianli viclualti or grcMip^ ]icul in 
till* rt*i iMiit in. ul an»! M-K's^ lion of inl- rns? 



(56) 
(57) 

(58) 

(59) 
(60) 

(61) 

(62) 



(63) 
(64) 
(65) 
(66) 
(67) 
(68) 
(69) 



Amount of InXJuiMice 

Dotj't 

Considerable Moclorato Limitf-d Non<- Know 



Tc-aclior Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher. Corps interns 

L»EA Coordinator 

(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) , . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 

2 
2 



2 
2 
2 
2 



3 
3 

3 
3 



3 
3 
3 
3 



4 
4 

4 



5 

5 



5 
5 
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— How much influence have the following individuals or groups had in 
rosolvi»K conflicts betwcon the project and the LEA? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(70) Teacher Corps Project Director 



<71) Teacher Corps Assistant Director. 



(72) Teacher Corps teaxn leaders. 



(76) 



(77) 



Teacher Corps Program 
(73) Development Specialist . 



(74) Teacher Corps interns 

LEA Coordinator 

(75) (for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



'( 8) Dean of School of Education 



( 9) Cooperating teachers 



(10) Cooperating principals 



(11) Superintendent of Schools 



(12) Teacher unions 



(13) Members of the community . 



roject Code (1.2) 

olc Group (3, 4) 

a—^^^'umbcr (5, 6) 
■'ERiOe^t Level (7) 
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2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 

4 
4 



4 
4 
4 
4 
4 



5 
5 



5 
5 
5 
5 
5 
5 
5 



J Uivv mat h iiif]u<-ni o licivc the following individuals or jooup.s lia<l in 
r t\so )yn I <^ J,'J^^ * ^ u { 5; I M- twcon \ho ]irc»joci 0 } * * ' (1m> c^oniM>nnity ? 



(14) 

(15) 
(16) 

(17) 
(18) 

(19) 

(20) 
(21) 

UZ) 
(23) 

(24) 
(25) 

(26) 
(27) 



Con sic 



Teachcj- Corps Project Director 



Teacher Corps Assistant Director. . . 



Teacher Corps teaxn leaders. 



Teacher Corps Program 
Devciopment Specialist . 



Teacher Corps interns 

LEA Coordinator 

(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teacliers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Membv-Ts of the community 



Amount of Influence 

Don't 

or able Moderate Limited Nono Know 



2 

2 



3 

3 

3 

3 

3 

3 

3 



4, 

4 

4 

4 

4 



5 

5 



RJC 
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-45. liow much influence hav»' tho following individuals or groups had in 
n .solvi 1 roniliots; btMwcon the projoct. and t}>f> colloKe or 
univorsiiv .' 



Amount of Influence 

Don*t 

Considerable Moderate Limited None Know 



Teacher Corps Project Director 



35) 
36) 
37) 
38) 
39) 

40) 
41) 



Teacher Corps Assistant Director 



Teacher Corps tcam leaders 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



JLEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principal. 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 



5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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4i). When toachcrs of reading find that their students have difficulty in 
learning to road, thf^y often explain such difficulties in a variety of 
Wi-ys. The following list contains somt: factors often mentioned as 
decisive in determining hosv well a child learns to read. It is im- 
po -tant that your answers reflect solely your own opinions . (FOR 
EACH ITEM BELOW, INDICATE THE EXTENT TO WHICH YOU 
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.) 



Failure in learning to read well 
is usually traceable to: 

a. Hov/ carefully the student works. 

b. How much creativity the teacher 
has. 

c. How much confidence the student 
has in himself. 

d. Whether the teacher likes the 
student. 

e. How difficult the reading material 
is, 

f. The ability of the teacher to 
communicate with her students. 

g. How fortunate the student is in general 

h. How alert the student is during 
reading instruction. 

i. How much teacher preparation 
goes into a reading lesson. 

j. How much the student cares about 
learning to read. 

k. The socioeconomic background 
of the student. 

1, How much competency the teacher 
has. 

m. The ability of the teacher to in- 
dividuali^ic instruction. 



Strongly 
Agree 


Agree 


Disagree 


Strongly 
Disagree 


1 

A 


2 


3 


4 


























































' 
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n, V/hcther the student's parents 
read at home. 

o. How much time the student spends 
in working on reading. 

p. Whether the student is a boy or a 

q. Whether the student's parent(s) 
belong to an ethnic group that is 
verbally oriented. 

r. How much academic ability the 
student has. 



Strongly ! 
Agree 


Agree 


Disagree 


Strongly 
Disagree 




1 


2 


3 


4 












(£5) 










(5S) 










(5.) 










(58) 










(59 



46a. Considering c-ily the items in the above question, choose 

the three that you believe are most decisive in determining how 
well a child learns to read and rank them 1, 2. and 3 on the lines 
provided below by writing in the item letter in the proper ranking. 

1. . (60) 



2, 

3. 



(61) 
(62) 
(63) 
(64) 
(65) 
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FOR CRI US£ ONLY. 



TSAM LEADER INTERVIEW SCHEDULE 



&iterviev;ee: 

School: 

Date: 

Interviewer: 



OMB No. 

Approval Expires: 
CRI - T. C. Form 



XV-99/itc 



Team Leader Interview Schedule 
1. What do you feel is your role as a Teacher Corps team leader? 





11 2) 


ivoxc oroup 




Card Number 


(5. 6) 


Instrument Level 


(V) 



(8) 
{ 9) 
(10) 
(11) 
(12) 
(13) 
(14) 
(15) 
(16) 



2, What non-teaching experiences have you had that you feel are 
relevant to Teacher Corps? 



3, How would you define the role of the cooperating teacher? 



4. In what ways do you feel the program is supportive of the personal 
growth of interns? 



(17) 
(18) 
(19) 
(20) 
(21) 



(22) 
(23) 
(24) 
(25) 
(26) 
(27) 



(28) 
(29) 
(30) 
(31) 
(32) 
(33) 
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5. lX)oR ihv sclu»ol onvironnicnl allow interns lo bring about change* 
in iho school? 

Yes (ASK 5b) 1 

No (ASK 5a) 2 

5a. Why not? (PROBE FOR FACTORS IN ENVIRONMENT WHICH 
INHIBIT INTERNS BRLNGING ABOUT CHANGE. ) 



(31) 



5b. 



Have the interns brought about change? 

Yes (ASK 5c) 1 

No (ASK 5d) 2 



(35) 
(36) 
(37) 
(38) 
(39) 
(40) 
(41) 

(42) 



5c. In what ways? (PROBE FOR EXAMPLES) 



End Interview Here, 



(43) 
(44) 
(45) 
(46) 
(47) 

(4«) 
(49) 



5d, What are the reasons? 



(50) 
(51) 

(52) 
(53) 



End Interview Here. 



Thank you for your time 
and cooperation.' 
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FOR CRI USE ONLY. 



INTERN QUESTIONNAIRE I 



Name: 




Phone Number; ( 




Proiect: 




Date: 





Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with the U. S. 
Office of Education. This questionnaire is part of the major inquiry of 
this year a^id has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and 
interns. 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person will be Available and most willing to assist you and/or 
make clarifications atJtM time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 

Approval Expires: 
CRI - T. C, Form 
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Intern Questionnaire 



Project Code 


(1,2) 


Kulo Ciroup 




Card Number 


(5,6) 


Inslrument Lovcl 


(7) 



IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



1. 



2. 



I. How did you hear about Teacher Corps? (CIRCLE AS MANY AS 
APPLY. ) 

Former interns 

Community group 

Regional Office of Teacher Corps 

Public media (T. V. , radio, 
newspapers, etc.) 

Posted announcement 

Mailed announcement , . . . . 

Word of mouth 

Other (specify) • 



( ») 
( 9) 
(10) 

(11) 

(12) 
(13) 
(14) 

(15) 
(16) 



2. Were any university or college requirements waived for you at the 
time you entered the Teacher Corps program? 

Yes (GO TO 2a) 1 

No (SKIP TO 3) 2 

Don't Know (SKIP TO 3) 3 



(17) 



ERIC 



2a. Specify what kinds of requirements were waived. 

1.^ __ 

Z,^ 

3, 
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(18) 
(19) 

(20) 
(21) 



3. 



How long doos it usually lake you to travel {one way) ivoin the 23) 
university or college to yviur cooperating Kchool{s)? 



no. of minutes 



ERIC 



4. In your opinion , what are the prixnary goals of this Teacher Corps 
project? (LIST UP TO THREE. IN ORDER OF IMPORTANCE. ) 



a. 



(24) 



b. . (25) 

c (26) 

THIS NEXT SET OF QUESTIONS DEALS WITH YOUR ACADEMIC 
INSTRUCTION. 

5. What is the average number of credit hours you take per semester/ 

quarter? (Z7, Z8) (29) 



per semester 
Avg. no. of hours quarter | | 



6. What percent of your total academic program is comprised of 
courses outside the School of Education? 

0-10% 1 ^^^^ 

11-25% 2 

26-50% 3 

Over 50% 4 
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Vt hat iust iHU t i una 1 ai.'li v it it^s (^** ii» • \v prk shops ) wt* you involvc-d in 
during tlw ^luntnt^r oi* 191Z'' 



(.51) 

(Ji) 
(34) 
(35) 
(3t>) 



How iniu h i hoico do you have in determining the oi*dcr in which you 



takt* Tt^achiT Corps courses'/ 

In more than 2/3 of the courses J 

In 1/3 to 2/3 of the courses • 2 

In some but less than 1/3 of the courses i 

No choice 4 

How oftiMT ri\ti von choose* \ ho p;ico at which yoii proc<'*<'d through 
your cc)arrfc wuri- '/ 

In niore than 2/3 of the courses 1 {3H) 

In I / 3 to 2/3 oJ the courses • 2 

in some, but less than i/3 of the courses 3 

Never . • » / * « 4 



Please indicate the total number of units you have taken during t h(* 
two years of the Teacher Corps project, and their distribution in 
the iollowing categories. 





No. of 
Units 






Required courses 




(39, 


40) 


Eloctive courses 




(41, 


42) 


Class room teaching 




(43, 


44) 


ln(li:p(;iuiL'nt siudy 




(4=>, 


46) 


Total number of units 
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your Li'achor Corps piogram i>vor rcquiri> you to dt?monstralr 
a I caching skill or ability? 



Yes (GO TO 12) 1 

No (SKIP TO 16) 2 



(47) 



Ploasf list below the 4 most important teaching skills or abilities 
you wore required to demonstrate. In the space marked "method 
of instruction" please describe the way in which these skills or 
abilities were taught. 



Teaching Skill or Ability 



Method of Instruction 



(48.49) 



(59,60) 



(70,71) 



(17. Id) 
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Project Code 


0.2) 


Role Group 


(3.4) 


Card Number 


(5.6) 


Instrument Level 


a) 



(50) 
(51) 
(5Z) 

- (53) 
(54) 

. (55) 
(56) 
(57) 
(58) 

' (61) 

. (62) 
(63) 

. (64) 
(65) 

, (66) 
(67) 
(68) 
(69) 

( 8) 
( 9) 
(10) 
(11) 
(12) 
(13) 
(14) 
(15) 
(16) 

(19) 
(20) 

(21) 
(22) 
(23) 
(24) 
(25) 
(26) 
(27) 



I >. Who spociiied tht^sc teaching skills or abilities? (CIRCLE AS 



MANY AS APPLY- ) 

Interns 1 

Toam leaders 1 }) 

Project director 1 (30) 

Program development specialist 1 (31) 

University staff , , . . i (^^) 

School district staff 1 (3^) 

Community group , . . . i (3"^) 

Consultants 1 i^^) 

Other (specify) I (36) 



14. Who evaluates your level of achievement in a specific teaching skill 
or ability? (CIRCLE AS MANY AS APPLY.) 



Team leaders , . 1 (37) 

Project director 1 (3 ) 

University instructors I (39) 

Cooperating teachers i (40) 

Other interns 1 (41) 

Other project staff I (42) 

Self-evaluation 1 (43) 

1 Other (specify) 1 (44) 

1 



1 5. How niuch simulation feedback training do you receive? (e. g. , 

role- playing or staged classroom performances based on a specific 



teaching model and followed by a critique) 

More than 4 hours in an average month 1 (4S) 

2 to 4 hours per month 2 

Some training but less than 2 hours per 

month 3 

None 4 
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lt^. Ditl thv» Ti^achor C'orps program try to support your growth as a 
person in any way 

Yes (GO TO 16a) 1 (46) 

No (SKIP TO 1 7) 2 



16.t. Piease describe the ways in which support was given? 



(47) 
(48) 
(49) 

(50) 

(51) 
(52) 
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THE NEXT QUESTIONS ASK FOR INFORMATION ABOUT YOUR 
EXPERIEN C ES IN THE COOPERATING SCHOOL. 



17. What best describes the style of operation of your Teacher Corps 
team? (CIRCLE ONLY ONE OF EACH PAIR A-C. ) 



Tight Planning (e.g. , formal planning) 1 

A OR 

Loose Planning (e. g, , informal planning) 2 



Emphasis on Group Projects . . 
B OR 

Emphasis on Individual Projects 



Meetings usually held for administrative purposes (e. g. , 
program scheduling, information exchange, etc. ) 

OR 

Meetings usually held for non-administrative purposes 
(e.g., group dynamics, instructional decision-making, 
etc. ) 



(53) 



(54) 



(55) 



18. How similar or dissimilar are the views of the cooperating teacher(s) 
and the team leader(s) in the following areas: (CHECK (i^) WHETHER 
VERY SIMILAR, SOMEWHAT SIMILAR, SOMEWHAT DISSIMILAR, 
VERY DISSIMILAR. ) 





Similar 


Somewhat 
Similar 


Somewhat 
Dissimilar 


Very 
Dissimilar 






1 


2 


3 


4 




Supervision of Intern 










(56) 


Curriculum Development 










(57) 


Attainment of Teacher Corps 
Goals 










(58) 


Identifying Needs for Interns 
Profe.ssional Growth 










(59) 


Other (specify) 




1 






(60) 
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1 Ploaso indi.:at^' {\w lablo boluw how c>iti»n, on the av^rago, yuix 

ask ihv leani leader lor hcl p in the i'ullcwing areas: 



Areas 


1 

More than 
once a week 


Once a 
Day 


Several Timespnct' a Wi«ek 

a Week or Less 
1 


1 


2 


3 


4 


;a. Teaching methods and 
strategi€»s 










General Information 




1 






c. Curriculum development 










Othor isp^rify) 










1 



(61) 

(62) 

(63) 

(64) 
(65) 



^0, How often is the team leader available for advice and 
inJ orniation .' 



Alwavs available I 

(66) 

Usually available 2 

Sometimes available 3 

Never available 4 



dl. In yi>ur opinion, what the role of the cooperating teacher? (67) 
(68) 

ZZZZZZZIIIIZZZZ^ZIZZIZZIZZZZZIZII^ (69) 

__ _ ^^J^ 

~ - (72) 
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Project Code (1.2) 

Role Group (5» 4) 

Card Number *(5, 6) 
Instrumnnt Li'vo] (7) 



ZZ. While in the Cooperating Schools, approximately how many hours 
per week do you rocoive direct supervision from a Teacher 
Corps staff member or instructor (not including team leaders)? 

( 8, 9) 

Avg. no. of hours 

2 3. How frequently does the team leader observe and evaluate you on 
previously identified teaching skills? 

Very often (GO TO 23a) 1 ^^^^ 

Somewhat often (GO TO 2 3a) 2 

Rarely (GO TO 2 3a) 3 

Never (SKIP TO 24) 4 



2 3a. Does the team leader meet with you afterwards to discuss your 

progress? 

Yes (GO TO 23b) 1 (H) 

No (SKIP TO 24) 2 



2 3b. Bnspd on this observation, do you and the team leader work out al- 
ternative methods for achieving specified competencies (teaching 

skills)? . tf>\ 

Yes 1 (12) 

No 2 



24. How often is videotape or other feedback media used in the field- 
based experience? 

Everyday..... 1 (13) 

At least once a week » 2 

Every two weeks • ^ 

Once a month 4 

At least once a semester 5 

Never 6 
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To what oxU'nt woiikl you say tln« lollowing individuals are sup- 
portive of your efforts in the cooperating school? (CHECK (i^) 
THE APPROPRIATE BOXES IN THE TABLE BELOW. ) 





Completely 


To a Large 
Degree 


Somewhat 


Very 
Little 


Not at 
All 


1 


Z 


i 


4 


5 


Principal 












Cooperating 
teacher 












Other school 
t staff 













(14) 
(15) 

(16) 



26. To what extent do you feel interns have had an opportunity to 
observe innovative teaching at the cooperating school? 



27. 



28. 



To a great extent . I (17) 

Somewhat 2 

Not very mucli 3 

Not at all . . , 4 

io what extent do you feel interns have had an opportunity to 
P£ .rticipate in innovative teaching at the cooperating school? 

To a great extent 1 (IB) 

Somewhat 2 

Not wry mucii 3 

Not at all 4 

To whc t extent would you say parents arc supportive of the school? 

To a great extent 1 (19) 

Somewhat 2 

Not very much 3 

Not at all 4 
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29. Does the school environment allow interns to bring about change 
in the school outside their classrooms? 

Yes (GO TO 29a) I (20) 

No (SKIP TO 29c) 2 



29a. Havi' you bruuf»ht any such change 



Yes (GO T0 2'?b) 1 ^^j^ 

No (SKIP TO 29c ) 2 

(22) 

29b. Ploase describe these changes. ^23) 

(24) 

(25) 

— (26) 

_ (27) 

. (28) 

■ — r.. " ■ 1 

29c. What in the school environment discourages change? 

. - t^*^^ 

(30) 

(31) 

^ (32) 
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THE NEXT SET OF QUESTIONS DEALS WITH THE INTERNS' 
EXPERIENCES IN THE COMMUNITY. 



^0. In what !ypt»s ot nctivities do you pa t'ticipato during liu* 

community component phase of the project? (CIRCLE AS MANY 



AS APPLY. ) 

Tutor childri*n j (33) 

Work to involve parents in school activities i (34) 

Work with community organizations 1 (35) 

Operate day care centers I (36) 

Provide specialiiacd educational opportunities (e.g., early 
childhood education, etc.) 1 (37) 

Offer specialized community services (e.g., after 
school nursery and Kindergarten services in low- income 
neighborhoods) , , j (38) 

Hi-lps social agencies provide tservices to 
families (e. g. , welfare, legal aid, probation and 

parole) 1 (39) 

Other (specify) 1 (40) 



Do you choose yoar own community projects 7 

Yvs (SKIP TO 32) 1 (41) 

No (GO TO ila) 2 



31a, Who makes the choice? ' 

. (42) 
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32, Indicate by checks {*^) in the table below who supervised yQu|n 
your community-based activities and how often this supervision 
took place. 









1 


2 


3 


4 


5 


Community coordinator 












Team leader 












University staff (specify) 














Other (specify) 















(43) 

(44) 

(45) 
(46) 



(47) 
(48) 



22a 



In general, how helpful is this supervision? 

Very helpful i 

Somewhat helpful 2 

Not very helpful 3 

Not at all helpful 4 



(49) 



3 3. 



THE NEXT QUESTIONS DEAL WITH YOUR CURRENT COMMUNITY 
ACTIVITIES. 

In what particular community-oriented activiiies, projects and/or 
organizations are you currently involved? We are interested only 
in the community where you teach. (PLEASE DESCRIBE BELOW. ) 



(50) 
(51) 
(52) 
(53) 
(54) 
(55) 
(56) 
(57) 
(58) 
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Ahi)ut how many hoiirri per week do you npenci in ihosi- community 
aviivitioai? 



Avg, no. of hours pc»r week 



Do you live in the conimunity in which you teach (i. e. , the area 
which your cooperating school serves)? 

Yes 1 (61) 

No 2 



In what specific ways are you involved with the part?r»ts of children 
in your class? (PLEASE DESCRIBE BELOW. ) 

' (62) 

(63) 

(64) 

(65) 

(66) 



Abuui how many hours per wt-ck do you spend in activities 
involving pan-nts? 



Avg. no, of hours por week 



(67, 68) 



What special school resources (i.e., equipment, materials and/or 
school personnel) do you utilise in your teaching? (PLEASE 
DESCRIBE BELOW. ) 



(69) 
(70) 

(Vl) 
(72) 
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Project Code 


(1. 2) 


Role Group 


(3.4) 


Card Number 


(5.6) 


Instrum<*nt Level 


(7) 



What community resources (i.e., facilities such as libraries or 
recreational facilities, special community services or agencies, 
and/or special community resource people) do you utilize in your 
teaching? (PLEASE DESCRIBE BELOW. ) 



( 8) 

( 9) 

(10) 
(11) 

(1^) 
(13) 
(14) 



Please rate how important you view the objective of bringing about 
educational change within your cooperating school. 

Very important 1 ^^^^ 

Somewhat important 2 

Not very important 3 

Not at all important 4 

Please indicate how much influence you feel you have in bringing 
about educational change within your cooperating school. 

A great deal 1 t^^) 

Some 2 

Not very much 3 

None ••• 4 

THESE NEXT QUESTIONS DEAL WITH THE TEACHER CORPS 
PROJECT AND YOUR FEELINGS ABOUT IT. 
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•iJ. To what t\>ctont do you lool accepted as an individual by fach of 
the iollowing groups. (IMDICATE YOUR ANSWERS BY CHECK- 
ING (v^) THE APPROPRIATE BOXES IN THE TABLE BELOW. ) 





1 


1 ^ 


3 


4 




Other interns on your team 










b. 


Team leader 










c. 


Other Teacher Corps staff 










d. 


Cooperating Teacher 












Other cooperating school staff 
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4 3. How often have interns in your project participated in the 
following: (PLEASE ANSWER BOTH 43a AND 43b. ) 



4 3a. Training in cross-cultural/ethnic awareness: 

Very often... 1 (22) 

Somewhat often 2 

Rarely 3 

Never 4 

4 3b. Sensitivity training (formal training only): 

Very often 1 (23) 

Somewhat often 2 

Rarely 3 

Never 4 

44. To what extent do you feel the program allows interns to be 
self-directed? 

Completely 1 (24) 

To a large degree 2 

Somewhat - 3 

Not at all 4 
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4^^. Do you participate on any Tcachor Corps project ci<«cibion- 
ntaking bodiosi or advisory councils? 



Yes (GO l O ASa) 1 U^) 

No (SKIP TO 46) 2 

4^*1. PIcaso list the names of each of those nrounK and c:ht?ck who Js 
rrpre«ont«.-d on oacJu 



1 ^ 

1 

1 ^ 

1 

f ^ 
f ^ 

1 S 

Group Names 1 


1 
/ 

1 


1 

5 


1 


° / 

IS ^ 


1 1 \ 

h 1 




I, (26) 


(^V) 


(28) 


(29) 


(30) 


(31) 


(32) 


(33 


(34) 


1(35) 


(36) 


(37) 


(38) 


(39) 


(40) 


(41) 


(42) 


(13) 


(44) 


(45) 


3^ (46) 


(47) 


(48) 


(49) 


(50) 


(51) 


(52) 


(53) 


(54) 


(55) 


4. 


(57) 


(58) 


(59) 


(60) 


(61) 


(62) 


T6i) 


"(64) 


(65) 


5. t^^) 


(67) 


(68) 


(69) 


(70) 


(71) 


(7 2) 


(73) 


(74) 


(7 5) 


6 ^ «^ 


( 9] 


(10) 


(11) 


(12) 


(13) 


(14) 


(15) 


(16) 


(17) 


7. 


(19! 


(20) 


(21) 


(22) 


(23) 


(24] 


(25) 


(26) 


(27) 


8, 


(291 


(30) 


(31) 


(32) ( 


33) 


(34; 


(35) 


(36) 


(37) 
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Project Cof.](.' 


{1.2} 




Role Group 


(3.4) 




Card Number 


(5,6) 
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Instrument Level 


(7) 



46 Considering tho following individuals, from whom do you feel you 
have learned the most. (PLEASE RANK ALL SIX INDIVIDUALS 
USING A SCALE OF 1 THROUGH 6 WHERE 1 = MOST, AND 
6 LEAST. ) 

Team leader (38) 

Cooperating teacher (39) 

University instructor (40) 

Project director (41) 

Other project staff member (42) 

Community group or member (43) 



ERIC 
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WilU is IXVOlA'i:]) i;\ MAKI^C; DKCISIOX.^ }<EGARj)INCi YOUil 
TEACHER CORPri PilOJEC'l AXD HOW MUCii INFLUEiNCE THL 
HAVE. 



This is a very important section of the quostionnaii*e. Please 
use the Xoilowing guidelines in answering the questions: 

K Please? circle a number for oach role group listf^d on 
each ol the following paiii^s* 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question* use 
the **don't know** column for your answer. 
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47* How much influence have the following individuals or groups hnd in 
planninK projoct ^oals? 



Amount of Influence 



Don't 

Considerable Moderate Limited None Know 



Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . , . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools ^ 



Teacher unions 



Members of the community 
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j.s. iJow iniuh iulJuoncr have the followiiij' individuals or gpoup?: IukI in 



Amount oS Jnll ui nt:o 
Considerable Mode; rate J,imiti-d l^hmr. Kjiov. 



(58) *Tcachi:r Corps I'rojcct Director 



(^9) Teacher Corps Assistant Director. . . . 



(^U) Tcachor Corps team leaders. 



(70) 



(bl) Teacher Corps Program 
Development Specialist . 



{^2) Teacher Corps interns 

(63) LEA Coordinator 

(for Teacher Corps) . 



(64) Community Coordinator 
(for T<:aciicr Corps) ... 



(65) University instructors 
(for Teacher Corps) 



(66) Dean of School of Education 



(67) Cooperating teachers 



(68) Cooperating principals 



(69) Superintendent of Schools 



Teacher unions 



(71) Members oi tlic conimunity 



2 
2 
2 

2 
2 



2 
2 
2 

2 



3 
3 
3 

3 
3 



3 
3 

3 

3 



4 
4 



4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
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49. How nnu h inlluoncr have tho following individuals or groups had in 
tlu' recruit lU'-nt and Hclt ction of inU^rns? 



Project Code (1.2) 

Role Group (3, 4) 

Card Numix-r (5, 6) 

Instrument Level (7) 



(14) 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(72) 'Teacher Corps Project Director 



(73) Teacher Corps Assistant Director. . . . 



(74) Teacher Corps team leaders. 



(7 5) Teacher Corps Program 
Development Specialist . 



(75) Teacher Corps interns 



(77) LEA Coordinator 

(for Teacher Corps) 



( 8) Community Coordinator 
(for Teacher Corps) . . . 



( 9) University instructors 
(for Teacher Corps) . . 



(10) Dean of School of Education . 



(11) Cooperating teachers 



(12) Cooperating principals 



(13) Superintendent of Schools 



Teacher unions 



(15) Members of the community 



2 
2 

2 
2 



2 
2 



2 
2 
2 



3 
3 



3 
3 



3 
3 



4 
4 



4 



4 
4 
4 
4 
4 
4 



5 
5 



5 
5 



5 
5 
5 
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50. lU)\v invu'li infhunit c> h;iVv» llu' foDowinj; indivifluijJ .«> or j*vou\ni \iluI in 



Con sic 



(lb) Teacher Corps Project Director 



(17) Teacher Corps Assistant director.... 



(IS) Teacher Corps team loaders 



Teacher CoV-ps Program 
Development Specialist . 



(<iO) Teacher Corps interns 



(21) JLEA Coordinator 

(for Teacher Corps) 



(^Z) Community Coordinator 
(for Teacher Corps) ... 



(23) University instructors 
(for Teacher Corps) , , 



(24) Dean of School of Education 



(25) Cooperating teachers 



(26) Cooperating principals 



(27) Superintendent of Schools 



(28) Teacher unions 



(29) Members of the community 



Amount t»f InfhuMjce 

Don't 

erablc Moclorate I.iniilt-c! None Kjir»\v 



2 
2 



2 
2 
2 



3 
3 



3 
3 
3 



4 
4 



4 
4 



5 



5 
5 



5 
5 
5 
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Thank you for your time and cooperation. 



COMMUNITY COORDINATOR QUESTIONNAlRiS 



Name: - 
Phone Number: ( ) 

« 

Project: 
Date : 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with tlie U. S. 
Office of Education. This questionnaire Is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and 
interns. 

I£ you have any questions regarding the questionnaire or this study, 
a CRI staff person will be available and most willing to assist you and/or 
make clarifications at the time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 

Approval Expires: 
CRI - T. C. Form 
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Community 





Project Code 


(1.2) 










Card Number 


(5.6) 


Coordinator Questionnaire 


Ixtstrument Level 


(7) 





IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. » PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



How did the Te&cher Corps project go about recruiting interns 
for your program? (CIRCLE AS MANY AS APPLY. ) 



Used former interns to recruit 

Used community groups to recruit 

Used Regional Office of Teacher Corps 

Used public media (T. V. , radio, newspapers, etc. ) 

Posted announcement 

Mailed announcement 

Word of mouth 

Other (specify) 

Don't know 



Were there certain groups from which your Teacher Corps projec 
wished to recruit that were difficult to contact? 



Yes (GO TO 3a) 1 

No (SKIP TO 4) 2 



{ 8) 
( 9) 
(10) 
(U) 
(12) 

(13) 
(14) 

(15) 
(16) 



(17/ 



What were these groups? 



(18) 
(19) 
(20) 
(21) 
(22) 
(23) 
(24) 
(25) 
(26) 
(27) 
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ia. What strategy was used to contact these potential interns? ^^^^ 

wn 

(30) 

(11) 

, 

4. Are you responsible for implementing and overseeing community (3?) • 
activities of Teacher Corps interns? 

Yes (SKIP TO 4b) 1 

No (GO TO 4a) 2 

4a. Who is the person responsible for implementing and overseeing 

community activities of Teacher Corps interns? (34) 

LEA Coordinator 1 

Team Leader . , Z 

Other (specify) 3 

4b. What percent of your (or the responsible individual's) working (35^ 36) 

time is spent in this activity? * 



0 



4c. Is there anyone else who assists in implementing or overseeing 

these community-based educational activities? (37) 

Yes (GO TO 4d) 1 

No (SKIP TO 5) 2 



4d. Who is this person? 



Title 



(38) 
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5. In what types of activities does the intern participate daring the 
^ community phasic of the project? (CIRCLE AS MANY AS APPLY, ) 



Tutors children • 1 ^^^f 

Worksi to involve parents in school activities 1 (40) 

Works with community organizations i {41) 

Operates day care centers 1 (42) 

Provides specialized educational opportunities (e.g.. 

early childhood education etc, ) 1 (43) 

Offers specialized community services (e.g., after 
school nursery and kindergarten services in low 

income neighborhoods) • 1 (^'^) 

Helps social agencies provide services to families 

(e. g. > welXare, legal aidp probation and parole) 1 (45) 

Other (specify) 1 (46) 



Indicate by checks (i^) in the table below who supervised interns 
in their community-based activities and how often this supervision 
took place. 



Community 
Coordinator 



Several Times 
a Week 



Once a 
Week 



Twice a 
Month 



Once 
a Month 
or Less 



Never 



Team Leader 



University Staff 
(specify ) 



Other (specify) 
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8. In your opinion, to what extent are most parents supportive of the 
school? 







1 


(48) 






2 








3 








4 




# 

9. What best describes the style of operation of the Teacher Corps 
teams in your project? (CIRCLE ONLY ONE OK i::ACn PAIR A- 


c.) 








1 


(49) 


A 


OR 


2 








1 




B 


OR 


2 


(50) 




Meetings usually held for administrative purposes (e.g. , 


1 




C 


OR 

Meetings usually held for non-administrative purposes 
(e. g. , group dynamics, instructional dec is ion- making. 


2 


(51) 
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!.< Tli!-: i-QLLOWI-NiG hLC 1 iOisI, WK WOULD LIKE TO KNOW 
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY 
HAVE. 



This is a very important section of the questionnaire. Please 
use the following guidelines in answering the questions: 

1, Please circle a number for each role group listed on 
each of the following pages, 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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II, lU>w nuirii iiU'lu'Mii<^ rav • lib* luhcAviiv.^ luMu'idualj; fir i;i i>tij)s h<»tl in 



(1^) 

(13) 
(14) 
(15) 

(16) 
(17) 



(18) 
(19) 

(20) 
Ul) 

(23) 
(24) 
(25) 



Amount of lnXlut*Mce 

Don' 



Tcacljcr Corps Project Director 



Tcaclu-r Corps Assistant Director. . . , 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 

LEA Coordinator 

(for Teacher Cotrps) . 



Community Coordinator 
(for Tcaclicr Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals . . 
Superintendent of Schools 



Teacher unions 



Members of the coxnmunity 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 



4 
4 

4 
4 



4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
b 
5 
5 
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12. How much influence have the following individuals or groups had in 
planninu proK'tt goals? 



Amount of InXlucncc 

Don't 

Considerable Moderate Limited None Know 



(26) 

US) 

(29) 
(30) 

(31) 
(32) 

(33) 

(34) 
(35) 
(36) 
(37) 
(38) 
(39) 



Teacher Corps Project Director 



Teacher Corps Assistant Director. . . . 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



JL.EA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals . . 

t 

Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 



5 
5 
5 
5 
5 
5 
5 
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13. IIuw much iiiflviciuc have- the following indi vitkuilsa oj- jj;roup5; had in 
srK-t t ii i (Vj h I ina 1 C y clc; V I ] > r o^K' (_l di rct lor? 



Amount of Infliu iice 

Don' I 

Considerable Moderate J^i»nitc:d Non^ Kjiow 



(40) 
(U) 



Teacher Corps Project Director 



(13) 
(44) 

(45) 
(46) 

(47) 
(48) 
(49) 
(50) 
(51) 

(52) 



ERIC 



Teacher Corps Assistant Director. 



(4*2) Teacher Corps team leaders. 



Teacher Corps Pjjogram 
Development Specialist . 



Teacher Corps interns 

LEA Coordinator 
(for Te acher Corps) . 



Community Coordinator 
(for Teacher Corps) . . . , 



University instructors 
(for Teacher Corps) . , 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



(53) Members of the community 
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2 
2 
2 



2 
2 
2 
2 
2 



3 
3 
3 



3 
3 
3 
3 
3 



4 
4 
4 



4 



4 
4 
4 
4 
4 



5 
5 
5 



5 
5 
5 
5 
5 



(54) 
(55) 
(56) 

(57) 
(58) 

(59) 

(60) 

(61) 
(62) 
(63) 
(64) 
(65) 

(66) 
(67) 



14. How nujch infUionce have the following individuals or groups had in 
st'loctinH tiif? original CyclcVItoarn leaders? 

« 

Amount o£ Influence 

Don't 

Considerable Moderate Limited None Know 

Teacher Corps Project Director 1 2, 3 4 5 

Teacher Corps Assistant Director. ... 1 2 3 4 5 

Teacher Corps team leaders I 2 3 4 5 

Teacher Corps Program 

Development Specialist 1 E 3 4 5 

Teacher Corps interns i 2 3 4 5 

LEA Coordinator 

(for Teacher Corps) 1 2 3 4 5 

Community Coordinator 

(for Teacher Corps) 1 2 3 4 5 

University instructors 

(for Teacher Corps) 1 2 3 4 5 

Dean of School of Education 1 2 3 4 5 

Cooperating teachers 1 2 3 4 5 

Cooperating principals 1 2 3 4 5 

Superintendent of Schools 1 2 3 4 5 

Teacher unions 1 2 3 4 5 

Members of the community ,.1. 2 .3 4 5 
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l^^p lk)W nuu h inriiU'JU'f havi* ihi* iollowing iiK.ii vicliials t»r groups Uial in 



(68) 

(69) 
(70) 

(71) 
(72) 

(73) 
(74) 

(75) 

(76) 
(77) 
8) 
{ 9) 
(10) 
(H) 



ConsK 



Teaclnir Corps Project Dix-cctor 

Teacher Corps Assistant Director. . . . 
Teacher Corps team loaders 



Teaclier Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . , 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 

Cooperating teachers 

Cooperating principals . . • • 
Superintendent of Schools • • 

Teacher unions 

Members of the community 



ERLC 



ProJ^'Ct Code 


(1,2) 


Rol<' Group 


(3,4) 


Card Number 


(5,6) 


Jnslrumcnt Level 


(7) 
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Amount of Infliu.-nce 

l>on'l 

or able Moflfrate Limitt.'d Ntuir: Knfnv 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 

3 



3 
3 
3 
3 
3 
3 
3 



4 



4 
4 



4 
4 
4 
4 
4 
4 



5 



5 
5 

5 

5 



5 
5 
5 
5 
5 
S 
5 



16. 



Jlow imu-.h inniunrc have the following ir.ili vlthial k or groupa had in 



Amount of Influence 

Don't 

Considerable Modfrnte Limiled None; Know 



Teacher Corps Project Director 



(X3) Teacher Corps Assistant Director. . . . 



(14) Teacher Corps team leaders. 



(15) 
(16) 

(17) 

(18) 
(19) 

(20) 



(24) 



Teacher Corps Program 
Development Specialist , 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



(21) Cooperating teachers 



(22) Cooperating principals 



(23) Superintendent of Schools 



Teacher unions 



(25) Members of the community 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 
5 
5 
5 
5 
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COMMUNITY COORDINATOR INTERVIEW SCHEDULE 

Interviewee: 

School: 

Date: 

Interviewer: 




Approval Expiree: 



OMB No. 




CRI - T. C. Form 





Community Coordinator Interview Schedule 



Proioct Code (1, Z) 

Role Group (3, 4) 

Card Number (5, 6) 

Inslrumonl Level (7) 



I. How would you define your role as community coordinator? 



( 8) 



( 9) 
(10) 

(11) 
(12) 



2. How has your project defined "the community" when dealing with 

community involvement? (INCLUDE EXAMPLES WHEN POSSIBLE) 

. ,, (13) 

(14) 

__ (15) 

_ (16) 

, (17) 

(18) 

End Interview Here. 



Thank you for your time 
and cooperation. 
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FOR CRI USE ONLY. 



LEA COORDINATOR QUESTIONNAIRE 



Name: , 

Phone Number: J[ I 

Project: 

Date : 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Co:rps program under contract with the U. S. 
0££ice4>f Education. [This questionnaire is part o£ the major inquiry of 
this year and has becin designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and 
interns. 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person will be available and most willing to assist you and/or 
make clarifications at the time of your personal interview or when the 
questionnaires are collected. 

Thank you for your participation in this study. 



OMB No. 

Approval Expires: 
CRI - T. C. Form 
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Project Code 


(1.2) 


Role Group 


(3p4) 






Instrument Level 


(7) 



LEA Coordinator Qaeationnaire 



IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



I, Which of the following have been initiated or expaaded in your 
schools as a direct result of the Teacher Corps program. (IN 
THE TABLE BELOW CHECK {^) WHETHER INITIATED OK 
EXPANDED. CHECK {*^) THE "NEITHER" BOX IF NEiCTHER 
APPLI£«S» ) 





Initiated 


Expanded 


Neither 






1 


2 


3 




Team teaching 








( 8) 


"Open classrooms" 








( 9) 


Learning centers 








(10) 


Individually measured instruction 








(U) 


Modular instruction 








(12) 


Bilingual instruction 








(13) 


Ethnically oriented instruction 








(14) 


Non-^ graded classrooms 








(15) 


Pupils not graded on performance 








(16) 


Ethnic studies 








(17) 



ERIC 
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2. Is the Teacher Corps project working closely with any other 
t'ede rally tundod educational program in the school district? 
(for exaiTjple: Interns are working with teachers supported by 
federal bilingual education dollars to develop a bilingual educational 
program. ) 

Yes (GO TO 2a) 1 (IK) 

No (SKIP TO 3) 2 

2a, Please describe: 

(19) 

■■ (20) 

(21) 

(22) 

(23) 
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WHO LS KWOl.A'KJ) l.\ MAKINCI DKCIMOXS RKCiARDIXG YOUU 
TEACIIUIt COUPS i'UlOJKCT AND HOW MUCH LNFLUENCE XHKV 
HAVE* 



This is a very important section of the questionnaire. Please 
use the foHowing guidcHnes in answering the questions: 

I* Please circle a number lor (*ach role group listed on 
each of the following pages. 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know'* column for your answer. 
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4. 



ilow imali influence have tho following individuals or groups had in 
plannim! ihc. allocation of all D roioct tv:nds? 



Amount of Influence 

Don»t 

Considerable Moderate Limited None Know 



(54) 
(55) 
(56) 

(57) 
(58) 

(59) 
(60) 

(61) 
(62) 

(63) 
(64) 
(65) 
(66) 
(67) 



Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teache*r Corps) 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(Xor Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 



4 

4 
4 
4 
4 
4 
4 



5 
5 



5 
5 
5 
5 
5 
5 
5 
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How fuiu !\ inMu -nrr luwo ihv iol]o\w\)\y iiuli viflualy or f^rcHtp;: lw;cl in 
Jl-J lllJ !Jii-J ^ Li^j ' * jllli} ' Li!^ 



(u8) 

(70) 
(71) 



(73) 

(74) 

(75) 
(7b) 

(77) 
( S) 
( 9) 
(10) 

ill) 







Kolo CJroup 


(3,4) 


Card Nimibor 


(%6) 


Instrument Lovol 


(7) 



Amount of InfJiu nci! 

Don' 

ConsidcTiibK' Modf ratc^ Limitcf] N(»nr K)k»v. 



Tcaclicr Corj[)s Project Director . . 
Teacher Corps Assistant Director. 
Teacher Corps team leaders 



Teacljer Corps Proj^'ram 
Development Specialist . 



(72) Teacher Corps interns 



IjEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Tcaclicr Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 
Cooperating teachers . . , . . 
Cooperating principals . , . . 
Superintendent of Schools . . 

Teacher unions 

Members of the community 



2 
Z 
2 

2 
2 



2 

2 

2 

2 

2 

2 

2 



3 
3 
3 

3 
3 



3 

3 

3 

3 

3 

3 

3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 



5 
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6. ilow much influence have the following individuals or groups had in 
. planninR aetual instruction of interns ? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(12) Teacher Corps Project Director 



(13) Teacher Corps Assistant Director. 



(14) Teacher Corps team leaders. 



(17) 



(iS) 



(19) 



(20) 



(24) 



Teacher Corps Program 
(15) Development Specialist . 



(16) Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) . . , , 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



(21) Cooperating teachers 



-(22) Cooperating principals 



(23) Superintendent of Schools 



Teacher unions 



(25) Members of the community 



2 
2 

2 

2 
2 



2 
2 
2 
2 
2 
Z 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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7. How mm h influcM^cc hrtvo the following individuals or primps hm\ in 
s I • tj_M 1 h r or i[^ina 1 _C !y Ic;^! p rojct t dir<H U> r7 



Amount of Jjiflufncc. 

Don't 

Considera _ b][ e Moderate Limited Non r K nr <\v 



Teacher Corps Project Director 



(27) Teacher Corps Assistant Director. . . . 



(28) Teacher Corps team leaders. 



(38) 



ERIC 



Teacher Corps Program 
(29) Development Specialist . 



(30) Teacher Corps intci 



LEA Coordinator 
(31) (for Teacher Corps) 



Community Coordinator 
(32) (for Teacher Corps) . . . 



University instructors 
(33) (for Teacher Corps) . . 



P4) Dean of School of Education 



(35) Cooperating teachers 



(36) Cooperating principals 



(37) Superintendent of Schools 



Teacher unions 



(39) Members of the community 



2 

2 

2 
2 



2 
2 

2 
2 
2 
2 
2 



3 
3 

3 
3 



3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 



5 
5 

5 
5 



5 
5 
5 
5 
5 
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(43) 
(44) 

(45) 

(46) 

(47) 
(48) 

(49) 
(50) 

(51) 

(52) 
. (53) 



8. How much influence have the following individuals or groups had in 
soloctinR tho originnl C/cloVItcam leaders? 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



(40) Teacher Corps Project Director 



(41) Teacher Corps Assistant Director. . . . 



(42) Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community. Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 
2 

2 
2 



2 
2 

2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 

3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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*), llow iijiuli inflii'-nn* havct lin- lollowiiij'. iijtlivithiul.s or group;; Itiul in 
iht' rv\ rtiiliin nt .ijul ol" inl< rji.s? 



Amount of JjifliK ucf 

Don't 

Considerahic Mode rate IJm5t«-cl K'oiu- Kjkav 



(5-4) 
(55) 



Teacher Corps Project Director 



(57) 
(58) 

(59) 

(60) 

<61) 
(62) 
(t>3) 

(64) 
(65) 
(66) 
(67) 



Teacher Corps Assistant Director. 



(^o) Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher. Corps interns 



JjEA Coordinator 
(for Teacher Corps) 



Comnnunity Coordinator 
(for Teacher Corps) . , . , 



University instructors 
(lor Teacher Corps) . . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
Z 

Z 
Z 



2 
2 
2 
2 



3 
3 

3 
3 



3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 



5 
5 

5 
5 



5 



5 
5 
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10. How much influence luivo the following individuals or groups had in 
resolvini^ conflit.1;. bt twot-n th>- projt'Ct and iho. LEA? 



Project Code (1, 2) 

Role Group (3, 4) 

Card Number (5, 6) 

Instrument Level (7) 



Amount of Influence 

Don't 

Considerable Moderate Limited None Know 



2 3 4 5 

2 3 4.5 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 ^45 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 



(68) Teacher Corps Project Director .... 

(69) Teacher Corps Assistant Director. . . 

(70) Teacher Corps team leaders 



Teacher Corps Program 
(71) Development Specialist . 



(72) Teacher Corps interns 



LEA Coordinator 
(73) (for Teacher Corps) 



Community Coordinator 
C'^) (for Teacher Corps) ... 



University instructors 
(75) (for Teacher Corps) . . 



(76) Dean of School of Education 

(77) Cooperating teachers 

( 8) Cooperating principals . . . . 

« 

^ 9j Superintendent of Schools . . 
* 

(10) Teacher unions 

(XI) Members of the community 
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c 

FOR CRI USP ONLY. 



LEA COORDINATOR INTERVIEW SCHEDULE 



Interviewee: 

School: 

Date: 

Interviewer: 



OMB No, 

Approval Expires: 
CRI - T. C. Form 
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LEA Coordinator Interview Schedule 



Project Code 


(1.2) 


Role Group 


(3,4) 


Card Number 


(5, 6) 


Instrument Lev^l 


(7) 



We'd like to ask you something about your involvement with the Teacher 
Corps project. 

K How did you happen to become the LEA Coordinator for this project? 



2. What do you feel is your role as the LEA Coordinator? 



End interview here* 



Thank you very much 
for your time and cooperation^. 



(8) 

(9) 

(10) 

(11) 
(12) 
(13) 
(14) 
(15) 
(16) 
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Cooperating Teacher Questionnaire 



Project Code 


(1.2) 


Role Group 


(3, 4) 


Card Number 


(5. 6) 


Inslrunnent Level 


(7) 



IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. PLEASE ANSWER EACH QUESTION 
liNLESS OTHERWISE DIRECTED. 



In the table below indicate how similar or dissimilar your views 
and the views of the team leader are in the following areas; 
(CHECK (K) WHETHER VERY SIMILAR, SOMEWHAT 
SIMILAR, SOMEWHAT DISSIMILAR, VERY DISSIMILAR) 





Very 
Similar 


Somewhat 
Similar 


1 Somewhat 
Dissimilar 


Very 
Dissimilar 






1 


2 


3 


4 




Supervision of Intern 










( 8) 


Curriculum 
Development 










( 9) 


Attainment of Teacher 
Corps Goals 










(10) 


Identifying Needs for 
Interns Professional 
Growth 










(11) 
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Who selects cooper«*:inj teachers in your school? (CIRCLE AS 
MANY AS APPLY. ) 

Principal « « * 1 {H) 

Other school district personnel. . . 1 (X3) 

T#%am leaders , . 1 (14) 

Other Teacher Corps project 

staff 1 (15) 

Interns 1 (16) 

Self-^selection by cooperating 

teacher , 1 (17) 

Other (specify) I (ig) 



3. Who is responsible for the assignment of interns to cooperating 
teachers? (CIRCLE AS MANY AS APPLY. ) 

Principal 1 (19) 

tfb Team leader , 1 (20) 

Interns 1 ^21) 

- > Cooperating teachers. I (22) 

Other project staff 1 (23) 

Other school district personnel. ... 1 (24) 
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Which o£ Ihc- foil i>wiiij;, liavo hoiin initiaU.fi or expaucicd in ycnir h(:lK>f>l 
tHri Tl t t'si ilt of l)u- T».-ai;lu'r Corjjs program. 

(IN 'i"iiK 'i Ai; i jrni'ii.xVkV c:fii-:cK (✓} wiii-j'i iiiCR ini'I'ia'j kj) oil 

EXPANDED. li-' MEI J llEIl APP1.1ES CHECK THE "NEITIIKJI" iiOX) 





]nit iated 


Expanded 






1 


2 


3 


Team teach in 








"Open classrooms" 








JLearnins centers 








Individually measured instruction 








Modular instruction 








BilinKual instruction 








Ethnically oriented instruction 








Non-cradod clasF:rooms 








Pupils not graded on performance 








Ethnic studies 









6. How often do each of ihr following individuals or groups particij)ate 
in decision-nnaking in your cooperating school(s) ? 

Please use the following code in filling out the table below: 

1 - frequently; 4 = never 

2 ~ sometimes 5 « don't know 

3 ^ hardly ever 





1 Policy 

makine 


Planning 


Hiring 

Staff 


Promoting 

Community 

Involvement 


Evaluation 


C'?noral 
Operations 




1 1 


Z 


3 


T -1 

4 ' 5 


6 


Principal 


(31) 


(32) 


(33) 


(34) 


(35) 


(36) 


Teachers 




(38) 


(39) 


(40) 


(41) 


(42) 


Parents 


(43) 


(44) 


(45) 


(46) 


(47) 


(48) 


Other community 
member s /u roups 


(49) 


(50) 


(51) 


(52) 


(53) 


(54) 


School district 
staff 


(55) 

1 


(56) 


(57) 


(58) 


(59) 


(60) 
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7. Please indicate by checks (k) in the table below: (1) the amount 

of information you have about what the Interns are learning in their 
School of Education coursework; and (2) the frequency with which 
you have the opportunity to help the interns apply this knowledge to 
their classroom teaching. 



Information About j| Apply Knowledge 
Coursework I! to Classroom 





School of Education Coursework 



a. Classroom management 



b. Planning instruction 



Evaluating pupil learning 



d. Teaching reading 



e* Facilitating social 
development 



f. • Working with low income/ 
minority group children 



0) 

o 

£0 



0) 

I 



4 



(61) (62) 

(63) (64) 

(65) (66) 

(67) (68) 

(69) (70) 

(71) (72) 
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WHO IS INVOj.VED L\ MAKING DICCISIONS UKGAiiDlNC) YOUR 
TEACHER COJIPS PROJECT AMD HOW UUCH INFLUENCE THEY 
HAVE. 



This is a very important section of the questionnaire. Please 
u&o the following guidelines in answering the questions: 

1. Please circle a number for each role group listed on 
^ach of the following pages. 

2. When you are unsure of an answer, or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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8, How much influence have the following individuals or groups had in 

planning project goals? 



( 8) 
(9) 

<10)_ 

(11) 
(12) 

(13) 
(14) 

(15) 

(16) 
(17) 

(18) 
(19) 



Project Code 


(1.2) 


Role Group 


(3,4) 


Card Number 


(5.6) 


Instrument Level 


(7) 



Amount of Influence 

Don»t 

Considerable Moderate Limited None Know 



Teacher Corps Project Director 

Teacher Corps Assistant Director. . . . 
Teacher Corps team leaders 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 

LEA Coordinator 
(for Teacher Corps) . 



Community Coordinator 
(for Tcaclier Corps) . . . , 



University instructors 
(for Teacher Corps) . . 



Dean of School of Education 

Cooperating teachers 

Cooperating principals . . . . 
Superintendent of Schools . . 

(20) . Teacher unions 

,(21) Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 

4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
S 
5 
5 
5 
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lli)W miuh influ«»nci« havo the following itifiividualK or groups liiid in 



Amount of Lifliutncu 

Don't 

Considerable Modqrato I^imitod Noiifj Kmtw 



(23) 
(24) 

US) 



Teacher Corps Project Director 



(27) 

(28) 

^29) 

(30) 
(31) 
(32) 
(33) 
(34) 
(35) 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Progranm 
Development Specialist . 



(26) Teacher Corps interns 



JLBA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) , , . , 



University instructors 
(for Teacher Corps) , . 



Dean of School of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 



Members of the community 



2 
2 

2 



3 



3 
3 
3 
3 
3 



4 



4 
4 
4 
4 

4 



5 



5 
5 
5 
5 

5 
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10. How much influonce have the following individuals or groups had in 
selecting iho original Cycle VI team leaders? 



Amount of Influence 

DonH 

Considerable Moderate Limited None Know 



(36) Teacher Corps Project Director 



(37) Teacher Corps Assistant Director, 



(38) Teacher Corps team leaders,. 



(39) Teacher Corps Program 
Development Specialist . 



(40) Teacher Corps interns 



LEA Coordinator 
(41) (fo^ Teacher Corps) 



Community Coordinator 
(42) (for Teacher Corps) ... 



University instructors 
(43) (for Teacher Corps) . . 



(44) Dean of School of Education 



(45) Cooperating teachers , 

(46) Cooperating principals 



(47) Superintendent of Schools 



(48) Teacher unions • . 

i 

(49) Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 



IV- 177 



When teachers of reading find that their students have difficulty in 
Ic^arninj; to read, they often explain such difficulties in a variety of 
ways* The following list contains some factors often mentioned as 
decisive in determining how well a child learns to road. It is im- 
portant that your answers reflect solely your own opinions , {FOR 
EACH ITEM BELOW. INDICATE THE EXTENT TO WHICH YOU 
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.) 



Failure in learning to read well 
is usually traceable to: 

a. How carefully the student works. 

b. How much crc .tivity the teacher 
has. 

c. How much confidence the student 
has in himself. 

d. Whether the teacher likes the 
student. 

e. How difficult the reading material 
is. 

f. The ability of the teacher to 
communicate with her students, 

g. How fortunate the student is in general 

h. How alert the student is during 
reading instruction. 

i. How much teacher preparation 
goes into a reading lesson. 

j. How much the student cares about 
learning to read. 

k. The socioeconomic background 
of the student. 

1. How much competency the teacher 
has. 

m. The ability of the teacher to in- 
dividualize instruction. 



Strongly 
Agree 


Agree 


Disagree 


Strongly 
Disagree 


1 


2 


3 


4 




















































































i 
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n. Whether the student's parents 
read at home* 

o. How much time the student spends 
in working on reading. 

p. Whether the student is a boy or a 
girl. 

q. Whether the student's parent(s) 
belong to an ethnic group that is 
verbally oriented. 

r. How much academic ability the 
student has. 



Strongly 
Agree 


Agree 


Disagree 


Strongly 
Disagree 


1 


2 


3 


4 











































(63) 
(64) 
(65) 

(66) 
(67) 



11 a. Considering only the items in ^ above question, choose 

the three that you believe are '^tost decisi ve in determining how 
well a child learns to read and rank them 1, 2, and 3 on the lines 
provided below by writing in the item letter in the proper ranking. 

1. 

2. 

3. 



(68) 
(69) 
(70) 
(71) 
(72) 
(73) 
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FOR CRI USE ONLY. 



COOPERATING TEACHER INTERVIEW SCHEDULE 



Interviewee: 
School: ...^^ 
Date: 

Jbter viewer: 



OMB No. 



Approval Empires: 
CRI - T. C. Form 



:er|c 
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Role Group 


(3,4) 


Card Number 


(5, 6^ 


Instrument Level 


(7) 



Cooperating Teacher Interview Schedule 

I. What do you feel is your role as a cooperating teacher? 



(8) 
( 9) 
(10) 

(11) 
(12) 
(13) 



Z, To what extent do cooperating teachers participate in the overall 
design of the interns' field based experience? 



To a great extent > 1 (14) 

To some extent 2 

Not very much 3 

Not at all 4 
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DtH's thv .school environment allow intorns to bring tibcul change 
in the fiichoul outside o£ their claasrooms? 

Ye.s (ASK 3b) 1 

No (ASK ^a) 2 

Why not? (PROBE FOR FACTORS IN ENVIRONMiCNT WHICH 
INHHilT LNTKRNS BRINGING AIJOUT CriANGE. ) 



ib. Have the interns brought about change? 

YeL (ASK 3c) 1 

No (ASK 3d) 2 



(15) 



(16) 

(17) 
(18) 
(19) 
(20) 
(21) 
(22) 



(23) 



3c. In what ways? (PROBF FOR EXAMPLES) 



(24) 
(25) 
(26) 
(27) 
(28) 
(29) 
(30) 



End Interview Here. 



3fl. What arc the reasons? 



(31) 
(32) 
(33) 
(34) 



End Interview Here, 



Thank you for your time 
anri cooperation. 
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FOR CRI USE ONLY. 



PRINCIPAL COOPERATING SCHOOL QUESTIONNAIRE 



Name: 

Phone Number; J I 

Project: 

Date : 



Contemporary Research Incorporated (CRI) is conducting a study 
ol the Cycle VI Teacher Corps program under contract with the U, S. 
Office of Education. This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and 

If you have any questions regarding the questionnaire or this study, 
a CRI staff person will be available and most willing to assist you and/or 
nilke clarifications at tie time of your personal interview or when the 
questionnaires are collected. 

Thank yo^for your participation in this study. 



OMB No. 



Approval Expire . 
CRI - T. C. Form 



■' o 
ERIC 

I 



•— 


. 




_ _ — - . 


Project Code 


(1,2) 










Role Group 


(3.4) 










Card Number 


(5.6) 










Instrument Level 


(7) 



Principal Cooperating School Questionnaire 



m COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PI, EASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



1. How wa,s your school chosen to participate in the Teacher Corps (8) 
program? 



ERIC 
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Project Cod*> 


(1.2) 


Role Group 


(3,4) 


Carrf Numbsr 


(5. 6) 


Instrument Level 


(7) 



3. 



What is the '?thnic compostion of each of the following groups in 
your school (excluding Teacher Corps interns) ? 





Number of 
Pupils 


Number of 
Teachers 


Number of 
Administrators 


Number of Para- j 
Professionals ' 


1 


2 


3 


4 


Black 


(74. 75, 76) 


( B. 9. 10) 


(11.12.13) 


(14. 15. 16) 


Chicane 


(17.18,19) 


(20.21.22) 


(23,24.25) 


(26.27,28) 


White 


(29,30.31) 


(32. 33.34) 


(35.36.37) 


(38,39. 40) 


Other (spe^fy): 


(41.42.43) 


(44.45.46) 


(47.48.49) 


(50, 51, 52) 



4. What percent of the pupils in your school qualify for Title I funds? 

0 - 10% 1 

11 - 25% ^ 

26 - 50% 3 

51 - 75% 4 

over 75% 5 

5. Are there Federally funded programs other than Teacher Corps in 
your school? (INCLUDE SCHOOL YEARS 1970-71 AND 1972-3) 

Yes (GO TO 5a) 1 

No (SKIP TO 6) 2 

» 

5a. Please list these programs: 

1. 

2. 

3. 



(53) 



(54) 



(55) 
(56) 
(57) 
(58) 
(59) 
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Which of tho followiiij; havt; hct*n initiattid or t;xi)i4ncl<.:ci in your school 
as a tlirryt vi'stilt of l}u> Ti-nchvr Corps prop;rain. 

(IN tTITT -I'AifLrrT.iiLCJW' cniiCK (%^) wni-ri iiKR inij^atejj or 

ICXPANDKD. IF NKITIIKK APPUKS CHECK THE "NKITHKR" BOX) 





1 


L 


f 

3 


Inil ifi t od 


►^•-n: panel cd 


Noitho V 








(60) 


**Opcu cUi S5?r corns'* 






(61) 


LuarninK ccntcx*s 






(62) 


Individu^^n V measured inrtruction 






(63) 


Modular inst^Mjction 






(64) 


Bilinj'^ual instruction 






(65) 


Ethnically oriented instruction 






(66) 


Non-pradod cla^:srooms 






(67) 


Pupils not jiradod on perform«'incc 






(68) 


Ethnic studies 






(69) 



Who selects cooperating teachers in your school? (CIRCLE AS MANY 
AS APPLY. ) 



Principal 



Other school district personnel. 



Team leaders 



Other Teacher Corps project staff. 



Interns 



Self-selection by cooperating 
teachers • . . . . 



Other (specify). 
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WHO LS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AiND HOW MUCH INFLUENCE THEY 
HAVE. 



This is a very important section of the questionnaire. Please 
use the following guideHnes in answering the questions: 

1. Please circle a number for oach role group Hstcd on 
each of the following pages. 

2* When you are unsure of an answer^ or do not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 
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9. How much influence have the following individuals or groups had in 
^ planning project goals? 



Amount of Influence 



Don't 

Considerable Moderate Limited None Know 



Teacher Corps Project Director 



Teacher Corps Assistant Director. 



Teacher Corps team leaders. 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 



LEA Coordinator 
(for Teacher Corps) 



Community Coordinator 
(for Teacher Corps) ... 



University instructors 
(for Teacher Corps) . . 



Dean of Schoc. of Education 



Cooperating teachers 



Cooperating principals 



Superintendent of Schools 



Teacher unions 

... 

Members of the community 



2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 
2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 

4 
4 



4 
4 
4 
4 
4 
4 



5 
5 
5 

5 
5 



5 
5 
5 
5 
5 
5 
5 
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lO* How much influence havo the following hidividuaU^or groups had in 
pla nnin g a c tual in :>ti uctiun of i n t f ^ v n ? 



Amount of laifluonce 



Considerable Moderate Limited None 



Teacher Corps Project Director 1 ^ 2 3 4 

Teacher Corps Assistant Director. ... 1 2 3 4 

Teacher Corps teann leaders 1 2 3 4 

Teacher Corps Program 

Development Specialist 1 2 3 4 

Teacher Corps interns 1 2 3 4 

JL£A Coordinator 

(for Teacher Corps) i 2 3 4 

Community Coordinator 

(for Teacher Corps) 1 2 3 4 

University instructors 

(for Teacher Corps) 1 2 3 4 

Dean of School of Education 1 2 3 4 

Cooperating teachers 1 2 3 4 

Cooperating principals 1 2 3 4 

Superintendent of Schools 1 2 3 4 

Teacher unions 1 2 3 4 

Members of the community 1 2 3 4 
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"11. How much infUmnce have the following individuals or groups had in 
s clnctinK tiu- original Cycle VI team loaders? 



Project Code 


(U2) 


Rolo Group 


(3.4) 


Card Number 


(5, 6) 


Instrument Level 


a) 



Amount of Influence 



Don't 

Considerable Moderate Limited None Know 



(66) Teacher Corps Project Director . . . 

(67) Teacher Corps Assistant Director. . 
<68) Teacher Corps team leaders. ...... 



Teacher Corps Program 
(69) Development Specialist . 



(70) Teacher Corps interns 



LEA Coordinator 



C^l) (for Teacher Corps) 



Community Coordinator 
(72) (for Teacher Corps) . . . 



University instructors 
(73) (for Teacher Corps) . . 



(74) 



Dean of School of Education 
(75J Cooperating teachers 

(76) Cooperating principals . . . . 

(77) Superintendent of Schools . . 
8) Teacher unions 

( 9) IVicmbcrs of the community 



ERIC 
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2 
2 
2 

2 
2 



2 
2 

2 
2 
2 
2 

2 



3 
3 
3 

3 
3 



3 
3 
3 
3 
3 
3 
3 



4 
4 



4 
4 
4 
4 
4 
4 
4 



5 
5 
5 



5 



5 
5 
5 
5 
5 
5 
5 



12. - llovv nuu-K infhuMu have Ihc following iauli viduals or groups had in 
ihf ri c r iiit nu»nl an<l .sc li-vrion of inlfrn^jV 



Amount of Influence 
, Considerable Mod(?raic Limited Nonr 



TeacJior Corps Project Director 1 2 3 4 

Teacher Corps Assistant Director. ... 1 2 3 4 

Teacher Corps team leaders 1 2 3 4 

Teacher Corps Program 

Development Specialist 1 2 3 4 

Teacher Corps interns 1 2 3 4 

LEA Coordinator 

(for Teacher Corps) , \ 1 2 3 4 

Community Coordinator 

(for Teacher Corps) 1 2 3 4 

University^ instructors 

(for Teacher Corps) 1 2 3 4 

Dean of School of Education 1 2 3 4 

Cooperating teachers 1 2 3 4 

Cooperating principals 1 2 3 4 

SuperijUendent of Schools 1 2 3 4 

Teacher unions 1 2 3 4 

Members of tljc community .1 2 3 A 
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^-43, H»>w tnuvh inihuMiCc }iav»? the following individuals or groups had in 
r<'h(^l vini' cunllicts bot\v<M>n tltc nroloct and the? LEOAV 



Amount of Influonce 

Don't 

Considerable Modornto Limited None Know 



(24) Teacher Corps Project Director 1 



(25) Teacher Corps Assistant Director. ... 1 



(2t>> Teacher Corps team leaders 1 



Teacher Corps Program 

(27) Dcvclopmciit Specialist 1 

I 

(28) Teacher Corps interns 1 



2 
2 
2 

2 
2 



4 



(29) 



LEA Coordinator 

(for Teacher Corps) 1 



(30) 



Community Coordinator 

(for Teacher Corps) 1 



(31) 

(32) 
(33) 
(34) 

(35) 

(36) 
(37) 



University instructors 

(for Teacher Coi-ps) 1 



Dean of School of Education 1 



Cooperating teachers 1 



Cooperating principals 



Superintendent of Schools 1 



Teacher unions 1 



Members of the community 1 



2 
2 
2 
2 
2 
2 



3 
3 
3 
3 
3 
3 
3 



4 
4 
4 
4 
4 
4 



5 
5 
5 
5 
5 
5 
5 
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PRINCIPAL COOPERATING SCHOOL INTERVIEW SCHEDULE 



School; 



; i: •-' .::..r.r. 'J^-" 

. ■ - ;../-.'i.;-.-./vv; 

— 

... .: 

■■ . ■- --^-S'^ 

■ •; -j^-^ 



r ~ 



No. 



Approval Expires: 
CRI - T. C. Form 



.■■is- 



- --gj 
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Prtncinal Interview Schedule 



Project Code . 




JC\,OJlC! VJrOUp 




Card Number 


<5. 6) 


Instrument Level 


(7) 



Wc would like to get some general impressions from you about 
Teacher Corps and how it has affected your school. 



I. Do you feel the decision to have Teacher Corp a in your sthool was 

a good one? 



Yes. 
No.. 



( 8) 



la. Why do you feel this way? 



( 9) 
(10) 

(11) 



(12) 
(13) 
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Duos the school cxwironmcnt allow interns to bring about change 
in the school? ' » 

Yes(ASK^b).. 1 

" » " No (Ask 2a) .. 2 



Why not? (PROBE FOR FACTORS IN ENVIRONMENT WHICH 
• iNHlBIT INTERNS BRINGING ABOUT CHANGE. ) 



(14) 



(15) 
(16) 
(17) 
(18) 
(19) 
(20) 
(21) 



U». Have the interns brought 'about change? 

Yes (ASK 2c) 1 

•~"\ No (ASK 2d) ; 2 

"V 



(22) 



In what ways? (PROB^ FOR EXAMPLES) 



(23) 
(24) 

(25) , 

(26) • 
(27) 
(28) 
(29) 



End Interview Hfre, 



Zd. What are the reasons? 



(30) 

(31) 
(32) 
(33) 



End Interview Here. 



Thank you for your time 
and cooperation. 
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SUPERINTENDENT OF SCHOOJf-S QUESTIONI»^AIR£ 



Name: 



Phone Number: ( ) 
V^roj^ct: 
Date: - 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract.with the U. 

Office of Education. This questioimaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps program, staff, and interns. 

If you have any questions, regarding the questionnaire or this study, 
please do not hesitate to contact any of the CRI staff persons in your 
area. Occasionally, a CRI staff person may call 'some study participants 
to discuss further questions by phone. If this happens, an additional few 
minutes of your time would be most appreciated. 
^ Thank you for your participation in this study. 



Oi^ No, 



App^val Expires: 
CRI - T. C. Form 
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Superintendent of Schools Questionnaire 



The following pieces of information are needed from the 
Superintendent's office. K the Superintendent can provide them, 
the questionnaire can be completed by him. If not, the question- 
naire can be handed to the appropriate employee for completion. 

m Vumber of pupils in district? 

• Per pupil expenditure for school district 

• . Percentage .of pupils participating in Title I 

programs in district 

• Perc'entage of Teacher Corps cooperating 
schools that are Title I schools. 

> 
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Projoct Codft (1,2) 

Role CIroup (3, 4) 

Card Number (5, 6) 
Instriunt'nt Level (7) 



Super intenaont o£ Schools Quei^tionnaire 



PLEASE COMPLETE THE FOLLOWING QUESTIONS AS 
ACCURATELY AS POSSIBLE USING YOUR SCHOOL DISTRICT 
RECORDS. 



1. What is Ihe number .qI pupils in your school district? 



no. of pupils 

2. What is the annual per pupil expenditure for your school district? 



(8.9, 10) 



(IL 12. 13 
14) 



What is the percentage of pupils in your district that participate in 
Title I programs? 



% 



(15, ;6) 



4. How many -Teacher Corps -cooperating schools ar^ in your district? 



no. of schools 



(17) 



How many of these are Title I schools? 



(1^) 



,no. of schools 
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FOR CRI USE bNLY.' 



7 

SUP£RINT£ND£Nr OF SCHOOLS lNl?KRVI£W SCHEDULE 




Date: 



Interviewed 




.OMB No. 



Approval Expires: 
CRI - T. C. Form 



V 



'i . 



ERIC 
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Superintendent of Schools Interview Schedule 



Project Code 




Role Group 


(3,4) 


Card Number. 


(5.6) 


Instrument Level 


(7) 



1. Approximately how many teaching positions will be open in the 
1973-73 school year? 



. • no* of positions i 8, 9) 

2. Do you plan to hire any Teacher Corps interns as teachers in this 
district? . - - 

Yes (CO TO 2a). . ... 1 (10) 

No (SKIP TO 3) . . 2 

2a. - How many interns do you estlnmate that you will hire? 



no. of4nterx\s (11, 12) 

* . ... 

3^ (IF- ONE OR MORE). Have you encountered or do you expect (13) 

to encounter any difficulties concerning the hiring of Teacher (14) 

Corps graduates? (PROBE FOR SPECIFIC PROBLEM AREAS, (15) 

E. G. . TEACHER UNIONS/ P. T. A.. SCHOOL BOARD) (16) 

1 ' . !?!> 



(18) 
(19) 
(20) 
(21) 



4. 1& your general impression of Teacher Corps interns positive or (22) 
negative? . 

, Generally positive • • . . • 1 

. Generally negative 2 

4a. Why is it positive/negative? (IJSE APPROPRIATE TERM. ) (23) 

(24) 

: (25) 

, (26)^ 

~ (27) 
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5.. 



5a. 



5b. 



Docs the school cnvironmonl hUow intprais to bring aboul chaiigo 
in Iho school? • .. 

Yes (ASK 5b) 1 

No. (ASK 5a) * 2 



Why not? (PROBE FOR FACTORS IN ENVIRONMENT "WHICH 
I INHIBIT INTERNS BRINGING ABOUT CHANGE. ) 



Have the interns brougli^ about change? , 

Yes (ASK 5c)l/ 1 

No (ASK 5d) » 2 



(2K) 



(29) 
(30) 
(31) 
(32) 
(33) 
(34) 
(35) 



(36) 



5c. In what ways? (PROBE FOR EXAMPLES) 



(37) 
(38) 
(39) 
(40) 
(41) 
(42) 
(43) 



Epd Interview Here. 



5d. 



What are the reasons? 



(4*) 
(45) 
(46) 
(47) 



End Interview Here. 

f 



Thank you for yaur time 
and cooperation.** 



ERIC 



IV-210 



FOR CRI USE ONLY. 



UNIVERSITY INSTRUCTOR QUESTIONNAIRE 



Name: 



Phone Number: ^ 

• * 
Project: . 

Date: 



:ERIC 



Contemporary Research Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract witH the U^S. 
Office of Education, This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an under stainding 
of the various factors affecting the Teacher Corps program, staff, and 
interns. - . - ^ 

If you have any questions regarding the que8tionnaire;or this- study, 
a CRI staff person wiU be avaiUbjLe and most willing to asSfist you and/or 
make clarifications at the time of pur personal interview or when the 
questionnaires are coUeci^ed. *' - : 

Thank you for your- jkarticipation in this study. 



I 



OMB No. 



JVpproval Expires: 
CRJ- T. d. Form 
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University Inst^uictor Questionnaire 



Project Code ^ (1,2) 
Role Group • (3, 4) 

Card Number (S, 6) 
Instrument Level (7) 



IN COMf>LETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 



1-. 



2< 



CIRCLE THE APPROPRIATE NUMBER IN RESPONSE 
TO EACH QUESTION. 

CIRCLE ONLY ONE "NUMBER FOR EAC:H QUESTION I 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED. 



1. 



la. 



Have y^u taught in the public schoq^ls prior to your participati 
the Te«icher Corps prt)ject? 



ion xn 



Yes (GO TO la) 1 

" No (SKIP TO 2) ;2 

How many years did you teach public school before your par- 
ticipation in the Teacher Corps project? 



# of years 



(8) 



(9. 10) 



2. What non-teaching experiences have .'ou had that you feel are relevant 
to Teacher Corps? 



(11) 




(12) 

(13) 

(14) 
(15) 
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What subjects ) do you tefach to Teacher Corps Interns'^ (16) 
* . • ' • (17) 

" • ^ im 

- : — T : . > . : — ■ — • . • . (19) 

. . . V" (^0) 

c ^ — — -i— : : (zi) 

Are you aware of the methods of teaching reading,/laiiguage arts 
• which are taught to interns?- , \ , » 

Yes (GO TO 4a) l 123) 

^ . . . No (SKIP TO S) ..2 ' ■ 

(24) 

Whaj: are these methods?(e. g. , Dystar, Sullivan, phonics, de-coding, (25) 

■ ^'J':-^ " • . ' / ■ , (26) 

(27) 

• ■ (28) 

: . ^29)^ 

S , ' • ' , ' (30) 
■ ■■ 1 ^ . <31) 

(32) 

/llow is this instruction presented? (CIRCLE AS MANY AS APPLY. ) 

? 

Seminar..., '. ■, , i '(3^3) 

Lecture I (34) 

Informal meetings ............ 1 (35) 

^ Modules , 1 (36) 

•Other (specify) I (37) 

• • • > 

Where is. the coursework presented? - (CIRCLE AS MANY AS APPLY. ) 

■ ■ v. 

At the university 1 (38) ' 



At cooperating school 1 (i^) 

In the commun||y 1 (40) 

Other (specify)..; | (41) 
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Are you aware of tHe kind of instruction fiiven..to interns on how to 
encourage pupils' affective growth? { ' 

. • r . , Yes (GO TO 5a) 1 



(42) 



No (SKIP TO 6) ; ,2 



Please describe the kind of instruction given. 



(43) 
(44) 
(45T 
(46) 
(47) 



Have teacher competencies (specific teaching skills or abilities) been \ 
used income fasi^ion in thjfe instruction of interns? 

Yes (GO Td 7) 1 (48) 



No (SKIP TP 8 )...... 2 



I 



7. Ploaso list the four most important teacher competencies in yoiff 
project. > ^ . < 



CUBCK {^) THIS BOX Cj IF YOU DO^NOT HAVE SUFFI^:lKNT 
INi•^ORMATION. TO ANSWlvR THIS QUESTION, THKN SKIP TO 

8.« t: * 



(49) 



IF THERE IS •NOT A SEa^OF TEACHER COMPETENCIES 
COMIVJON TO ALL IN-TERNS, CHECK THIS hdx \Z2 AND 
GIVE /EXAMPLES . IN THE»TABLE BELOW OF FOUR. ^ 
IMPORTANT TEACHER COMPETENCIES IN YOUR PROGRAM. 



(50) 



Competency * 



i. 



/ 



■ 4. 



(53. 54) 
(55, 56) 
(57, 5&) 



*. Please describe the method you used for evaluating interns in your 
classroom. ■ 



• 














L. "• 


4 




« 






> 




' 1 • 

* 




* 












1 . — I — 



(59) 
(60) 

(61) ' 

(62) . 
(63) 
(64) 
(65) 
(66), 
(67) 
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Have you used simulation feedback training in the project? (e. g. , 
role- playing or staged classroom performances based on a specific 
teaching model and followed by a critique) 

.. Yes (GO TO 9a) 1 (68) 

» No (SKIP TO 10) 2 



* ^ 



How much simulation feedback training have you used in the project? 

More than .4 hours per month 

on an average ♦ 1 (69) 



^ , 2 to,4 hours per month ^ 2 

- Some training but less than \ 
2 hours per month . .^^ • 

None ' 4\ 

How often can interns choose the pace at which they-proceed through 
their coursework? 

** • 

In more than 2V3 of the courts 1 (70) 

In 1/3 to 2/3 Of the courses 2 

In some courses, but less than 

1/3 of the courses . . 3 

Never ^ . 4 

Estimate the average number of.hours per ^eek an inft'ern^i sounder 
your direct s.upervision in the, cooperating school. 



Avg, # of hours (71,72) 

*■' * 

While supervising interns, how frequently do you observe and 
evaluate them on previously identified teaching skills? . . 

- ' Very often (GO TO 12a) 1 (73) 

Somewhat often (GO TO 1^2 a) 2 

^ Rarely (GO TO 12a) ^J ' 

. Never (SKIP TO 13)^ *. 4 
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12a. Do you meet with the intern afterwards to discuss the intern' 
teaching? 

^ Yes (GO TO 12b) 

No (Si^IP TO 13) 

12b. Based on your observation, do you and the intern work otit 
alternative methods for achieving specified competencie ^ 
(teaching skills)? . 

Yes . 

^ ""No , i. 




/ 



i 
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IN i'Hi-: KOLLo\vi:\u hF.ij \\y. 'aocld Lii-.;-.: io know 

WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY 
HAVE. i . - - V 



This is a very important section of the questionnaire. Please 
use the following guidelines in answering the questions: 

!• Please circle a number for each role group listed on 
^ each of the following pages. 

2. . When you are unsure of an answer, or ^o not have 
sufficient information to respond to a question, use 
the "don't know" column for your answer. 



/ 



IV-,2Ji9 



(10) 
(1^) 



■ How iiuu'h iufhuMJ; have llic following iiuli vitlualt; 9i^.,grOupf; in 

J I I I HI M I ^ MMMi>i I III. — • 





V^rojocl Codo 


(1,2) 




Holv Cirou}> 


{3,-1) 




Card Nun^ihor 


(5,6) 




Jiistriirni ni Lovcl 


(7) 



Amount of influence 

Don't 

Considerable Moch-rntc JJmitrd Noim Ki)o\v 



Teacher Corps Project Director 1 

Teacher Corps Assistant Director. ... 1 
Teacher Corps team leaders 1 



Teacher Corps Program 
Devcloj>ment Specialist . 



1 



"Teacher Corps interns 1 



J^EA Coordinator 
{for Teacher Corps) 



Community Coordinator 
(for Trachcr Corps) ... 



University instructors 
(for Teacher Corps) . . 



1 



Dean of School of Education 1 

Cooperating teachers , . . . . 1 

• <i «> 

Cooperating principals 1 

Superintendent of Schools 1 

Teachei unions. 1 

Members community I 



2 
2 
2 

2 

2 



3 4 5 

3 4 ,,5 



3. 
3 



. 3 



2 
2 



2 
2 
2 



3 
3 
3 
3 
3 



3 /•> 



5 



5 V 



4 5 

ft 

4 5 

4 5 

4 5 

4 5 

4 5 
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^ 14. How much influence have the following individuals or groups had in 
plannini; act ua ] instruction of interns ? 

'•" -v -/ 

■ • . ■ ' ■ ■ . / - 

• Amoujnt of Influence ' / ■ 

— • Don't * 

/ Considerable Moderate Linnitod None Know 

(22) Teacher Corps Project Director ..... 1 2 > 4.57 

(i3) Teacher Corps Assistant Director. .. . 1 /' 3 4 5 

♦ . ... , r, 

(24) , 'Teacher Corps team leaders 1 2 .3 4,5 

(25) Teacher Corps Program 

Development Specialist 1 2 3 4^ 5 

-^(214^ J^eacher Corps interns 1 2 3 4 . • 5 _ 

, ^ ^ .. " 

* '• — * • ^ 

(27) . LEA Coordinator : • - J, ^ ^ ' , 

, (for Teacher Corps) \ \ 2 3^4 c 5 

(28) Community Coordinator . 

(for Teacher Corps), \ 1 2 3 4 5 

■ «. . ■ . . • „ 

(29) University instructors •, ^ ' , -. 
(for Teacher C^orps) . . ^ . . . ' 1 2 3. 4 5 — 

(^0)* ^ Dean of School of Education 1 2 3 4 Ji --^ 

(31) Cooperating teachers /. 1 2- 3 4 5 

(32) Cooperating principals 1 2 3 4 5, 

(33) Super intendeftt of Schools 1 2 3 . 4 5 

(34) Teacher unions - 1 2 ^ 3 4 5 

^ V ♦ 

(35) Members of the community 1 2 3 4 5 

' ^- / ' . - ■ IV-221 ' . 

FRir . . • • ' • - 



IS. How much infhuiK lutvc the followinf; iutUviduais or groups had in 
Sf)tuli ti p tho or if.'.itial C^t It-^ ^ y i p roject dii'octo r? 



(3b) 

(38). 
'(39) 

m 

(41) 
(42) 



(43) 

_(44) 
(45) 



(48) 



Con sic 



Teacher Corps Project Dircc,tor 

Teacher Corps Assistant Director. . . . 
Teacher Corps team leaders 



Teacher Corps Program 
Development Specialist . 



Teacher Corps intejrns 

LEA Coordinator 

(for Teacher Corps) . 



Community Coordinator 
(for Teacher Corps) , . . 



University instructors 
(for Teacher Corps) 



Dean of School pf Education 



Cooperating teachers^ 



f 



(46) • Cooperating prixitipals . ♦ 

' • a ■ ' ' 

' . ' 1 

rt47) Superintendent of Schools 



Teacher unions 



j(4_9) • Mcnil>ers of the commumty 

ERIC ' ' ..... ■•■ 



Amount o/ Influoncc 

Don't 

erab}c Moderate /jJmitcd None Know 



2 , 
2. 
2 

2 
2 



'A 



5 



5 
5 

\ 

\ 
\ 

5 

5 



S 
5 
S 
5 
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10, liuw nmch influence have the 'following individuals or groups, had^in . 

resolving ( onflicts betwoon the t^rojoci and the co llege or 
univcrsiiy;? . ^ 

Amount of Influence 

DonH 

■ . ' Considerable Moderate Limited None Know 



. (50) Teacher Corps Project Director 



(51) 
(52) 
(53) 

(54) 
(55) 

(56) 
(57) 



Teacher Corps Assistant Director. . . . 
Teacher Corps team leaders 



Teacher Corps Program 
Development Specialist . 



Teacher Corps interns 

LEA Coordinator 

(for Teacher Corps) . 



Communrty Coordinator 
(for Teacher Corps) . . . 



University instructors 
(for Teacher Corps) . . 



(58) Dean of School of Education 



(59) Cooperating^teacbers 



(60) Cooperating principals . . 

(61) Superintendent of Schools 
X^2) Teacher unions 



(63) Members of the community 



2 



3 ' 4 

^ 0 



4 ' 5 



3 



4 

4. 

I 
i 

4 



y---- 4 

3 4 



5 _ 

4 

i* mm. 

5 . 
5 , 
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IV. 



Wlicu teachers of reading find that their students have difficulty in 
learning to read, thoy often explain such difficulties in a variety of 
ways. The following list contains some fnctors;often mentioned a,s 
dociuive u\ determining- how well a child -learns to read. It is im- 
portant that your answers refle.ct solely yo^tr o wn opinions . (FOR 
EACH lTi<:iVl bELOW, INDICATE THE EXTENT TO WHICH YOU 
AGi^EE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE. ) . 

' ■ ' ' '■ A 



Failure in learning to read well , 
is usually traceable ta: 

a* How carefully the student works* 

b» How much creativity the teacher 

has* • . ; 

How much confidence the. student 
has in himself. 

d. Whether the teacher likes the 
student; 

How difficult the reading maieri^gil 
is. 

U The ability of the teacher to 

communicate with her students. 

g. Howtortunatc the student is in general 

h* How alc'rt the student is during 
reading instruction. 

i. How much teacher preparation 
goes into a reading lesson. 

How much the student cares about 
learning to read. 

Jc^ The socioeconomic background 
of the studei^t. 

1, How much cc^mpctency the teacher 
has. 



m. The ability ofjthc teacher to in- 
dividualize instruction. 



9 

Strongly 
Agree 


a> 
o 


u 

00 

V) 
Q 


Strongly 
Disagree * 


1 


2 




" 4 


























































t 
















3 






V 




















*• 







erIc 
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Project Code 








Role Group 








Card Number 




I ._ . 




Instrument Level 


(7) 



Whether the student's parents 
read at home. 

o. How much tirrte the student spends 
in working on reading. 

p. Whether the student is a boy or a 
girh 

q. Whethef the student's parerit(s) 
belong to an ethnic group that'xs 
verbally oriented* ^ ' \ 

r. How much academic ability the 
student ha$. 



Strongly 
Agree 


Agree 


Disagree 


.Strongly 
Disagree 


I 


* 2 


3 


•4 






















• 
















4> 





( 8) 
( 9) 
(10) 
(11) 

(12) 



17a. Considering only the items in the above, questioa, choose 

tfie three that you believe are most decisive in determining how 
" ' Well a child learns to read and rank them 1, 2, and 3 on the lines 
provided below by writing in the item letter in the proper ranking. 

IK _■ 

^ ■ * ■ 

3: ^ . 



(13) 
(14) 
(15) 
(16) 

iyr) 

(18) 
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0) 
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FOR CRI USE ONLY. 



DEAN, SCHQOL OF EDUCATION QUESTIONNAIRE 



'6 



Name: 



Phone Number: ( ) 
Project: ^ ' 
Date: 



, f * «• 



Contemporary ^.e search Incorporated (CRI) is conducting a study 
of the Cycle VI Teacher Corps program under contract with the U. S. 
Office Of Education. This questionnaire is part of the major inquiry of 
this year and has been designed to give the researchers an understanding 
of the various factors affecting the Teacher Corps projgram. staff, and 

interns. * 

If you have any questions regarding the que^stionnayre or th^B study, 

a CRI staff person will be available and most willing to assist you and/or 

make clarifications at the time of your personal interview or when the 

questionnaires are collected. , - -"^ » , 

Thank you for your participation in^iS study. 



OMB No. 



Approval Expires:^ 



CRI - T. C. Form 



'lV.227/0 



Deatit School of .Education Questionnaire 



'9. 



1. 

2. 




. (? ■ ■ 

/ 


-X 

Project Code 


.(If 2) 


kolc Group 


(3»4) 


Card Number 


(5, 6)* 


Instrument Level 


(7) 



IN combLeting this questionnaire; please follow 

THESE XSUIDE LINES; - *' / 



:IRCLE THE APPROPRIATE NUMBER IN R'ESPONSE 
TO EACH QUESTION. v / . 

circle' ONLY pNE NUMBER fBr^EACH QUES'i'ION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
•MANY Af APPLY. " PLEASE ANSWER EACH- QUESTION 
UNLESS OTHERWISE DIRECTED. 



1. Indicate in the table below the total number of full time faculty 

members (from full professor to instructor) and the total number 

of" minority group fulltime faculty members in the School of Education^ 

in each of the following pategories: 





Total Number 
•Faculty Members 


Total" Minority 
Group Members 


Full Professor 


( 8, 


(10. 11) 


Associate Professor 


{12. 13) 


\(14. 15) 


Assistant Professor 


(16. 17) 


(18, 19) 


Instructor/ Lecturer 


(20, cl) 


(22. 23) 



la. Was any staff hired by" the School of Education specifically for 
this Teacher Corps project? . • • . ^ 

Yes (GO TO lb) 1 (24) 

, Jtio (SKIP TO-21 .2 

lb* Of the staff hired for this Teacher Corps project, will any be 
retained after the conclusion of the current cycle? ^ 

Yes ..r. 1 (25) 

"No 2. 
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Does the regular elementary teacher education proj^rum offer 
special courses for the teaching 9^ low income/minority group 
children? 

i 

/- / .Yes (GOTO ^a)..... 1 (26) 

/ No (SKIP TO 3) 2 

■•/.■■ . ■ ■• 



Indicate the name of etach course -and describe its low income/ 
minority group content. / . 



I. 


. • / • ■ 




, (course name) 


(content) 




2. ' 


' / • 


• 


(course name) - 


(content) 




3. 


/ 




• (course name)" 


(content) 




4. 


/ 




(course name) 


(content) * 





(12! 

32 
33 
34 
35 
36 
37 
3» 

39 
40 

45. 

465 



With regard to the elementary teadher education program, please 
list: 

a. the total number of graduates in Spring. 1972 (47-49 ) 

b. the number of these graduates who were. Black, Chicano "(50-52 ) 
(or Spanish surname), Asian A.nerican, American Indian, 

Black • (50-52 ) 

Chicano or Spanish (53, 54) 
' Surname . 

Asian American (56, 56) 

American Indian (57, 58) 

Other (specify) (59. 60) 



What perceiiit of the students in your regular e lementary teacher education 
program complete at le.->.st one quarter /semester of field experience 
in low income or minority group schools? 



> (61, 62) 



IV-230 



5. Is the Teacher Corps project working closely with any other federally 
funded^ ^tid/ or experimental program in the School of Education? 

Yes (GO TO 5a). 1 

No (SKIP TO ^) ... .2 

5a. Please describe the nature of this cooperation 



(63) 



Program Name reS'funding - , ^X:,!^ ' ' 

for program 


I- - 


(64) 


^65. 66^ . - 








1 


2. . • ' 


■ f 


(72, 73) , 

■ •* ■ . • 


* * 




3. ■ 


(8) 


,( 9. 10) - . • 






' 





(67) 
(68) 
(69) 
(70| 

f (74) 
(75) 
(76) 
(77) 

ill) 
(12) 

(U) 
(14) 



Proje^ Code . ( 1^ 2 > 

Role Group (3r4> 

Cafd Nulhber (5, 6) 

Instrument Level (7) 



ERIC . 
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How would you rate tht» degree of cooperation between th6 prcsentu. 
Teacher Corps project and -other_educal^on programs at this insti- 
tution o£ higher education ? ' " 

^ r ' ' A gre^t .deal.of cooperMion . . ..^ 1 



^ Some cooperation ^ 

^Little cooperation. 3 

/' ' No cooperation 4 



,, ■ . N^interaction'between theM 5 

■ ■ ■ % ■ ■■ " 

To what extent do the goals of the Teacher Corps' program differ 
from those of the regular elementary, teacher education program ?^ 



Completely (GO TO 7a) i 

A great deal (GO TO 7a) 2 

Somewhat (GO TO 7a) 3 

Not very much (SkiP TO 8) 4 

Not at all (SKIP XO- 8)... .... 5 

To what extent have thes'e differences caused problems? 

To a considerctblc extent 1 

To some extent 2 

No problems really • 3 



Please indicate the areas in which you have encountered 
problems: (CIRCLJb- AS MANY AS, APPLY). 

Curriculum development 1 

Coursework scheduling ; \ 

Personnel (Teacher Ccrps) 1 

(■ . • • • * . 

FinajBicial ■ l 

V* ■ ' Personnel (University instructors) ^ 1 

Other administrative policies of the School 

of Education . . .' j 

• • # ■ 

* ■ . ^ 

f ' » * • .* 
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V 



8. Is the Teacher Corps project officially a graduate or undergraduate 

■ ..pi!-<?ject? • 

^. * Graduate 1 (24) 

^ .'^^ - ^^l' Undergraduate 2 - 

.oet. • Why did the ptoject select to be graduate or undergraduate? 

(25) 

(26) 

. . (27) 

' (28) 

' (29) 
^ : S : (30) 
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a; 



u 

u 

(tl 
a; 

H 



b 
U 


time 








Teacher 


Part- 








<^ 
0 
•—1 

E 

w 


Full-time 


-■" *. 
• 


A 


jSl 




* • 


— 








[specii 










u * 
0 








Rank 


Instructor/ 
Lecturer 




S 


• 












Facull 


Assistant 
Professor 










Associate 
Professor 










Professor 




* 


• 




Project 
Director 


Assistant 
Director 


Program 

Development 

Specialist 



IN rm: follow lw, .sr.ciiox, we would like to k^'OW 

WHO IS INVOLVED IN 'MAKING DECISJONS REGARDING YOUR 
TEACHER CORPS PROJECT AND HOW .MUCH INFLUENCE THEY 
• HAVE. 



This is a very important section of the questionnaire. Plpase 
use the following guidelines in answering the questions: 

!• PleasG circle a niimber for each role group listed on 
each of the following pages. 

2. When you arc unsure of an answer, or do not have 
. sufficient information to respond to a question, use 
the "don't know" column for yoar answeir. 
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A . — 

"7 ~^ . llovv inurh infh;ouco havo iIk-* lollowini; incliv iihi.-tlr; or groiips h;td in 

' .. • ' planninp liu- (i1Uh ;i1 ion of all T)foit>ct iuiid-S ^ 

• „• . -Amount of Influence 

: * Don't 

• ■ Conpid^rablc Modrrale Limitrd Nonr- Know" 
•• V. • , -■ ' T"^ ; T- 

(37) - Teacher Corps Project Director . . 1 Z 3 4 5" 

; (3S) Teacher Corps Assistant Director 1 2 3 4 5 

(39) Teacher Corps team leaders. ...... i . 1 2 3 4 5 

(40) Teacher Corps Program 

Development Specialist 1 2 3 4 5 

(41) * Teacher Corps interns . . 1 2 3 4 5 

- ■ * . - • . • 

t 

(4Z) LEA Coordinator . ^ 

(for Teacher Corps) 2 3 4 5^ 

(43) Community Coordinator 

(for Teacher Corps) . . / 2 2 3 4 5 

rsity instructors .. >- ' ' " 

(for Teacher Corps).. ° 1 2 '3 4 *5- 

(45) Dean of School of Education .,v 1 3 4 5 

(46) Cooperating teachers ; 1 2 3 4 5 

(47) Cooperating principals 1 2 . 3 4 5 

' » . ■ ... .. \ • 

(48) ' Sur^ic-rintcndent of Schools .... 1 2 3 4 5 

(49) Tcach^!r unions 1 2 \ 3 4 5 

(50) Members of the community 1 2 . 4 ,5 
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_ ---- - • - •■ . ■ • • ... 

• . • ., **. • • , .V . • r % * 



(51) 

(52) 
(53) 
(54) 

(55) 
(5.6) 

> 

(57) 
(58) 
(^9) 

I* 

(60) 

(61) 
(62) 
(63) 
-(t»4) 



o 

ERIC 



—AC ■ ■ . ■ i 

•*».. _ - . 

v/" ' ^ . ' * ' * ■.* ... 

11. I.low much influence havp the XoUowing individuals or 'groups had in 1' 
TOtnnning lyrojrct goais? 

^ ■ 

■■■■■V . • ■ •:: ■ • - • . ■ " ■ 

0 • Amount of Influence 

. . ' ' Don't: 

Considerable Moderate Limited None Know 

Teacher Corps Project Director 1 2 3 4 5 

Teacher Corps Assistant Director. . • . 1 2 3 4,5... 

Teacher Corps team leaders. V 1 . 2 ' 3 . 4 5 

• Teacher Corps Program / - , . 

Development Specialist 1 Z 3 4 5 

Teacher Corps interns ^1 2 3 4 _ 5 

LEA Coordinator . * * "^C 

(for Teacher Corps) I 2 3 4 ; 5 " 

« 

Community Coordinator ^ . . ^ . 

(for Teacher Corps) 1 * 2 3 4 5 

• ■ o 

University instructors » 

(for Teacher Corps)./ 1 2 3 4 5 * 

Dean of School of Education ! 2 3 4,5 

Cooperating teachei^s 1 2 3 4 ^5 

Cooperating, principals 1 2 3 4 5 

Superintendent of Schools ... 1 " 2 3 4 5 

Teacher unions * . . • 1 2 3 4 5 

• ■■ ■ . » 
* - • i ■ » 

Member s of the" community 7, V". • //• 1 2 3 4 5 ^ 
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12. ■ How much influence have the follo>aiag individuals or groups had^ 
planninn actual instruction of inleras ? 





t 

Project Code 


(ip2) 




Roic Group 


(3.-1) 




Card Number 


(5,6) 




Instrument Level 


.(7) 



Amount oX Influence 

' DonU 

Considerable Moderate I^imitcd None Know 



(65) Teacher Corps Project Director ..... 1 

;:(^iJL,. Teacher Corps A&sistant Director 1 

(6,7) Teacher Corps team leaders... 1 



(68) Teacher Corps Program 

Development Specialist . . . . , 1 



(69) , Treacher Corps interns . . . . 1 

(70) LEA Coordinator 

(for Teacher Cor.ps) i 

(71) Conrvnunity Coordinator 

(for Teacher Corps) j 



(72) ':\ University instructors 

(for Teacher Corps) i 



(73) , De?n of School of Education 1 

(74) Cooperating teachers 1 

(75) Cooperating principals 1 

(76) Supt>rintendent of Schools 1, 

( 8) Teacher unions 1 

( 9) Member s o f th e community-. . . : .t . . , V 
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2 
2 
2 

2 
2 



2 
2 
2 
2 
2 
2 

~2~ 



3 
3 



3 
3 



3 
3 



3 
3 
3 
3 



4 ' 5 
4.5 
4 5 



4 
4 



4 
4 
4 
4 



5 
5 



5 
5 
5 
5 



4 5 
4 5 
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1 



How. much influence have the following individuals or groups had in 
sciVttint; the original Cycle VI project director? 



Amount of Influence 

. . Don't 

Considerable Moderate Limited None Know 



i.r _ (10) Teacher Corps P.roject Director 

* ^ . - . * ■ 

^ ^11 J Teacher Corps Assistant Director. . . . 



(12) Teacher Corps team leaders. 



(13) Teacher Corps Program 
Development Specialist . 



(14) Teacher Corps interns 



(15) LEA Coordinator 

"(for Teacher Corps) 



(16) Community Coordinator 
(for. Te^Lcher Corps) , . . 



(17) University instructors 
(for Teacher Corps) . . 



. (18) Dean of School of Education 



^2^) Cooperating teachers 



(20) Cooperating principals . . 

(21) Superintendent of Schools 



(22) Teacher unions 



"(?3) Members.; of the conrimunity . 
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2 
2 



2 
2 



2 
2 



3 
3 



3 
3 



3 
3 



4 

4 



4 



5 
5 
5 
5 
5 

5 



Z^ZT ' ~ ntwu li infhu iuH* havv Dio followiug iuclj vitluul}: or groups had in 

;.; , , ^ ■ 

Z"^' : Aniouiit oi Influence 

T " ^ ' ■ ° - ' Don't 

. . ' ' Considerable Modprntc J^ii^iitcd Non e- 11 now 

(24). Tfcachcr Corps Project Director .... . 1 , 2 3 4 5 

• . • • . ■ 

^' Teacher Corps Assistant Director 1' 2 3.4 5 . 

<26) Teacher Corps t«am leaders.^ . ; 12 3 - 4 5 

(27) Teacher Corps Program 

Pevelopment Specialist 1 ,3 3 4 5 ' 

• • _ 

(28) . Teacher. Corps interns 1 2 3 4 5 

• ■ ' ■ 

(29) X^EA Coordinator 

(for Teacher Corps) j 2 3 4 5 

- • - < 

(30) Community Coordinator 

(Xor Teacher Corps) .1 Z 3 4 5 

"^(31) University instructors 

-•(for Teacher Qorps) , j 2 3 4 5 

(32) Dean of School of Education 1 2 3 4 5 

(33) Cooperating teachers 1 2 ^ , 3 4 5 

. . .* • * • 

(34) Cooperating principals 1 2 3 4' 5 

(35) Super jt;j«nndent of Schools 1 2 .3 *4. 5 

(36) Teacher unions , l 2 3 4 5 

(37) Members of the community 1 2 .3\f 4° 5 

- — . „ . - iv.'24d 



llow nuich influence have the following individualo or groups had in 
ro.s olviai; contlirts botwoen the project and Lhb colloKe or 
univcrsiiv? - ^ 



Cons id 



(38) 
(39) 

(40) 
(41) 



Teacher Corps Project Director 

^ * - ■ 

Teacher Corps Assistant -Director, . . . 
Teacher Corps team leaders 



Teacher Corps Program 
Development Specialist . 



(42) Teacher Corps interns 



(43) LEA Coordinator 

, (for Teacher Corps) 



(44) Community Coordinator 
(for Teacher Corps). 



i45) University instructors 
(for Teacher Corps) , , 



(46) Dean of School of Education 

(47) ^ Cooperating teachers 



(48) Cooperating principals . . 

^ (49) Superintendent of Schools 



(50) Teacher unions 



(51) Members of the community 



Amount of Influence 

** 1- . • • 

Don't 

erablc Moderate Limited' None Know 



2 



3 
3 
3 



/ 

■/4 



_3 4 

3 4 
3 4 



4 
4 



5 

5 . 
5 
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INTERN QUBSTIONNAIREX 



Name of Intern: 



^ Project: 



{ 

.1 



/ 



0MB No. 



Approval Expires: 
CRI - T. C. Form 
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When teachers of jreading find that their students have difficulty in 
learning to read, they often explain such difficulties in* a variety of 
ways. The following List contains sonne factors often mentioned as 
decisive in determining how well a child learns to read. It is im- 
portant that your answers reflect solely your own opinions . (FOR 
EACH ITEM BELOW. INDICATE THE EXTENT"T0 WHICH YOU ' 
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.) 



Failure in learning to read well A 
is usually traceabM to: 

a« How carefully/the student works. 

■ > • I 

b».;-How much crcjativity the teacher 
has, 

c* How much confidence the student 
has in hirnseijf. 

d« Whether the teacher likes the 
student. 

e. How dilficultjthe reading material 
is. 

f. The ability of the teacher to 
communicate with her students. 

g« Ho'v fortunate the student is in general 

h. •How alert, the student is during' 
reading instruction. . ^ 

i. How much teacher preparation 

goes into a reading lesson. 

^ .. ♦ 

j» How much the student car e^, about 

learning to read. ' . 

j(« The socioeconomic background 

of the student. ^^''^^-^rv^ 

* /a • 

1. How much competency the teacher 

has. ^ \ ^ ' ^ 

m. The ability of the teacher to in- 
dividualize instruction. 



Strongly 
Agree 

* 


Agree 


0 

Disagree 


Strongly 
Disagree 


1 

X 


c 




4 
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• * 
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n* Whether. the/student's parents 
read at home. 

o. How much time the student spends 
in working on reading. 

p. Whether the student is a boy or a 
girl. ^ * - 

q. Whether the student's parent(s) 
belong to an ethnic group that is^ 
X verbally oriented. 

r. How much academic ability the 
student has. 



Strongly 
Agree 


u 

< 


Disagree 


Strongly 
Disagree 


I 


z 


3 


4 











































Considering only the»items in the above question* choose 
the three that you believe are most decisive in determining bo^v 
well a child learns to read and rank them l^i 2^ and 3 on the lines 
provided below by writing ixi the item letter in the proper ranking < 

1 

2. 

3. • " 
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1 i. 



CRI TEACHER COMPETENCE iiELF-RATING FOAM INSrRJJCTlONS 



V 



^(FOR EACH SITUATION LISTED IN T^E FOLLOWING TABLES 
PLEASE FOLLOW THE STEPS PROVIDED BELOW".^ 



i>TEP I. COLUMN 1 



•-ERIC 



In Column Number 1, please indi^jate the degree to, which the 
situation is^ptevalent in your school. Psiag the^ following rating 
• scale, write the appr ©private number in the 'space provided. (If 
the situation does not occur at your school- -tating ti--do not 
continue on to Columns.2, 3, or 4 for. that particular situation. ) ' 



STEP COLUMN 2 



« "• • 

1 - Does not occur 

2 - Somewhat prevalent ' ^ 

3 - Prevalent 

4 - Very prevalent 



(COMPLETE COLUMN 2 ONLY IF SITUATION WAS RATED 2. 3 
OR 4 IN COLUMN 1. ) 

. 

In Column Number 2, please indicate the extent to which you feel 
competent in your current teaching assignriient to deal with each / 
situation rated as prevalent (2, 3, or 4) in Column 1. / 

: • , ■ ;■■ . . / 

> * Unable to deal with situation /• 



/ 



2 - 

3 - 



Some competence but need improvement / 
Generally compete tit to deal with situation/ 



4 - Very competent 
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COL-UMN 3 ■' 

y - { ■ - 



(COMPLET-E COLUMN 3 ONLY IF THE SITUATION WAS RATED 
2, 3,' OR 4' IN COLUMN 'l. ) . ' 



In (^lumn Number . 3, pl6ase indi<:ate the ext^ent to which yoi were 
competent to deal wit^ each situaSiipn at the beginning of your 
Teacher ,Cor,ps training. -^^ . ' 



' ^ 1 - Unable to deal with situation 

2 - ^jme competence, but needed improvement 

, 3 - Generally cotnpetent to. deal with situation 

4 - Very competent ^ # . . 



C'OLUMN 4 



(COMPLETE COLUMN 4 ONLY IF THE SITUATION WAS RATED 
2, 3, OR 4 IN COLUMN 2,) 



In Column Number 4, indicate the one OR two sources (experiences) 
that have contributed most to your current level of competence. If 
you indicated in Column 2 that vou are "unable to deal with the 
situation, " leave Column 4 blank. 

a. Refer to the list, "Sources of Competence" on the next page. 

b. Nf^xt^ indicate the LETTER that represents the major source 
of competence in the appropriate box for the situation. 

c. IF another source has contributed significantly, .place the 
LETTER representing the second source^ of "competence below 
the first letter (see example below)* 



EXAMPLE: 
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SOURCES OF COMPETENCE 

Personal Sources 

A. Personal background (e. g. , cultural, neighborhood, or ^<jcio- 

economic status origins). .■ 'X 

B. Pe^rsonality (e. g. , charm, humor, zest, energy, warmth, 
etc. ). , 

C. . General attitudes and beliefs (e.g. , high expectations for 

students, commitment to job). , 

D. Other (please specify); . 



Pretraining Experiences ' 

E. Academic under g^^aduate or non-teaching programs (e. g. , 
^ major or minor is especially helpful). 

Experience working. with youth (e. g. summer camp. Boy 
Scouts, Sunday school, playground director). 

G. Experience in low-income areas (e. g. , tutoring, volunteer 
work, VISTA, Peace Corps). 

H. Other (please specify): ^ 



Teacher Corps Program Expediences 

I. Academic coursework (e. g. , lecture, serniriar, methods 

courses, educational foundation courses!). 
J. Schools-based experiences (e. g. , <,classroom and non-classroom 

experiences, interaction with children and adults). 
K, Community- based exj3eriendes (e.g., work w^rth parents, 

community activities, groups or service organizations, etc.) 

L. Othe^ (please specify): <\ 
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Level of 
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at beginning 
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Corps 
training 
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Column 2 


Current level 
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1= unable to 
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4=very 
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29. Thje school's expectations with regard to behavior 
. and m.anners are inconsistent with the students' 
backfiroundsu 
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3L Parents are uninterested in their children's work at 
, school. 

• 


32 • Teachers are afraid of pupils. 


33* Custodians are uncooperative. 


34. There is no way for parents or community members 
to hold the administration or school board accountable 
for educational problems of their youngsters. 


35. Teachers and pupils at this school have different 
values about "profanity, " sex, and aggression, . 
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DIRECT CLASSROOM OBSERVATION GUIDE 



Name of ;:ichool 



Grade Level 



Teacher 



Observer 



Length of Time of Observer 



OMB No. 



Approval Expires: 
CRI - T. C. Form 
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Project Code . (llz) . 

.Role Group • (-3 ,.4) . 

Card Number {b, 6) 

Instrument ^i»vel (7) 



: — -^T-* j 

CIRC^^THE APPROPRIATE NUMBER lU RESPONSE TO 
EACH QUESTION. CIRCLE ONIIy ONE NUMBER FOR EACH - 
•QUfiS-FiON UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION 
UNLESS 0THE:9.WISE DIRECTED. ' 



JPl* In terms of student res^>onses> the lesson appears to, be: / 

^ J ... Too^ifncult ' 1 (8) 

.(T About right in terms of difficulty ■ 2 

* Too easy » \ . . , ^ /. , » , 3 , 

2; .What is the level of involvement of njost of the students? 

. High:^. 1 (9) 

Moderate 2 

Low 3 

None 4 

No opportunity to observe . . u * • . • 5 ^ 

3* Students were informed of the goals of the Wesson either at the - 
•'i.- beginning or during the 16sson» ^ ^ 

S Yes % . 1 (10) 

' : )Nro • • • • 2 



No opportunity to observe . . • . . 3 

i?4. During the observation period, were all chi^ldren working on a " 
eomfnon set of activities OR were different children working on 
dif f e r ent' activitie s 7 



Common activities * v.. • • 1 (11) 

Different activities for different children Z 

Both common activities and different activities 

for different children ; 3 
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Who appears to have chosen the learning tas4cs? 



Teacher set^s^^. . . . . 

^^ixpilt set •» 

Sljiared . 

No opportunity to obseryie . . 



1 
2 
3 
4 
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Whi^t is the ethnic composition of the classroom? 





Number of 
Pupils. 


Bla.ck • . • • 




Chicanjo 




White .: 

> 


— ' 


> Other (specify): 

■ ■ » 







V 



(21,^2) 
^23. 24) 

(25,26) 



•V. 
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TEAM LEADER QUESTIONNAIRE II 



Name of Team Leader: 



Name of Intern: 



Name of Cooperating School: 



City 



State 



k. Zip 



Did you begin working with this intern before October 1, 1973? 



Yes 
No 



1 

2 



Date: 



z O 



Team Leader Questionnaire II 





Project Code 


(1.2) 






Card Number 


(5. 6) 


Instrument Level 





IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW 
THESE GUIDELINES: 

'1. -CIRCLE THE APPROPRIATE NUMBER iN RESPONSE 
TO EACH QUESTION. 

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION 
UNLESS THE QUESTION INDICATES "CIRCLE AS 
MANY AS APPLY. " PLEASE AI^SWER EACH QUESTION 
UNLESS OTHERWISE DIRECTED; 

3. PLEASE COMPLETE ONE QUESTIONNAIRE FOR EACH 
INTERN BEING RATED. 



1. ■ On the following scale, please rate the intern's overall ability to 
relate to and communicate with children in a classroom situation, 

». • Very effective 1 

Generally effective . 2 

Not very effective 3 

Not at all effective 4 



( 8) 



la. Are there any particular groups of children (i.e., ethnic, cultural, 
economic groups, etc. ) that the intern is noticeably less able to 
relate to and communicate with? , 

Yes (GO TC lb)/ 1 

No (SKIP TO 2) 2 

'i 

lb. What particular groups of children? 



( 9) 



(10) 

(11) 
(12) 
(13) 
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3* How would you rate the intern's ability to involve parents in school 

• and/or classroom activities? . 

»• . ' > 

Excellent I 

\ Good ♦ . ♦ 2 

' Fair 3 

Poor • 4 



(19) 



, 4, How would you rate the intern's. ability to interact and communicate 
with parents ? 

. Excellent'. , ^ 1 

' . Good 2 

Fair 3 

Poor ; . . . 4 



(20) 



5. Please indicate by a check («^) in the appl-opriate box, hpw effective 
the intern is in diagnosing the follow iix^ ^ 





/ 

1 a ^ 


/ ^? 

/ 




/ o 

/ 


• • «• 


a<. 


PupiPs current level of skill 
or knowledge. 










(21) 


b. 


Pupil's potential modes or rate 
of learnings 










(22) 




Pupil's interest or motivation • 










(23) 


d. 


Piipirs social development. 


t. 






<• 


(24)- 



How consistent i^ the intern in formulating specific learning objec- 
tives for classrojam activities? 

Very consistent , . . 1 

Generally consistent. Z 

Not very consistent 3 

« Not at all consistex}t 4 



(25) 



ERIC 



IV-271 



To v.'hat extent duos the interh formulate different learning objec- . • 
t ives lor individual children? 

To a great extent. . . » . l ^^i^) 

Somewhat 2 

Not very much 3 

Not at all . i 4 



How consistently does the intern's instructional plan attend directly • 
to pre-planned objectives? 
<• ■ . 

Very consistent i (37) 

' . ' Generally consistent ... , 2 

Not very consistent 3 

Not at all consistent 4 

Flow much new curriculum content or materials has the intern intro- 
duced into the classroom? 

1 ' A great deal 1 JZ8) 

Some . , , , 2 , 

Not very much ..... 3 

None 4 



. Please describe the new curriculum content; 



(29) 
(30) 
(31) 
(32) 
(33) 



Please describe the new curriculum materials: 



(34) 

(35) 
(36) 
(37) 
(38) 
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. l.l. Arc oducational and recreational equipment and materials available 
to inte: ns? . • -f 

* Yes (GO TO Hal 1 .(44^ 

.No (SKIP TO 12) 2 

lia. To what degree does the intern utilize available school educational . 
and recreational equipment and materials? 

A great deal 1 (45) 

Some 2 

Not very much \^ 3 

None 4 

12. Are special school personnel (i- e. , reading specialists, school 
health personnel, etc. ) available to interns? 

Yes (GO TO I2a) 1 (46) 

No (SKIP TO 13) 2 

12a. To what degree does the intern utilize special school personnel 
(i.e., reading specialists, school health personnel, etc.)? 

A great deal 1 (47) 

Some 2 

Not very much 3 

X None 4 

13« Are community facilities such as parks, libraries, etc. available 
to interns? _ 

Yes (GO TO 13a) 1 ' (48) 

No (SKIP TO 14) 2 

i3a. To what degree does the intern utilize available community facilities 
such as parks, libraries, etc., in connection with his classroom 
teaching activities? . ' / 

A great deal 1 (49) 

' Some 2 

Not very much .3 

None 4 



IV- 2 74 



ERIC 



r 



.14. Are community resource persons and groups, service agencies and 
organisations available t,p interns? 

" Yes (GO TO I4a) ' 1' 

' No (SKIP TO END) . , . . 2 

i4a. To what, degree does the intern utilize available community resource 

persons and groups, service agencies and organizations? 
«i • 

A great deal/ 1 

« 

Some i Z 

Not very much 3 

None 4 



(50) 



(51) 



' Thank you for your time and cooperation. 
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INTERN ACTIVITY LOG 



! ■ /: 
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Nameuo£^iDte rn: 




Name of Interviewer: 
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INTERN RECONSTRUCTION INTERVIEW SCHEDUJ^^ 



Name of Intern: 



/ - 



j Name of Project: • 
Name of interviewer: 



A 



A 



/ 



\ 





\- / ■ 




■I- / 

. 1 



••A •- y 



Date: 



OMB No. 



Approval ^pirea: 

/ 

GRI - 'y^ C. Form 



. / 
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/ 



-1. 



2. 



Tell the intern why this inforniation is important; Explain that we 
need to have a pictu' e of an intern's activities over a weelff s time, 
to get an idea of -. ''.at he spends most time on and how much time 

. he spends. ^ ; ' 

■ » 

Ask the int'.rn tocuci»- the specific activities of the preyious week, 
rather th?.n a "typical-' week. 'Advise him that exceptions to this 
should hi: made only in cases jin which the week's activities were 
highly' acypical, e.g. , he wasjsick all week, or he missed two days 
work because of an institute or special program. In such a case, 
ask him to list the specific activities of the week j/rior to last 
week. Where there is a quesj:ion of what constitutes an exception, 
help him to make the decision|'. ^ / 

Outline the sequence of activijties of this interviefw, as follows: 

Intern fills out the activity chart. i 

Inte'rviewer talks to intern about the activities listed on the 
chart, asking a few questions that will prjovide more infor- 
mation on some activitites to give us a clearer understanding 
of the different tasks that are part of an iijiterns schedule. 

Intern is encouraged to idescribe the acti\)-ities carefully and 
openly; intern is reminded that he will no^ be judged on his 
responses and that a realistic descriptioniW the intern's 
work activities is important to the study. | \ 



a. 
b. 



4. Give the intern his Activity Log, together with 



the sample, and 



_shqw.him hojw to fill in the Log. Explain the "ictiYity"_and ^ 

"instructional strategy" codes , and point out the "oth^er" code in ' 
each of the "Activity" categories. . Show him thp sample and ask ; 
hifn if he understands the proi%^dure. If necessary, help him to 

fill in part of a day's activities^, to make sure jthat th^ process i$ clear. 

I 

5, Ask the intern if he has any questions. 
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InttTti Reconstruction IntorvioSM. Schedule 



Pro ji'ct f 'odo 


(1.2) 


Holt' CJrouD 


(3 4) 


Card Nujubcr 









QUESTIONS 1-4 IN THE FOLLOWING SECTION REQUIRE 
IHAT YOU AND THE INTERN EXPLORE THREE SPEOIFIC 
LESSONS AS FOLLOWS: 



I. 



2. 



STARTING WITH MONDAY MORNING, COUNT EACH 
ACTIVITY WHICH HAS BEEN CODED 1-7 UNTIL YOU 
REACH THE 3RD SUCH ACTIVITY. POINTING TO 
THIS ACTIVITY, ASK QUESTIONS 1-4 ABOUT THIS. 
ACTIVITY. 

STARTING WITH TUESDAY NOON REPEAT USING THE 
2ND ACTIVITY WHICH HAS BEEN CODED 1-7 



3. STARTING WITH THURSDAY MORNING REPEAT USING 
THE 1ST ACTIVITY WHICH HAS BEEN CODED i-7. 



1. Did you have any objectives in mind for this lesson? 

(INTERVIEWER: REFER TO' AN ACTIVITY ON RECONSTRUCTION 
, LOG. ) (CIRCLE THE APPROPRIATE ANSWER FOR EACH LESSON. ) 
(IF NO, SKIP TO 2) 





Lesson 


Lesson 


Lesson 




1 


2 


3 


Yes (GO TO la) 


i 


1 


1 


No (SKIP TO 2) 


4^ 


2 


2 



(8) (9) (10) 
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la. What were they? (INTERVIEWER: PROBE FOR THE LIST BELOW. 
CIRCLE ALL THAT APPLY. ) 







Lesson 


Lesson 


Lesson 






1 


1 


2 


3 




I.. 


Intern states activities as goals 


1 


1 


1 


(11) (14) (17) 


2. 


Intern stales goals 


2 


2 


2 


(12) (15) (18) 


3, 


Intern states specilic learning objectives 


3 


3 


3 


(13) (16) (19) 



(Record iul^^ern's comments): 
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For this lesson were you: 



a. The only intern in the 
classroom? 

b. Teaching on a team? 



Did you plan this lesson: 



a. Alone (GO TO 3a) 

h. On a team (GO TO 3a) 

I 

c. Was it planned by some- 
one else (SKIP TO 4) 



Lesson 
■ 1 


Lesson 
2 


Lesson 
3 


1 


1 


1 


2 


2 


2 




Lesson 
1 


Lesson 
2 


Lesson 
3 


1 


1 


1 


. 2 


2 


2 


3 


3 


3 
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3a. What stimulated your ideas for this lesson? 
Lesson 1: - 



(26) 
(27) 
(28) 
(29) 
(30) 



Lesson 2: 



(31) 
(32) 
(33) 
(34) 
(35) 



Lesson 3; 



(36) 
(37) 
(38) 
(39) 
(40) 



4.*. Was this lesson part of a unit of instruction: 





Lesson 


Lesson 


Lesson 


f 




2 


3 


a. Lasting 3 or more days 


1 


1 


1 


b. Completed in 1 or 2 days 


2 


2 


2 



(41) (42) (43) 
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S. In this lesson, wero the students; 



n ■ "_ 

... ,^ 




Lesson 
1 


Lesson 
2 


Lesson 
3 


• 






' a. 


.-All working together (SKIP TO'7) 




1 


T. 


(44) 


(45) 






Broken up into 2 or more groups 
(GO TO 6) ' 


2 


t 


2 










Working individually (GO TO 6) 


3^ 


3 


3 










Did the children: 












f 






Lesson 
1 


Lesson 
2 


Lesson 
3 








a* 


Choose the activities themselves 
(GO TO 6a) 

or 

Did you assign the activity to them 
(TO TO 6b) 


1 
2 


1 
2 


1 
2 


(47) 


(48) 


(49) 

• 




Did the children choose from: 
















c 


Lesson 
1 


Lesson 
2 


Lesson 
3 










3 or less activities 


1 


1 


1 


(50) 


(51) 


(52) 


■ • Z, 


4 or more activities (GO TO 7) 


2 


2 


2 
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6b. Were th«- children assigned activities: 



7. 





Lesson 
■ 1 


Lesson 
■ 2 


Lesson 
3 




•I. By random choice 


1 


1 


1 


(53) (54) 


2. .By set skill ability groups 


2 


2 


2 


t 


3. By*groups for reasons of 
- di'sciplinc 


3 


'3 


^- 

• ■ 3 




Did this lesso;i seek to develop certain skills? 


• 


• 

• 


4 


Lesson 
I 


Lesson 

'Z 


Lesson 
3 




a. Yes (GO TO 7a) 


1 


ft 

1 


1 


(56) (57) 


b. No (SKIP TO 8) 


2 


■•2 


2 





7a. What were the skills? 
Lesson 1: 



(59) 
(60) 
(61) 
(62) 
(63) 



Lesson 2; 



(64) 
(65) 
(66) . 
(67) 

-4iia)L 



Lesson 3: 



(69) 
(70) 
(71) 
(72) 
(73) 
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l*j-ojv ct Cotlp (1,2) 

lio}(> Croup (3, 4) 

Card Number (5, 6) 

Instrument Lovcl (7) 



How did you know thr students did not already hav<^ the information 
(or skills) taught by this lesson? 



iLt»ssbn 1: 



(74) 
(75) 
(76) 
(77) 
C B) 



Lesson 2: 



{ 9) 
(10) 

(11) 
(12) 

(13) 



Lesson 3: 



(14) 
(15) 
(16) 
(17) 
(18) 
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Dlc^.,y6u ovaluato how students did on this lesson? 

V Yes (GO TO 9a) .... I 

\ No (GO TO 10) su.. .. 2 



(19) 



9a. 



How did you do this evaluation?., (INTERVIEWER^ CIRCLE ALL 
THAT APPLX) ... 



T " . ■ % ■ 


Lesson 


Lesson 
2 


Lesson 
3 


I. Assessment , of pupil's verbal behavior 




,1 


1 


Z. Assessment of pupil's written work - 




1 


• 1 


3« ..Administered teacher-made test 




1 


1 


• 4» Administered test from tdxt or workbook 




1 


) 


_ 5. Reviewed other teacher or counselor 
recommendations 




„ 1 


1 


6. Other (Specify) 










* X 


1 


1 



(20) (26) (32) 

(21) (27) (33) 

(22) (28) (34) 

(23) (29) (35) 

(24) (30) (36) 

(25) (31) (37) 



Comments: 
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I Now i want to ask ydw about the kinds of choices jgupils are allow^ 

to make iiiyour cla^^sroom. (INTERVIEWER READ THE FOLLOW- 
ING LIST OF CtlOICES AND ASK HOW OFTEN THEY OCCUR, ) 



What kinds of choices do your 
p^upils l}4ve? 




a» 



b. 



c« 



d. 



iOa. 



To what extent can they 
choose subject matter 

To what >extent can they 
choose the learning 
a<|tivity 

To what extent can they 
choose time for begin- 
ning and completing 
work 

To what extent can they 
choose to work alone or 
in a group 



1 


2 


3 


4 



































(38) 
(39) 

(40) 
(41) 



What procedures must pupils follow to indicate their choices? 
a, about what they study; • 



b, about how they study; 



(42) 
/43) 
(44) 

(45) 

(46) 
(47) 
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(INTERVIEWER: POINT TC THE ACTIVITY CHART) \ 
F,or any of these lessons, were you using instructional' materials 
which you yourself de^elop^d? 

, ' > Ye§ (GO TO lia^ .... 1 (48)' 



\ . No (GO TO 12). ..... 2 vi " 

Ua: If yes, what was it^ content^( PROBE FOR SUBJECT MATTEI^ 

AND TYPE OF MATERIAL, E. G. BjQOKS. SLIDES, AUDIO ' ^^'^^ 

TAPE.)^ .\ (50) 

• ' (51) 
(52) 

V" (53) 



ilb. How was it utilized in classroom? 

\ ^ : 



(54) 
(55) 



t — — --(56) 

. ' (57) 

(58) 



Have you used previously prepared instructidnalvni^l^cials that 
you introduced to* the school? \ » ^ 

\ ^Y^T^ipJt^'^^^, . . 1 ' : (59, 

- . . , I No (G.C>7tO 13 j^Sf" ' . . 2 

12a. Please describe these materials: (PROBE FOR "SUBJECT MATTER 
And TYPE OF MATERIAL. E.G. BOOKS. STES^S, AUDIO TAPE.) 



4 ^ (60) 

I (61) 
(62) 
(63) 



12d. How were they utilized in the classroom? , 

: — ^ ^ (65) 

. (66) 

, . (67)^ 

1 i (68) 

(09) 
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13. 



Projocl CchIc 
Hole Grouy 
Card Nunibfr 
Iwjjlrumoni J^e 



Now 1 would like tp ask you about how often you have met >with' 
parents over this school yoar. (READ THE rOLLOWlWG LIST 
:Or CONTACTS AND ASK HOW O^TEN THEY OCCURRED. . FOR 
EACH, ASK WHETHER PARENT OR INTERN INITIATED 
CONTACT.) ' ^ 



/ 

vel 

17^ 



(1,2) 
(3, J) 
(5,0 
(7) 









■ * «, 


Frequency V 






• 

• 


Qpntacts 


1-2 

Times 


More 


None .' 


Parent 
Initiated 


Intern 
Initiated ' 




School visit (openhouse, PTA 
meeting, etc, ) I 

— h — 






(70) 




(71) 

* 




Cld.ssroibrn Visit 

1 






(7?) 


9 


(73) 




Telephone conversation 






(74) 


i 


(75) 


, i 


Teacher-parent conference 






(76) 




( 8) 


i 


Home visit 




ft 


( 9) 




(10) 




After ^school or weekend " 
activity {recreation, field trips) 

r-^ 






(11) 




(12) 



14, 



Have you been able to utilize community resources in.your teaching 
(CHECK {(^) YES OR NO FOR EACH ITEiM. ) 



I 







YES 


• NO 


a. 


Social services'-^gencies-probation, welfare, police, etc. 






b. 


Business enterprises-stores, industry, restaurants, etc. 






c. 


Medical professionals-doctors, dentists, mental health • 






d. 


Other (Specify) 


■■ n 
1 


h* 



(13) 

(H) 
(15) 
(16) 
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How wcro thoy usod in the classroom? 



Do you knov/ the parents of your. pupils? For example^ \vouId you 
say you know all of the parents of your pupils, most of the parents 
some of "the parents^ a few of the parents, or none of the parents? 

; ^ All , I 

Most ^ 2 

Some ^ 3 

i 

None : ^ 4 
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INSTITUTIONAL CHANGE INT^JR VIEW 
PROJECT DIRECTOR FO^M 



Name of Director: 



Name of Project: 



Name of Interviewer: 



Dace: 



\ 



/ 



/ 



/ 



/ 



OMB No. 



Approval Expires: 
CRI - X- C. P'orm 



/ 



V 



IV.29J 



The following arc the cards that will be used foij the Institutional 
Change Intervitfw ^^che'dule. 



1. 



3. 
4. 



1. 

2. 

3.- 



CARD ^'A 



Identify teaching skills and , attitudes ^whicli student 
teachers . nauBt dennonstrate A ^ 



A 



J. 



Use of modules 

Use of fc<?dback training 



Reorganization oi courses to relate to teacijing skills 
DEGREES PF IMPLEMENTATIo jj 



Adva»nced innple mentation 
Partial implementation 
In planning stage 
Not being considered 



CARD ''B 



ir 



Student teachers share in ^decisions about the kind of 
, training they receive. ^' 

Attention to personal growth and needs,. 

I 1 
Consideration is given to different dearher rates and 
styles » . f ' 

DEGREES OF IMPLEMENTATION 
' ■ -f — . — 

Advanced implementation 

"Partial implementation 

• : ' In planning stage 

• Not being/ considered 
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CA RD "C" 

Coursew lavighl in school setting 

University courses arc designed to relate to practicum 
experience . , 

University courses relate to minority education ' 

Universi£y~"]^l5^fessors work on public school curriculum 

i -D^i'^EES OF IMPLEMENTATIO N 

^ Advanced implementation 
Partial implementation 
In planning stage 
Not being considered 

CARD ^^D^^ f 
Explicit criteria for evaluation is stated 

• si 

Extablished procedures to collect data 

DEGREES OF IMPLEM EN T A T ION 
Advanced implementation 
Partial implementation 
In planning, stage 
Not being considered , 

C ARD "E" 
Common goals are stated 
On-going communication procedures exist 

DEGREES OF IMP L EMENTATION 
Advanced implementation 
Partial implen^entation . 
In planning stage 
Not being eon>>idered 
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Section 1 

1. Have you attempted to bring ^bout change in the regular elementary 
. teacher training program at your University? v 

Yes (GO TO la.) * . 1 • . 

No (SKIP TO SECTION 2) 2 

la. What kinds of plans did you have for long range change? 



lb. \V li.it kinds of plans di i you have for short ranfe -change ? 



2. . Have you had any successes, either intentional or acoidental, in 
bringing about change in the regular elementary teacher training 
program? 

Yes (GO TO 2a. ) 1 

No (SKIP TO SECTION 2} 2 

Za. We are interested in the kinds of successes you Tiave had with 

people, progrmTis and the administrative structure^ Would you 
please describe them?' 

Persons (FROFESSORS/TYPES OF STUDENTS SELECTED): 



Programs: 



Administrative Structure: 
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Section 2 



Now 1 would like to explore with you some components, or elements that 
are sometimes part ot teacher training programs. I would like to 
know tor each component or element, I) whether it is part of the 
university's regular teacher training program, and If It Is Part Of The 
Regular Program. 2) has the Teacher 'Corps program played a role i^ 
or influenced its implementation. 

(HAND flESPONDENT CARDS: (1) ASK RESPONDENT TO JUDGE DEGREE 
OF IMPLEMENTATION FOR EACH CATEGORY ON THE CARD AND 
READ HIM POSSIBLE RESPONSES. (2) ASK IF TEACHER CORPS HAD 
AN INFLUENCE ON THE IMPLEMENTATION. (3) ASK FOR THE MAJOR 
FACTORS LEADING UP TO THE IMPLEMENTATION). 



A. 



2. 



Lets start with Card "A". To what extent have the listed teacher 
training techniques been implemented in the regular elementary 
teacher training program at your university? 



Regular Elenrientary Teacher 
Training Program Features 

Identify teaching skills and 
attitudes which student 
teachers must demonstrate 

advanced implementation... 1. 
(go to la) 

partial implementation .... 2 
(go to la) 

in plannxh^ stage . • , 3 

(go to U) 



not being considered, 
( skip to 2) 



Use of modules 

advanced implementation* . . I 
(go lo 2a) 

partial implementation . . . . ^ 
(go to 2a) 

* ■ •> 

in planning stages , . 3 

(go to 2a)' 

not being considered 4 

(skip to 3) 



Teacher Corps Influence or Impact 
la. Influence? 

Ye$ . ♦ ♦ I 
No ... 2 

lb. Major factors? 



2a. Influence? 



Ye^. . , 1 
No ... 2 



2b. Major factors? 
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Use of leadback training 

advanced implementation, . .1 
(go, to 3a) 

partial implementation . • . , 2 
(go to 3a) 

in planning stage 3 

(go to 3a) 

not being considered 4 

(skip to 4) 



3a. Influence? 



3b. Major factors? 



Yes 
No^. 



.a 

..2 



Reorganization of courses to 
relate to teaching skills 

advanced implementation ♦ . i 
(go to 4a) 

partial implementation . • . . 2 
(go to 4a) • 

[■ 

in planning stage . 3 

(go to 4a) 

not being conrsidered ,4 

( skip to B) 



4a. Influence? 



4b. Major factors? 



Yes, . , 1 
No" ... 2 



Lets look at Card 3, To what extent has the r:2gular elementary 
teacher training program been personalized in the^ways listed 
on the card? i 



Regular Elemeni^ary Teacher 
Training Program Features 

Student teachers sha».e in 
decisions about the kind of 
training they receive ^ 

advanced implementation ... 1 
(go la) 

partial implementation .... 2 
(go to la) 



in planning stage 3 

(go to la) 

not being considered 4 

(skip to 2) 



Teacher Corps Influence or Impact 
£a« Influence? " ^ 



lib. Major factors? 



Yes . . • 1 
No .... 2 
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University courses arc 
designed to piacticuni 
expei*ience 

# 

advanced implementation, . • .1 
(go to 2a) 


2a. 
2b. 


Influence 
Major factors? 


Yes . 
Nu . . 


.. I 
. 2 


pajptial implementation . . . • 2 
(go to 2a) 


















(go to 2a). 










not being considered A 

(skip to- 3) 


* 
















University contuses relate to 


. 3a. 


Influence? 


Yes . 


.. 1 


advanced itrxplementatibn ... 1^ 
( o^o to "^a^ 


3b. 


Major factors? 


No .. 


..2 










(go to 3a) 


















(skip to 4) 


















University professors work 


4a. 


Influence? 


Yes 


1 


advanced implementation. . .1 
( 0CS to 4a1i 

partial implementation . . • . 2 


4b. 


Major factors? 


No 


2- 










(go to 4a) 










i 








(skip^o D) 






















— ^- 


■ 1 . J. ...»_ 





Attention to personal growt^^x 
and needs 


2a. 


Influence? 


Yes 


. ..1 


advanced implementation. . . 1 
(go to 2a) 




Major factors? 


No. 

* 


• • 2 


part'^al implementation .... 2 










(go to 2a) 










in planning stage • 3 










(go to 2a) 




















(skip to 3) 










Consideration is given to 
different learner rates and 
styles 

advanced implementatio i . . .1 
(go to 3a) 


3a. 
3b. 


Influence? 

- 

Major factors? 


Yes 
No , 


. . .1 
. . 2 


(go to 3a) V 


\ 

















,(go to 3af 

• 


















, (skip to C) 



















Lets go to Card ^^C^^» To what extent has the regular elementary 
teacKer training program become ^rhool- based? 



Regular Elementary Teacher 
Training Program Features 

Courses taught in chool 
setting; 

advanced implementation . . . 1 
(go to la) 

partial iniplementation ...» 2 
(go to la) 

« 

in planning staga 3 

(go to la) 

• it 

not being considered 4 

(skip to 2) 



1 ^acher Corps Influence or Impact 

ia. Influence? 

• Yes, . „ 1 

i 

No . . i . 2 

lb. Major factors? 
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n. Letrf go to Card "D". To what extent has the regular elementary 

teacher training program developed a system for evaluating a 
i student's teaching performance? - 

■ / ■ / ■ ■ 

Regular Elementary Teacher Training Teacher Corps Influence 
Program Features or Impact ' 



I. Explicit criteria fbr evaluation 
is stated . ' 


1 a 


Tm Tt n ^ ^ O 

iniJLvience r 


t 




Advanced implementation 
- (GO TO la) 






Yes 

-No 


1 
2 


• 


Partial implementation 
' (GO TO la) . . . i . .1 . 

1 


2 


lb. 


Major factors? 






In planning stage \ 

(GO TO la) . I 

/ 






















Not be'tngncroirsid'^ed 
. (SKIlf TO 2). 


4 










i ■ > 
\ 












I 












Zp Established procedures to collect 
data 


2a. 


. \ 

Influence? 






Advanced implementation 
{GO TO 2a) , . . 


, 1 




Yes 


1 


• 


Partial implementation 
(GO TO 2a). . ; 


2 


2b. 


No 

Major factors? 


2 




In planning stage 












(GO TO 2a) • 


. 3 










Not being considered r 
(SKIP TO '^E'') 


. 'i 





















1 
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E. Lets go to Card "E**. To what extent do courses in the regular 
teacher training program relate to each other in the ways listed 
on the card? 

Regular Elementary Teacher Training 

Program Features Teacher Corps Influence or Impact 



I. 


Common goals are stated 




la. 


Influence? 






Advanced implementation 








• 






. 1 




» 












XT _ 






Partial implementacxon 













( VJ IL/ IPf •••••• 




1 0. 


Major factors? 






In planning stage 






• 


• 
















Not being considered 








• 






















•/ 

•* 






0n-gbing communication pro 




2a. 


Influence? 






c6ciures exis^ ^ 




















. 1 




Advanced implementation 














. 1 






. 2 




Partial implementation 




Major factors? 








.2 










In planning stage 














, 3 










Not being considered 








* ♦ 




1 

s 


,4 


4 







F. Do you feel there are any particular reasons for the Teacher Corps 
program's success or failure in bringing about these changes? 
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Ci, I"s thero anything else you would like 1 4 comment on? 




1 



.,er|c 



/ 



